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About This Report

Following the principles of authenticity,
objectivity, sincerity and transparency,
Dongfang Electric Corporation takes initiatives
in reporting to the public our fulfillment of
social responsibilities, and the efforts we have

made in expediting corporate progress and
social sustainable development. For better
understanding of this report, “Dongfang
Electric Corporation” would be referred to as
“DEC Group", "DEC", “The Group" or “We"
while "Dongfang Electric Corporation Limited”
as “DEC Ltd." for short.

Reporting Period:
2016 fiscal year from 1 January 2016 to 31 December 2016,
with some exceptions.

Release Frequency:
on an annual basis

Past releases:
8

Data lllustrations:

the data included in this report stem from formal documents and
statistical report submitted by relevant departments and
subsidiaries of DEC Group and reviewed carefully by CSR
Leading Group.

Guidelines of the Report:

Chinese Academy of Social Sciences-Corporate Social
Responsibility 3.0 (CASS-CSR3.0); Global Reporting Initiative
(GRI) Sustainability Reporting Guidelines (G4)
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COMPANY PROFILE

Dongfang Electric Corporation (hereinafter referred to
as “DEC Group” or “DEC"), one of Central State-
owned enterprises (SOEs) as the backbone of the
ceuntry's economy and having a vital bearing on
national security, under direct supervision of State-
owned Assels Supervision and Administration
Commission of the State Council, is one of the world
largest power generating eguipment manufacturers
and power plant EPC contractors, with the
accumulative power equipment capacity output
amounting more than S00GW and top-ranked among
the world for these 13 consecutive years

Since 1950s, through unremitting efforts of several
generations, DEC Group incited several inspiring
spirit, such as “Three line ocnslmcnon spirit’,
enterprise spinit of “Practical, | u

technologies and that for the market-responsive
products, thus boosting its sustainable and stable
development.

Practicing the concept of “innovation, coordination,
green development, openness and sharing” and
actively following the principle of developing clean
and efficient energy, DEC possesses the design and
manufacturing ability for nuclear, thermal, hydro, gas
turbine, wind as well as solar power industry, able to
mass-produce  1000MW-1750MW class nuclear
power units, 1000MW class ultra-supercritical thermal
power units, 1000MW class hydro power units,
heavy-duty gas turbines, wind power equipment,
solar power equipment, large-scale environmental
pmtecmon and water treatment devices, power
ics and control systems, renewable battery

and Initiative” and “DTC Spirit". The ups an:i downs
in DEC pioneering history can be deemed as a
miniature of the glory in the globalization of Chinese
national industry and the aspiration of ‘Manufacture
for China, Manufacture in China. Manufacture in
China, Manufacture for the Word. "made DEC the
pillar of the equipment manufacturing industry.

DEC is implementing a strategy of innovation-driven
development. As the first batch of national |nnnvahnn—
oriented national

oriented enterprises, state-level enterprise technical
centers, national large-scale clean and efficient power
generation equipment R&D centers, as well as the
innovation bases for the overseas lalents, DEC
Group, with its state key laboratory, academician and
postdoctoral program. centralized on Central
Research Institute to establish a multi-evel innovation
system for the fulure-adapted new and common

and energy storage systems,
manufacturing equipment and others.

intelligent

Embracing “Belt and Road” initiative, DEC Group is
making a big push into the overseas market, with
equipment and services exported to more than 70
countries and regions, creating a number of the first
in Chinese power equipment history and listed
among ENR Top 250 International Contractors for
consecutive 23 years.

Looking into the future, DEC Group will, adhering to
the principle of “a joint endeavor to create value and
share success” and guided by the vision of “Become
China's GE" messaged by Premier LI Kegiang, make
our commitment to become a world leading energy
equipment and service supplier with interational
competitiveness that greenly drives the development
of China and world economy.

CORE DATA

Output Capacity of Power
Generating Equipments:

30338ww

Employees:

22375

New Patents:

372

Operating Revenue:

RMB 37- 037 billion yuan

Inputs in Science and Technology:

RMB 1 . 526 billion yuan

Tax Payment:

RMB 3 . 044 billion yuan
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Department Department
of Assets
and Finance

Departmentof  Department
mofr"“ml Planning and of Human
R Development  Resources

‘ Dongfang Electric Machinery Co., Ltd.

| (DFEM)

DEC Group

Board of
Directors

President

Departmentof Department  Department
of Operation  Technology and of CPC of Audit and
Management Quality Control  Party Affairs  Legal Affairs

the Board Office

| Department of Human Resources

Department of

the President’s Office ‘
Planning and Development !

Department of Assets and Financei

Dongfang Boiler Co., Ltd. (DBC)
Dongfang Turbine Co., Ltd. (DTC)

Dongfang (Guangzhou) Heavy Machinery
Co., Ltd. (DFHM)

Dongfang (Wuhan) Nuclear Power Co., Ltd.

Co., Ltd.
Dongfang Electric Wind Power Co., Ltd.
(DEW)

‘ Areva Dcngiang Reactor anlant'ﬁump
‘ Dongfang Electric (India) Private Ltd.

Dongfang Electric (Indonesia) Private Ltd.
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| Department of ‘

Operation Management

Department of
Technology and Quality Control

Department of
Audit and Legal Affairs

Department of Discipline
Inspection and Supervision

-lhe Delegated Supervisors’ Office ‘

Department of Marketing

Nuclear Power Division

Power Plant Service Division

|
|
Gas Power Division ‘
|
DEC Ltd. International |

Board of
Supervisors

The Board
Office

ORGANIZATIONAL
STRUCTURE

Department of
Discipline Inspection
and Supervision

Office for

Department
Inspectors  of Marketing

Central DEC CPC Party School ;
b arty Sc Power Electronics

a !
Institute  DEC Management School and Control Division

Dongfang Hitachi(Chengdu) Electric Control
Equipments Co., Ltd.

Dongfang Huansheng Photovoltaic
(Jiangsu) Co., Ltd.

Zhonghe Seawater Desalination
Engineering Co., Ltd.
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l Dongfang Electric International Corporation

l DEC Investment Management Co., Ltd.

[ Dongdang Electric Finance Co., Ltd.

l DEC international Investment Co., Ltd.

| Dongfang Eleciric Cheng
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Technology Co.. Ltd.
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|
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u Intelligent i
|

Dongfang Electric Chengdu Clean Energy
Technology Co,. Ltd.

Sichuan Dongfang Electric Automatic Control
Engineering Co., Ltd.

I DEC Dongfeng Electric Machinery Co., Ltd. ‘

Energy Co., Ltd.

Dongfang Electric(Jiuguan)New ‘
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| DEC Project Cargo Logistics Co.,Ltd ‘

[ Dongfang Electric (Sichuan) material Co., Ltd.‘

l Dangfang Electric Machinery Factory (DFEM)}

[ Dongfang Boiler Factory (DBC)

|
I_DEC Investment & Development Co.Ltd J
|

I Emei Semiconductor Material Institute
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DISTRIBUTION MAP

Inner Mongolia(China)
Dongfang Electric(Tongliao) Wind Power Engineering Technology Co..Ltd
Dongfang Electric(Hulunbeier) New Energy Co., Lid.

Deyang, Sichuan(China)

Dongfang Electric Machinery Co., Ltd.

Dongfang Turbine Ce., Lid.

Dongfang Electric Wind Power Co., Ltd

DTC Investment & Development Co., Lid

Areva Dongfang Reactor Coolant Pumps Co., Lid

Sichuan Dongfang Electric Automatic Control Engineering Co.. Lid

Jiuguan,Gansu(China)

Dongfang Electric{Jiuquan) New Energy Co., LId.

Dongfang Electric{Jiuquan) Selar Engineering Technalogy Ca.,Ltd
Dongfang Electric (Jiuguan) Photovoltaic Energy Co., Lid.
Dangfang Electric{Jiuquan) Solar Power Co., Lid

Chengdu, Sichuan(China)

Dengfang Electric Corporation

Dengfang Electric Corporation Limited

DEC Lid. International

DEC Investment Management Co., Ltd

Dongfang Electric International Corporation

Dongdang Eiectric Finance Co., Ltd

Dongfang Hitachi(Chengdu) Electric Control Equipments Co., Lid.
Dongfang Electric Chengdu Intelligent Technology Co., Lid.
Dongfang Electric Chengdu Clean Energy Co., Ltd.

Tianjin(China)
Dongfang Electric(Tianjin) Wind Blade Engineering Co., Lid.
Dongfang Electric(Tianjin) Wind Power Technology Co., Ltd.
e - : . Zhonghe Seawater Desalination Engineering Co., Lid.
Shizuishan, Ningxia(China) d

Shizuishan Tiande Photovoltaic Energy Han Tiande Ph Co., Ltd

Leshan, Sichuan(China)

DEC Dongfeng Electric Machinery Co., Ltd

Dengfang Electric(Leshan)New Energy Equipment Co., Lid.
Emel Semiconductor Material Institute

Lingbao,Henan(China)

Dec Henan Auxliiray Equipment Co., Ltd

Yixing,Jiangsu(China)

Dongfang Electric({Yixing) MAGI Solar Power Technology Ce., Ltd.

Zigong, Sichuan(China)
Dongfang Boiler Group Co., Lid,

Xichang, Sichuan(China)
Dongfang Electric Wind Power (Liangshan) Co., Ltd.

Wuhan,Hubei(China)

Dongfang (Wuhan) Nuclear Equipment Co., Ltd

Guanzhou,Guangdong (China)

‘ Dongfang (Guangzhou) Heavy Machinery Co., Ltd

India
Dongfang Electric (India) Private Limited

Hong Kong (China)

Dongfang Elestric (Hongkong) Private Limited

Laos
Nam Mang 1 Power Company Limited

Indonesia
Dongfang Electric(indonesia) Private Limited

Venezuela
Dongfang Electric Machinery (Venezuela) Co., Ltd.
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In 2016, DEC earnestly fulfilled its political, economic and social responsibilities as a Central SOE and stepped up the overall
planning of deepening reform, resources allocation, corporate governance, fransformation and upgrade. quality and
effectiveness improvement, law-based corporate ruling, risk prevention and others. Following the concept of innovation and
coordination development and endeavoring with all relevant parties to conduct a green, open and sharing development, DEC

made new progresses on its sustainable development.

Innovative development leads to a bright
future

Having had a clear business vision, we continued to
perfect the corporate governance, formed a more
diversified business model, ruled the company
according to the laws and enhanced the transparency
in businesses. The establishment of technical
innovation system and mechanism was well
progressed. Numerous technological talents, model
worker, and craftsmen sprung up. We made an all-
dimensional, multi-tiered and wide-ranging innavation
in the fields of development concept, system and
mechanism, business model, technology research and
development and others to constantly give the impetus
te the fundamental shift of the development motil
and vitality.

Coordinative development leads to a

PR g o BN
SUs aoie rutire

We heightened our group governance and achieved
the resource allocation and configuration optimization.
Qur strategy is to strengthen the core business of
power equipment manufacturing, to expand the service
business and to transform itself to a service-oriented
manufacturing corporation. Consequently, we sorted
out and withdrew from the inefficient capacity and
investment, expanded the environmental protection
and power electronics industry, and nurtured the
emerging businesses, such as fuel cells, energy
storage systems, and industrial robots. We will, by
matching with “Made in China 2025" and “Internet
Plus” action plan, keep with the times to take the lead
in the coordinative development of high-end
equipment manufacturing industry.

Green development leads to a beautiful
future]

Along with a structured green manufacturing system,
we actively promote the cutting edge technology in the
circulating fluidized bed, ultra-low emission, energy
conservation and efficiency, solar-coal hybrid projects
and develop to the utmost the environmental
protection and clean energy such as hydro, nuclear,
gas, wind and solar power. Following Premier Li's
message to brand ourselves as China's GE, we are

steadily directing ourselves to a green, low-carbon,
and sustainable development path.

Sharing leads to a harmonious future

Adhering to the philosophy of safety and health at
work, we protected the rights and interests of our staff
and practiced the people-oriented culture. We forged a
transparent supply chain to enhance the efficiency of
supervision. We conducted the people-benefited
projects to reflect our care for the livelihood of the
people. Besides, we also strengthened our research in
resource endowment and endeavored to alleviate
poverty via industrial activities. We built a long-term
mechanism with Shanxi Province, by dispatching
cadre staff there for branding agricultural products
grown in Lvliang Mountain, therefrom 3 cadres were
received “Touching Shanxi" Special Award. Guided by
the principle of "Joint endeaver to create value and
share sucess”, we will proceed to contribute to the
harmonious society and future.

Openness leads to a win-win future

We speeded up the pace of globalization through
integrating overseas resources. We strengthened the
benchmarking with international giants and brought in
internationally advanced concept and management,
technology, supply chains and talents. We stepped into
the communities abroad and enjoyed together the
development achievements. In 2016, DEC had its wind
products stretched into markets of Latin America,
Russia and Africa, and made a breakthrough in
overseas solar power plant EPC contracting.
Upholding the spirit of transparency and inclusiveness,
we will make unremitted efforts to support “Belt and
Road” Initiative.

Adhering to the vision of “Green power will light the
future', DEC will keep on moving forward. It is
expected that all of you could verify our performance
and facilitate our continuous improvement so as to
route with us to a green future together!
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Focus on a “12345" strategy

In order to cope with the severe internal and external circumstances, the new group management executives decided
new development strategies of “Seeking progress amidst difficulties, pursuing innovation and change, undergoing
transformation and upgrade, delivering enhancement and optimization” together with a clear 12345 strategic planning
which encompasses “concentrating on one vision, expanding two markets, capturing three prominent positions,

INNOVATION

Guide the development with management innovation
Brighten the future with technological innovation

‘ "

promoting four transformations, and implementing five development principles”.

1/

Concentrate on one vision to fulfill our china
dream in manufacturing

Adhering to the objective of “Become China's GE", we are
making our commitment to become a world leading energy
equipment and service supplier with international
competitiveness so as to fulfill our China dream in
manufacturing to light up the whole world and the people.

2/

Expanding two markets to restructuring
the resources

Concerted efforts are made to expand the domestic and

3/

Capture three prominent positions:
technology. talents, and services

We strengthen our leading position in lechnclogy‘
through an ad g of the critical tect y inall
aspects, such as design, manufacturing and system
integration and a newly-formed pattern of
technological lead in all the industry chain, value
chain and supply chain. We implement our talent
strategy and perfect the employee incentive
mechanism in a gocd manner, thus motivating the
innovation and creativity of the cadre and enhancing
a higher attraction of talents. Besides, we also build
innovative system and mechanism, change the
services patterns, upgrade the services approaches,
s0 as to improve the profit-making from the services
industry and make this industry a new profit driver.

international markets, with the resources inside and outside
China restructured.

4/

Promote four transformations and shape four ten-billion business sectors

Transformations on four aspects are promoted:

A shift in the development strategy. Great efforts shall be made to highlight "Seeking progress amidst difficulties,

pursuing innovations and change, undergoing transformation and , delivering nent and optimization”

An ad]uslmenl in the structure. We are making a solid step to switch our focuses to drive a strong growth in the power
it m: ing main busi to reinforce our core cnmpalmvensss to nurture the emerging businesses

and foster new economic growth points, and to expand the services business to navigate to the route to becoming
manufacturing-service oriented.

An innovation in the business model. Aligning with a pattern of A combination of real economy, virtual economy and
sharing economy”, we are making a development and transformation in accordance with a business model of
“Manufacturing + Services + Financing + Intelligent manufacturing and Internet plus”.

A refinement in the management. We are moving towards a refinement in the fields of the group administration,
industrial operation and production.

A shape of 4 ten-billion business sectors: DEC would, continuing the making of a stronger and better growth in hydro
power, thermal power, nuclear power, and gas turbine, structure a business pattern of 4 ten-billion business sectors:

new energy businesses (such as wind power, solar thermal and photoveltaic power)
international businesses (such as international projects and trades)
services businesses (such as power plant services, financing services)

emerging businesses(such as distributed energy, marine equipment, stered energy)

S/

Implement five development principles and five major programs

We are practicing the concept of “innovation, coordination, green development, openness and sharing”

We are dedicating our resources into implementing five major programs: deepening reform program, science
ion quality imp nent program, cost control, and further reform and management enhancement
program.
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Unceasing optimization
of the operational management

The restructuring of all the marketing resources proceeded in a solid manner. We succeeded in optimizing
the management of the representative offices, subsidiaries and power plant services in the overseas
market and integrated our resources in market development, project execution and after-sales services,
which created synergy among our markets.

Following a straighten-out of the administrative management such as overall planning, budgeting and labor
force allocation, we focused a strict compliance with the rules and an improvement in the inner control
system, formed a mechanism of conducting series of regular meetings themed with finance, marketing,
quality, operation, audit and so on, as a strong impetus to make the relevant work well-fulfilled.

We formulated 10 decisions in light of enforcing the quality management. We launched a special event,
namely Long-term Quality Assurance Campaign, having visited 10 power plants, such as Huaneng Anyuan
project and Datang Fuzhou project, and solved the brought-back 151 items of issues one after another.
The monihiy-impiemented aciivities aimed at fosiering a corporate concepi of buiiding a guaiity-focused
company and providing the quality-assured products were thoroughly implemented, thus reinforcing
awareness of all our staff for the quality.

hole group in an in-depth manner

le the

In order to centralize the procurement inside the whole group, we
established a supplier management system and formed a centralized
procurement management center. In 2016, after the launching and
implementing of the centralized procurement management platform,
among which 80% procurement was placed through the platform.

Part 1

Innovation
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Continuous technological improvement

on the main businesses

A success in manufacturing HPR1000 steam generator

In 20186, the FOAK steam generator of HPR1000 modeled ZH-65, designed and manufactured by DEC,
successfully completed its hydro test before delivery. Unit § of Fuging nuclear power plant is also the
world's first demonstration prnjecl which adopts the generation Ill nuclear power technology HPR1000
with China's ir perty rights. This one-time success of the hydro-test for
HPR1000 steam marks an I 1t that such nuclear island main equipment with self-
reliant design and f: g is prepared to be i lled on site and a symbol that the Chinese
enterprises have a full grasp of lhe generation Il nuclear power equipment design and manufacturing
technology.

Set several new world records for the development of hydropower units

In 2016, 22 sets of 75MW bulb type hydro units in Brazil Jerry power plant, supplied by DEC, were all
successfully put into operation, which set 4 world records in bulb-type hydropower industry in terms of

unit ity, runner di. as well as quantity of the units installed. The electricity generated
from this project is supplied stably to the local power grid, thus effectively alleviating the problem of
energy shortage, and accelerating local economic development. The annual power production capacity
of Jerry hydropower plant is equivalent to an annual savings of 3.96 million tons of standard coal, about
reducing CO2 emissions of 9.87 million tons.

Launch of research and development for more clean and efficient 1000MW
double-reheat thermal demonstration unit with ultra-high parameters

The first domestic ultra-supercritical 660MW double-reheat thermal unit, developed and manufactured by
DEC, was successfully put into operation in Jiangxi Huaneng Anyuan power plant, marking that DEC
made a brand-new breakthrough in the new generation of clean and efficient coal-fired units. In order to
continuously enhance the upgrading of coal-fired units, DEC further started a research and development
for 1000MW class 35MPa / 615°C/ 630°C/ 630°C double-reheat thermal unit, of which the technology was
evaluated and approved by the reviews organized by China International Engineering Consulting
Corporation in 2016.

Accomplishment of the technical upgrade for the optimized 5§ MW
offshore wind power unit

In 2016, technical upgrade for the prototype of 5SMW wind turbine in Rudong project was well
completed, making such optimized 5MW offshore wind turbine, adapted to IC class wind field and
desis d with anti-typh f ion design, have its wheel diameter of 140 meters and rotor swept
area per KW reaching 3.079 m2, of which the performance top-ranked among the I-class wind
projects. The upgraded unit was connected to grid on August 23, 20186, with a utilization rate of more
than 95% for several consecutive months, thus revealing that this kind of unit is capable for
preliminary commercial promotion based on its maturity and technology.

New steps in developing heavy-duty gas turbine

Part 1

Innovation

A good progress in the gas turbine R&D

A speed-up of the transformation and industrialization of scientific
research made by Central Research Institute

Our standby power system went through the inspections and tests conducted by China TTL. thus winning the
access to the markel with a small batch production capacity. We successfully carried out the demonstration
operation for the Megawati-class LTO battery in Inner Mongaolia Tongliac wind field. In the aspects of the intelligent
manufacturing and special robots, we completed the R&D for the boller header tube welding robot system and
handed this system over to the clienl. Besides, we also advanced the construction of digital steam blade
manufacturing workshop as scheduled. The development of health and intelligence management and
demonstration project for thermal power units, based on Shenhua Wanzhou power plant and Yuneng Hengshan
power plant, was progressed in a faster pace. Moreover, we cartificated the efficiancy of the three-level photovoltaic
inverter of high performance and low cost in the national testing center, with its efficiency reaching the gualification
of the top runner and becoming the top-ranking in the industry. At the same time, mastering the fifth generation
IGBT industrialization technology, DEC achieved sample preparation of the fifth generation IGBT with the sample
performance close to the international leading level. With respect to electric drive, prototype development of 100KW
ship motor drive controllers was completed, of which full-loaded test will be carried out soon. Apart from that, we
completed the optimization design for the DC f DC module, 60KW and 100KW permanent magnet motor controllers
for electric vehicla and formed a small batch praduction capacity

At present, M701F5, M701J gas turbine is the world's most advanced F-class, H-class gas turbine in operation. On June 23, 2016, DEC and
Mitsubishi Hitachi Power Systems signed M701F5 gas turbine technology transfer agreement as well as M701J gas turbine technology transfer
framework agreement, denoting that DEC stepped forward to the new direction of seizing the initiative in the upmarket of heavy-duty gas turbine.

Striving to develop 50MW gas turbine

DEC is striving to develop 50MW gas turbine, its first

-duty gas turbine with fully
independent intellectual property rights. Upon the
success of R&D, DEC will, cracking hard nuts in 21%
critical factors., break through the monopoly from
international equipment manufacturing giant on the

4 M ‘H' a power heat emission power heat emission
e gsneratmn |onnsumptinn ‘ reduction i | i core technology of heavy-duty gas turbine and forge

increase decrease increase ‘ decrease the domestic gas turbine industry stepping onto a new

. m7oifsunt M701J unit lovel,
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Big events on 50MW gas turbine R&D process

DTC commenced
the independent
development of

gas turbine

Prototype A full-loaded
assembly is going test will be

to be conducted on

accomplished the prototype

All the tests The compressor
were in full staged tests
swing were completed

2015 2017

Valid patents

1al property rig
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Serve the customers with heart
and soul and expect their heartfelt
praise and favorable feedback

Serve the ¢ ers wholeheartedly

In addition to provide the customers with the satisfactory products and services, DEC is also actively engaged in
extending the services, such as training the clients. This year witnessed 6 training courses held for Shenhua
Group, with a participation of 221 trainees and the courses totaling 96 days. Adhering to the client-centered
concept, we did, through the trainings, make the trainees have had the in-depth understanding of the features,
technical advantages of our products and potential cooperation scope with us. Shenhua Group gave a high
appraisal of the effect of the aforesaid trainings.

Unanimot
DEC and its project teams, with their superb management and responsible working attitude, won the unanimous
praise and received many recognitions from the clients.
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Effective communication with the
investors to share the benefits

Constant disclosure of the investor-oriented information in
compliance with laws and regulations

In 2016, DEC completed information
disclosure for a total of 168 times with all
work implemented as planned. DEC was
awarded A from Shanghai Stock Exchange
for our excellence in information disclosure
in 2016 and 2015 respectively.

Reinforce the corporate governance and protect the interests
and rights of all shareholders.

Under a thorough system of corporate
governance, DEC formed a mechanism to
build the checks and balances among
shareholder general meeting, board of
directors, supervisors and management
and to make them fulfill their respective

responsibilities. In 2016, 8 board meetings
were held with 35 board resolutions, S

special board committees with 17
resolutions. Besides, we also held 2
general meetings.

Investor return in multi channels embodies our responsibilities
as a listed company

For years, we formularized to hold the
performance briefings, stress on the
communication with the investors after
regular reports disclosure, and constantly
enrich the forms of investor-relation
management activities. We did our best to
protect the interests of small and medium
investors, focus on the good communication
with the industrial associations and the
media, and understand the concerns from the
investors in a more precise manner. For
recent 10 consecutive years, the cash
dividend totals about 2 billion Yuan RMB,
proved to be a good return to investors.

—
—— -

—_——
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Up-to-standard discharge of
wastewater and waste gas

Harness cleaner energy to preserve global climate balance Energy conservation and emission reduction effects of
Speed up innovation to ensure a low carbon community gas turbines

The efficiency of advanced F-class gas — steam combined circulating units
that have been put into operation domestically is at about 59.0%. The
efficiency of M701J manufactured by Dongfang Electric is above 61.0%.
Taking a combined circulating power plant equipped with two gas turbines as
an example, assuming annual operating time of 4,000 hours, the annual
generating capacity of M701J unit will be increased by 1.36 billion kWh, the
heat consumption of unit will be reduced by approximately 240 kJ/kWh and
the NOx emissions per kWh will be reduced by approximately 4%. The
ultimate final heat consumption will be less than 7,594 kJ/kWh, reaching the
world advanced level.

Energy conservation and emission reduction effects of
hydropower

4 units of Xianju 375MW pumped storage power station, with the largest unit
capacity in the PRC, have all been put into operation, which can achieve
annual savings of approximately 1.5 million tonnes of standard coal and
reduction of carbon dioxide emissions by approximately 300,000 tonnes, and
offset renewable energy including wind power and solar power by 4500 MW.

Energy conservation and emission reduction effects of
nuclear power

3 1,000MW nuclear power units developed by Dongfang Eleclric have been
successfully put into operation, which can achieve annual savings of
approximately 122.99 million tonnes of coal and reduction of emissions of
carbon dioxide, sulfur dioxide and nitrogen oxides by 322.20 million tonnes,
1.05 million tonnes and 920,000 tonnes, respectively.

Energy conservation and emission reduction effects of
wind power

In 2018, Dongfang Electric produced 283 wind power units with the total
capacity of 592.5 MW, which can achieve annual savings of approximately
430,000 tonnes of standard coal, reduction of carbon dioxide emissions by
approximately 860,000 tonnes and energy conservation and consumption
reduction of approximately RMBB820 million.
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Implementation of comprehensive
energy conservation

Combined cycle with solar power and coal power complementary to each other

In 2016, unit 2 of Shanxi Guajin Power Co., Ltd. was smoothly put into
operation. The project adopts the combined cycle technology
integration of the 1MW tower-type solar-thermal and 350MW
supercritical circulating fluidized bed coal-fired units developed and
designed by Dongfang Electric. It is the first project adopting tower-
type solar-thermal power generation technology and traditional coal-
fired power generation technology to achieve combined cycle power
generation with “solar power and coal power complementary to each
other

Transformation of consumption and emission reduction for power plants

In 20186, the parameter modification transformation for Datang Togtoh
600MW unit was completed, upon which the heat rate reached 7,764
kJ/kWh, lower than the design value and 417 kJ/kWh lower than the
value before transformation, and the coal consumption decreased by
15g to 305g, lower than the requirements on national action plan for
coal power saving and emission reduction upgrade and transformation
It is the first domestic improved 600MW efficient suberitical unit
meeting standards after comprehensive upgrade and transformation.

Transformation of emission reduction for environmental protection facilities

Dongfang Electric completed the transformation for denitrification and dehumidification devices of the CFB boiler project of Huamei Thermal Power,
further consolidating the domestic thermal power environmental protection market. The independently developed and designed CFB-SNCR denitrification
device, wet electrostatic dust collector and other products effectively promoted the clean combustion, energy conservation and emission reduction of
large thermal power plants and improved resource utilization rate, and were thus recognized by owners.
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Use of Resources

Continuous drop of total energy consumption

With the stress placed on control of total energy consumption, the relevant management methods of energy management system were
applied to identify main energy applications, improve management scheme, and continuously strengthen the management and control of
key energy consumers and energy consumption equipment. Intensified management and control were implemented for non-productive
energy consumption including lighting, air conditioning and standby equipment, and the measures for rational use of energy were fixed and
effectively implemented. In addition, coordinated management has been strengthened to proactively popularize energy-saving technologies
and methods fram the perspectives of optimization of preduction organization, process design, equipment operating efficiency, etc.

Total energy consumption in 2016

Comprehensive Power Natural gas .
gy sonsurpion NS0 cf eer ol 382,489,000 4,884.9 Ry
119 'gn? Sd ; 0.0344 Chang:‘;vgvsr the Chca‘;bgi:: ‘[i/t:ﬁhe "tonnes
é‘;‘::;’e‘; :VI;, "‘?E: s:?:; tonneﬁ{ :é"?s%aurg caal same period of same period of CIS“:{’I‘\%ESQDI"VO% g;e
period of last year Changes over the same el ooy last year ’ \astpyelar

-5.43 period of last year -5.5 -4.86
-0.29

Strengthen the rational use of water

In strict accordance with relevant national regulations and standards, the Company proactively applied water-saving new technologies, new
processes and new equipment; it improved metering of water production and non-production water, and enhances data analysis to get well
prepared for the development of control measures, supervision and inspection; an air cooler management system was formulated to
st ¢ d labeling for i f ai ler and clear regui al r
strengthen management of air cooler; a circulating water management system was also prepared to intensify circulating water management;
leakage detection was conducted by areas for prompt governance of leakage and routine inspections were reinforced to reduce water loss.

El e of 2 ler and clear re £ e E rge s

Construction of circulating pump house (industrial cooling) Turbine circulating water pump (test run)

Part3 Green
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Compliance with laws and
regulations in emission control

Up-to-standard discharge of wastewater and waste gas

Uphoalding the "environmentally friendly" concept of social responsibility, Dongfang Electric
strictly abides by the Environmental Protection Law, Air Pollution Prevention and Control Law
and other laws and regulations as well as the requirements of environmental management
system, and has revised and improved the environmental management system and
implemented relevant prevention and control measures for important environmental factors.
The Company regularly carries out environmental monitoring and organizes special
environmental inspection, to ensure effective operation of environmental protection
equipment and facilities and up-to-standard discharge of wastewater, waste gas and other
pollutants.

Waste treatment

The Company strictly complies with the Law of People's Republic of China on Prevention and
Controf of Solid Waste Pollution, Measures for Waste Management and other laws and
systems in collection, storage and treatment of wastes. Hazardous wastes are subject to
recycling by qualified units and the remaining solid wastes will be recycled by waste recycling
units, and household garbage will be treated by environmental sanitation companies. For
pollutants discharged in manufacturing, it is required to make a declaration in accordance
with national regulations, and timely pay pollution discharge fees. Throughout the year, there
was no environmental pollution incident and the Company did not receive any complaints
from the public.

Emission types and quantities in 2016

Carbon dioxide * Nitric oxid Sulfur dioxide
11,000.2 : 226.12
tonnes | N tonnes
Changes over i r Changes over
123 ?ama  the e c?dmofslame
period of last year 1 X st year peri last year

.88% X 3 g -1.82%

COD
89.1
tonnes
Changes over
the same
period of last year

Wastewater dis
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Boost the structure upgrading and
establish the specific marketing strategies

OPENNESS for different regions all over the world

Ride b&r wave fo further open up

r?einf e branding by living up to responsibilities overseas

Optimize the market layout and make new achievements in
the traditional market

In 2016, DEC made its debut in providing hydro power equipment to Indonesia under an
equipment supply contract for 2x56MW Jatigede hydro power plant. In Indonesia, DEC
also signed an EPC contract for KALTENG 2x100MW thermal power plant, the
equipment supply contracts for turbine of 1x125MW S4 combined cycle unit and the
boilers (including auxiliary systems) of Pajala 2x660MW thermal power plant in Bengal.

Make a breakthrough in the emerging markets with the
diversified strategies as a stepping stone

In line with the economic development level and resource endowment in emerging
markets, DEC, in the way of product exporting or EPC contracting. brought itself and
other Chinese businesses into overseas markets. In 2016, DEC succeeded in entering
into Latin America and Russia markets, by signing Herradura 50MW wind power project
in Cuba and Ulyanovsk 4x2.5MW wind power project in Russia respectively. Moreover,
we also signed Kenya 3x350MW turbine technology agreement and general term
contract, which is the first African project with the largest installed capacity and unit
capacity ever signed till now

Dedicated to the advanced technology research to take the lead in the market competition

Themed at cleanness and efficiency, DEC developed independent technologies of thermal
power, hydro power, wind power with high parameters and efficiency. In order to compete in
western markets, DEC also strengthened cooperation with international energy technical
alliances to drive the studies on cutting-edge subjects and participate in the setting of the
industrial standards. For instance, the STANRI thermal power plant in Bosnia and
Herzegovina is adopting the world advanced technology of 300MW CFB Boiler burning
High Moisture and Low Calorific Value Lignite with independent intellectual property rights,
Meanwhile, the Swedish BLAIKEN wind power project phase III&IV, already reaching the
preliminary conditions for turning-over to the client, used the mixed blades deicing
technology pioneered in China. DEC also supplied the hydro equipment for Brazil Jerry
hydro power plant with the world largest bulb type hydro unit.
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Broaden the business models and widen

the cooperation fields

Further access to the international market through
alliance with other Central SOEs

In 2016, DEC won the first hydropower equipment supply contract to
supply 4x180MW Francis hydro power units for Karot hydropower plant in
Pakistan under the investment plans in “"China-Pakistan Economic
Corridor". As the first cooperation between Three Gorges Group and DEC
in overseas market, this project is also the first mega project with the joint
parficipation of the enterprises from the upstream and downstream of
Chinese hydropower industry.

Explore a variety of overseas business patterns

In 2016, DEC commenced the implementation of the operation and
maintenance service contract for Stanari Power Plant in Bosnia and
Herzegovina with the duration of 5 years, representing that DEC initiated a
new pattern of "‘EPC+ ion & mai " and achieved an i
combination of manufacturing in China, the financial support and local
resources under the concept of “set new examples for cooperation on
production capacity." proposed under the China-CEECs 16+1
Cooperation.

Enhance the brand value and enlarge
the international influence

During the 16th Western China International Fair, Milorad
Dodik, Prime Minister of Serb Republic of Bosnia and
Herzegovina visited DEC and expressed a good vision that
DEC could, jeint with Chinese enterprises, participate in the
construction and relevant service of the free trade zone of Serb
Republic and take an active part in the development of its
power industry such as thermal power, hydro power. Besides,
Alpha Conde, President of Guinea also visited DEC and hoped
that DEC could make good technical and manufacturing
ad' to seek ities in participating Guinea energy
industry with cooperation with the Three Gorges Group, China
Aluminum and any other central enterprises.

Foster the communication with international government officials
on the platform of Western China International Fair

Build model projects to reinforce our brand

We are adhering to the concepts of “Make each
project a masterpiece’, “24-hour services” and “Make
continuous improvement” for the purpose of
advancing the project execution and post-service.
We provided 22 sets of 7SMW bulb type hydro units
in Brazil Jerry power plant and was awarded by the
client as the only “Excellent Supplier". DEC EPC-
contracted Haiphong power plant was named as “the
Demonstration Power Plant" by the government of
Vietnam.

In 2016, DEC ranked 113 in TOP 500 ASIA BRAND,
107 in ENR TOP 250 International Contractors.

107

in ENR TOP 250
International
Contractors

Enhance the brand image and exchange with the overseas
media in a transparent manner

During the 16th Western China International Fair, 35 journalists from 32 African
and South African countries visited DEC and had a deepened understanding of
our company, thus contributing to strengthen the exchanges and the cooperation
among countries.

Fulfill our social responsibilities to further enhance our
reputations in overseas market

We took a role in the local activities such as road construction, schooling and
poverty alleviatis medical i e, and maintained good public relations
with the local government. In Vietnam, in support of the poverty alleviation and
schooling for Tra Vinh Province, DEC donated hundreds of millions of
Vietnamese dong to help those homeless people to build houses and purchase
clothes and other daily items, and to provide basic living assistance to the
elderly people living alone.

g
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Blend into the local and be a
responsible corporate citizen

Localized subcontracting and procurement

We continued to substantiate the localization of sub acting and pro t. thus
leading a leap in the local economy.

Active Fulfillment of Overseas Duties by GIBE Ill Project Department of DEC

With Plant EPC contracted by DEC, GIBE IIl Hydroelectric
Project of Ethiopia is the largest hydroelectric project ever
exported by China. The Project is also the largest
hydroelectric project current in Ethiopia, with 10 units and a
total output of 1870MW. Since 2016, GIBE Ill has been put
into full operation, fulfilling 90% of power demand in Addis
Ababa, the capital of Ethiopia, which is highly praised and
evaluated by Prime Minister Hailemariam Desalegn.

Subcontracting in Subcontracting
Indoneisa Kalteng %ﬁ‘:ﬁg:n{!n Bp‘?,'ﬁﬁ.—',‘

2x100MW amounts NPaitouris

3.574

million USD

Prime Minister Hailemariam Desalegn Awarding GIBE Ill Plaque to DEC

While implementing the contract, the GIBE Il Project Department of DEC

More local recruiting - also fulfilled its social responsibilities and made prominent contributions to
; i ¢ local development.

DEC takes the initiatives in implementing the local recruiting in the countries and , b s 4 1L0f23| employment: The Pl'hllt‘-(*t Department insisted to employ local people
; i o or positions except partial managements and senior technicians. Up to

regions where the pr?jects are located. By the end of 2_016, the number of foreign i - Dacember 2016, GIBE Ill Project Depariment of DEC had 10 Chinese

employees employed in overseas projects totaled 322, with a year-on year growth of } . permanent expatriates o employees, 80 Chinese parmanent

92.8%. Spreading in the countries such as India, Pakistan, Indonesia, Vietnam, Bosnia and expatriates from installation subcontractor, while 200 local employees hired

Herzegovina, Sweden and other countries, these foreign employees mainly takes the nstallation subcontractor — local employees were over 2 times of Chinese
i P . expatriates. The lots of job opportunities have been improving greatly the

positions related to the technology, management, and administration. All these enable b locals' life quality

DEC to better execute the Projects, bE.end into the local, provide sull‘mon to local Local Procurement: The Project Department insisted to procure supplies and

employment, thus to activate its accomplishment of the social responsibilities. services in Ethiopia as long as available, which consumed over 100 million of

Birrs annually. Foods and daily supplies were 100% locally procured whil
partial equipment and materials for construction locally procured to the most
extent, which contributed significantly to both local economy and project

Local Education: GIBE Ill is located in remote mountainous region in southern
Ethiopia. Before the Project, the region had no roads connected to the
outside, local people lived a primitive life with unenlightened thoughts, and
local education resources were extremely scarce. The Project Department
investigated several local primary schools around the site, learned about their
difficulties in education and living and offered help to them for years
constantly. On December 21, 2016, the Project Department visited a primary
school on the right bank and donated again school supplies worth 0 Birr
(the equivalent of 1700 RMB), including stationeries and sports goods.
DEC Donating School Supplies
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Targeted Poverty Alleviation

Since the launch of the “targeted poverty alleviation”, DEC has been regarding poverty alleviation as top priority among
tasks concerning peoples livelihood. It earnestly takes practical measures such as sponsoring projects and industry
d pment to help imp: ished people cast off poverty as soon as possible

The Company donated RMB500.,000 to Ji County, which was stricken by a rarely-seen hail damage, for the development of
local apple planting.

It energeti bilized the i i to procure apples, local specialties, beverages and other agricultural
and sideline products produced in Ji County as corporate benefits and in staff group purchase. In 2016. the purchase
amount of over RMB3.5 million in aggregate was recorded in this regard.

The Company cooperated with 11 designated aiding central units stationed in Shanxi Province to plan out with concerted
efforts the “to savor Lu Liang and Tai Hang, to jointly aid the underprivileged through crowd funding” themed joint promotion
event of the aiding central units stationed in Shanxi Province.

~ 9
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The online trade fair of agricultural and Savoring Lu Liangsu and Tai Hang Prices inquiry of Zou Lei, the Chairman
special local products of Lu Liang —introduction of agncultural and special
Iocal products from poverty stricken
areas in Shanxi

bR hiday
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It launched § itinerant exhibitions in the headquarters and three major subsidiaries to facilitate the entry into the market
outside Shanxi Province of the agricultural and special local products, tourism resources as well as labor resources in the
districts of Lu Liang and Tai Hang. thus blazing new trails for the underprivileged to shake off poverty with dignity.
Participated in the construction of photovoltaic project for poverty alleviation purposes. The first batch of 5x100KW
photovoltaic power stations at village level for poverty alleviation purposes has passed the construction acceptance
smoothly and has been put to generate power on grid as per lime requirements, thus guaranteeing stable incomes for local
impoverished households.

by the booth The marketing activity of agricultural and special local products Photovoltaic project construct
from Lu Liangsu and Tai Hang in DEC County for the poverty alleviatio
purposes
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Donating to the DEC Hope Primary School on an ongoing basis. In 2016, the Company made monetary and material contributions at an
aggregated amount of RMB56,700 to the DEC Hope Primary School.

It continued to provide the scholarship of RMB 100,000 and educational grants of RMB200,000 for more than 600 impoverished students in
Zhanjue County aiming to help impoverished students in minority regions to finish school against difficulties.

The Company contributed RMB200,000 for the maintenance and renewal of the dilapidated building and schoal premises of the Central
School of Hagan Town so as to ensure the safety of educational buildings, which benefited more than 700 students in school.

It donated RMB200,000 for the construction of the street lighting projects in Pushi Town, thus addressing the lighting requirements for the
night activities of more than 300 households.

The Company organized employees throughout the Group to undertake centralized
purchase for the lettuces, the agricultural products dull of sale of Rangtang County, with
75,000 kilograms thus r ing the Rangt County from the pressing
predicament in the sale of agricultural products.

It also organized the purchase of the double-low rapeseed oil of 5,500 kilograms from
Rangtang County, thus destocking its entire inventory.

It contributed RMB100,000 for the installation of solar street lamps in four alpine stockade
villages in Ranggu Village, Rangtang County, the designated aiding spot, thus addressing
the lighting problem of herdsmen for their travelling.

It proactively participated in reaching out to the grassroots for heart-warming purposes. It
purchased cotton-patted coats, quiits and other clothing and articles for daily use for 28
impoverished households in Ranggu country in a bid to ensure a warm winter for the
farmers and herdsmen.
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The Company carried out dissemination
activity on intelligent manufacturing
knowledge and received approximately 600
Grade Two students and teachers from
Chengdu No.7 High School. The opening to
the public and school-to-enterprise
interactions facilitated the effective
popularization of knowledge about
intelligent manufacturing and electronic
equipment of the DEC and played an
invigorative part for the students to set
ambitious goals, shoulder social
responsibilities and leading a wonderful
life.

Caring for left-behand children and
impoverished students, the Company
organized affectionate events such as the
“Golden Autumn on 10 October’ fund
donation and student aids and the “aiding
students in warm winter, celebrating the
Christmas” activity in Bailong Town Primary
Scheol, Deyang City, Wangjiapo primary
school in the western part of Gansu and
others.

It also launched the respect of and
solicitude for the old activity in
commemoration of the victory of the Long
March for the 80th anniversary to deliver
concerns and regards to the veterans.

The 2016 DEC Public Open Day — dissemination activity
on intelligent manufacturing knowledge

The respect of and solicitude for the old activity in commemoaration of the
victory of the Long March for the 80th anniversary organized by Dongfang
Elecirical Machinery
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Nurture all the staff and reap

their happiness

People-oriented HR management and talent
recruiting in a transparent manner

We have an overall recruiting mechanism of the campus
recruitment, internal recruitment, social recruitment, and other
recruiting channels such as headhunting. Practicing the
recruitment policies of fairness, openness, and justice, we
neither have any discriminatory wordings regarding the
nationality, race, gender as well as religion in the recruitment
announcements, nor specify any criteria such as the
graduation school or the domicile place. We made public the
people to be recruited for more than 7 days, hereby accepting
the supervision from the public and guaranteeing that the
whole recruitment is open and transparent.

Focus on career planning

According to the career planning for the staff in different job
positions, we made the respective development channels and
paths. We, through the normalization for the promotion criteria,
highlighted the personal abiliti and i
established the self-guidance and incentive mechanism during
the employee career development path and created the
conditions for the staff to realize their values.

Perfect the salary system

Each staff needs to go through the performance assessment
under an evaluation system with the basis of competency to the
position and the accountability of their performance. We
instituted the annual salary system for the management
executives, and a diversified salary system for all other staff

linking the salary to their perf ces, target lishment,

or providing a salary after a direct negotiation with the staff, or

implementing some special formula to calculate the salary, in
order to motive all the staff in different manners. We follow the
lowest salary standard and the allowance for lowest living
standard to guarantee the basic cost of living allowances for
some employees in difficulty.

Establish a harmonious labar relation

We formed a series of systems for the orientation
management, labor contract management, post promotion
management, performance appraisal management, and
turnover management. In order to reach the full potential of the
factors such as personality, knowledge, age and physical
conditions, specialties, we reallocated the staff in the position
suited best. For those not competent to the job position, we
provided position adjustment and trainings. For those meeting
the conditions for demission, we will revoke the contract and
pay the compensations in accordance with the labor law and
regulations.

Provide the staff with the right of rest and
vacations

DEC instituted a working hour system of 8-hour working per day
and 40-hour per week. In line with the national regulations and
rules on rest and vacation, we arranged vacations for the staff
as stipulated by laws, rules and regulations, to fulfill their rights
of rest and vacations.

Senior title

2063

Others

13361

Bachelor

7519

Vocational

School and below

7516

Age 46-50

3277

Age 41-45

5029

Age 36-40

3060

Intermediate title

Total staff 4062
223 75 3 Junior title
Title structure 2889

Technician

5388

Total staff

22375

Educational
structure

*._ Master and above

1952

Age 51-55] 582

3 Age 55 and above

418

Total staff

22375

Age structure

- Age 35 and below

9009
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Recruitment structure

Master

98

Bachelor

139

Recruiter

392

Educational

College degree
ge.cag structure

and below

151 4

Engineering Managerial
Technician personnel

184 57

Recruiter

Skilled Occupational
personnel structure

151

Campus
recruitment

176

Social
recruitment

Recruiter

392

Source

Selection of structure

labor service workers 3

125
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Occupational health and safety

17 17

Minor production Injured Lost work
safety accidents Persons days
ccurreg lhrenughnu
01

Implement of the safety
responsibility system

‘Safety Input

Education & Training

Potential hazard
elimination

Occupational health

Following the rules on production safety responslbluly that both CPC commm.ees and governments are held

accountable and that officials take r for safety in pi g their duties, and intensify
efforts to see that those who fail to uphold safsty slandards are held acmuntable we improved and
ir the system of level by level.

In 2016, safety input is about RMB84,700,000.

Focusing on Job safety guidelines, we offered safety training opportunities to more than 23,200 staff.

We organized to launch safety checking and controlling on the important hazards sources, key fire-proof
locations inside DEC, special inspections for the environmental protection and occupational health and for
safety during flood periods, making the potential hazard elimination a normalized mechanism.

We arranged the check-ups and professional health examinations for all our staff.

We revised and improved our its training, and i IS

The “Bring salely to enterprises” themed documentary TV program on the

imp nt. In 2016, we held more than 70 rehearsals 'af all kinds of emergency responses.

game of safety skills, led by the Office of Security Commission under the
Sichuan Provincial Government, was produced in DEC

2016 annual meeting for safety production

Fire emergency rescue rehearsal

Safety training for special operators

Part5 Shs

Incentives and trainings

Total staff of Total staff of
attend training attend training

7366 10408
52580 59214

person-time person-time

Total staff of
attend training

4834
36400

persan-time

Academic ™ Outbound
education training Skills training

55 1 36676

person-time person-time person-time

tbound
training

4

person-time

Professional and

technical personnel Skilled;personnal

Strictly following the laws leads to a harmony and win-win of the employment engagement

To comply with relevant laws, regulations and rules, such as Labor Law, the Labor Contract Law and National Occupational Standards, we
specified the conditions of age for each job position and any forms of child Iabor smp\oymenl are smctly prohibited. We are, in full compliance with
relevant laws and regulations, never forced the employee to work by g to violence, inti ion or illegal i of freedom.
Forced labor is strictly prohibited and forbidden. We and our employees pamclpaled in social insurance, and paid social insurance premiums and
housing funds in accordance with the law. In accordance with the laws, we signed the labor contracts or employment agreement with our
employees, and revoked the labor cnmracts for lhose depamng staff, and made economic compensations for those meeting certain stipulations
according to the law, thus repr i g the legi rights and interests of laborers so as to ensure that the employees enjoy a
harmenious working environment and fuIFEI labor obllgalsuns

90



91

Inno!

®§“§“?"°ﬁ 2016 it%ﬁﬁ?ﬁ% Part5 Sharing

SOCIAL
RESPONSIBILITY
REPORT

Create an atmosphere of harmonious culture Solicitude and aids for employees in difficulties

Adhering to the core value of "Build for
harmony among the society, the company
and the staff ", we created a good cultural
environment for the young staff. We
organized a variety of entertainment and
sports activities, enriched their leisure
lives, and aroused their enthusiasms for
work and life.

Visiting employees :
in exceptional poverty Showing its care for

andwith criical illness 2000+

as | welas the bereaved :
families of employees persons including

up to occupational disease
carriers, employees
5000+ Suffeing from work
persons during the injuries and model

: workers for the
New Year Holiday and :
the Spring Festival whole year.
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Looking into 2017,

a well-drawn blueprint is guiding us to
roll up our sleeves and go full speed
ahead with our work

2017 is a significant year for the implementation of*13th Five-Year Plan”, witnessing
DEC a rise above difficulties and the rejuvenation with deepening reform. Faced with
the complex internal and external economic circumstances and the significant change
to global industrial competition pattern, we must do the following:

implement the guiding principles of the 18th National Congress of the CPC and all the
plenary sessions of the 18th CPC Central Committee;

put into practice the guiding principles from General Secretary Xi Jinping’s major
policy addresses;

make endeavor to realize the target of “rising above difficulties and achieving
rejuvenation” and “secondary venture” under the spirit of “Third line construction
spirit” and “DTC Spirit”;

driven by the deepening reform, dedicate our resources into “science innovation,
quality improvement, cost control, further reform and management enhancement”;

insist on emancipating minds, transforming values and refining the organizational
behavior;

be committed to seizing every opportunity to vigorously expand market based on the
goal-oriented discipline in order to accomplish the comprehensive plan of 2017 and
reform and development tasks in each stage:

stick to and improve the strict governing of the SOEs by the Party to strengthen Party
discipline.

Guided by the vision of “Become China's GE" messaged by Premier LI Kegiang, we
should make our commitment to become a world leading energy equipment and
service supplier with international competitiveness that greenly drives the
development of China and world economy.

Aspire for the mutually-beneficial cooperation and common prosperity and map for
green power as a route to the sustainable future. DEC is making a solid step to make
all its businesses growing stronger and better, renew the corporate development,
explore a new pattern of fulfill its responsibilities, thus practicing the actions to
contribute to the society and fuel the positive energy.

94



