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Reporting Description
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Fallowing the principle of truth, objectiveness, honesty and transparence, this report
collects the important information about Dongfang Electric Corporation in promoting
the sustainable development of company and the saciety, through fuffilling his social
responsibility in 2011. For convenience of expression and reading, “Dongfang
Electric Corporation” will be expressed as “DEC" , “The Group” or “We" in
this report.

REFEERE: 2011E1A1B—2011FE12A31H, HIAEE

RELETWAMY: EEARNER

RERBRY: 4

REBIRIZA: SHRESLEHRARSEFTRXTEARAVIEE, HEFET

ERS/ AN EER

RESMREE: (PEI100EEVHSTERRISE(2010)ERER )
(2R S ENALR(CGRNITHEL RIREIEE)

Period Covered: From 1st Jan. 2011 to 31st Dec. 2011, Some content may be beyond
this range.

Cycle of Issuing: annual

Total Issued: 4

Data Source: Al information data i by the related departments and

rat

subsidiaries of Dongfang Electric Corpora xamined and verified by the &
social responsibility office.
Reference Standard:

i

hinese top 100 Corporate Social Re

nsibility Development Index(2010) Standard

{ Global Reporting Initiative (GRI) Sustainability Reporting Guidelines )

. W) EREm A AL AE 185 Hhgwm: 611731
dongfang.com

Add: 18 Xixin Avenue, High Zone st Park, Chengdu, Sichuan,P.R.China
P.C: 611731
Web: www.dongfang.com
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Nearly one third of the electricity used every day by the Chinese people is
generated from DEC technology and equipment.
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In pursuing harmony between human beings and the nature, DEC will
continue to make efferts to realize a global dream of g /
recycling and to perfect the harmonious relationship between society,
enterprise and employees.
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About DEC

PERDBESEADAERLE (BR: RHBAE
B) RHhRHAENT RERZ2MNEREFHIKAIS3F
EREEsThlr—, RESRERELRERW. K
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Dongfang Electric Corporation (DEC) is one of the largest
backbone enterprises controlled and supervised by China Central
Goverment. Dongfang Electric Corporation Limited (Hongkong
Stock Exchange: 1072, Shanghai Stock Exchange: 600875) is the
largest manu base for Power equipment. In 2011, DEC achieved a
new record high of 42655MW in output of power equipment.
Maoreover, NO.1 in the world for power generation equipment
production in the continucus eight years from 2004 to 2011.

DEC has the ability to manufacture mass production of 1000MWY
class ultra-supercritical low emission thermal power units, 800MW
class hydro power units, 1000MW—1700MW class nuclear power
equipments, Heavy duty gas turbines, wind power equipments,
solar power equipments, combine-cycle generating units, chemical
and maritime equipment and so on. It presently has one-third
domestic market share in thermal power, about half in hydro power

2011%F
RHIRETR

42655MW

EZN\FEEFE—
In 2011,

the production of power generating equipment

42655MW

for eight consecutive years ranked first in the world.
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and leading position in nuclear power and wind power. DEC is
honored by the state as the MNational Research & Development
Center and abilities to research, develop and manufacture the
large production of power units and be a EPC contractor. DEC
strives to improve the living environment and develop the clean
energy. DEC so actively expands overseas business, it's products
is in operation around the world. Since 1994, DEC has been
continuously selected as one of The Top 225 International
Contractors by the Engineering News Record of USA, and ranked
80th in 2011.

In future, adhering to the philosophy of the harmonious relationship
between society, enterprise and employees, with the mission of
serving the country and bringing benefit to hunman beings, DEC
will actively explore and innovate to provide a reliable guarantee for
the national economy development.
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B “hEFFESERAFIRAT" 9232 (Dongfang Electric
Corporation ) 85 “DEC”" H&TMMK.
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The logo is assembled by initial letter of Dongfang Electric Corporation. Ellipse
symbolizes the earth, by the letter C deformation and meaning of the DEC’ s the
internationally competitive large enterprise groups development strategy.
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Culture element

A3 s
ZOIEE

Core concept

#ZUMAMEM Core value
&, . RTNESHR—

Harmony between society, enterprise and employees

1eAlEHH Spirit of enterprise

KL el AFD B2

practical, innovative, harmonious and diligent

[BERIES: Quality concept

FFELesliH

Continuous improvement

PRSSIES: Service idea

24/ \BFBRSS 5

24-hours service spirit
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- EEHEE;} Enhancement of Responsibility Management

CSR ?J\-t-.rm.-*@

CSR Leading Organization

( EEAATRE SER )
Leading Party Organization of the Group Management
|
( AN SR ET RS/ ME )
‘Work Leading Group of CSR of the Group

(' EFRNTH AT TERS MDA ')

the Office ofWork Leading Group of CSR of tha Group

| |
R EIEREERD) e fn L~ BIBREEHED)
Functional Departiment of the Group Functional Department of the DEC Limited

( SolHSEETIERSNA )

the Respective Subsidiaries' Work Leading Group of CSR
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Enhancement Of ResponSIblllty Management \ the Offica of the Respective Subsidianes' Work Leading Group of CSR
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CSR Idea
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RS el B2009F R HE— DI ATMRELR, FHRSERATHRGRE. X, FESBELRE
REREERn . LERERRES BN RESRENE TR NIRRT O TIF, SETERTHEXSETTSRARRE, DSBS ORBRUTIFANND, AHETS
MUl riFE LRI TR, ERE 7TINRNASEEXASEATHRRRIZ. 5 SRR ENFEIT T FEF0EFH .
FEEEENESESEFAEttRE—AOWEHNEBEERBIS, FEEHVHATISSEE. FARUAR, BEUBEEFRERENEZLOFET. DB SAFEERAEIITHE
5|, EEREESHISEEYE, UsiEERES S aMIRE, TEFSEXANtER
Through years of research and practice of social responsibility management, DEC has gradually formed a w, APRrEFESELEEREER S
framework system of social responsibility management with their own nature and characteristics, and the
sense of social responsibility has penetrated into all aspects of business management. The enhancement of DEC always pays great attention to fulfil the sustainable development responsibility for the stakeholders, and provides
responsibility management level not only provide the source of power for the sustainable development of sustainable power for their development. As a corporate citizen, the primary core responsibility of which is to keep value and

increase value of the state-owned assets, to promote the social sustainable development as the guidelines for corporation
behavior, to give full play to the features of equipment manufacturing enterprise, to provide light and warm globally with efficient
and clean energy equipment, meanwhile focus on stakeholders and social public benefit, with the achievement of social
sustainable development to benefit the whole society.

enterprises, but also won high recognition and positive feedback from society and stakeholders. The social
responsibility management has become an important part of striding forward to the world—-class enterprise by
DEC, and constantly promoted the sustainable development of enterprise.

011 1GTZe)
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CSR Development Plan

KizBiF

Long-term objective
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To boost global sustainable development

with light and warmness

CSR 1Hilll

CSR Training
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BITENRGRI2006. ( RE1008E WV £FH
ERREIEE (2010) #EIRAR ) SiTlliRE, KB
HR (U= EEREMREEE) 7 (WE%Rs
Bl 2B ERE) MABUBE, BAHSES
ETERNEUAMAKE,
BBt SRANEERNLEAREEE
MBS WX RAEFARILE0RARITEII
ERNFRFRTSEERE, THSISHEER
R = RIEMERIILE, BLRUERE
TREFESIRNEE.

Printed and distributed GRI2006, “Chinese top 100
Corporate Social Responsibility Development Index(2010)
Standard System”, and invited the expert in the social
responsibility field to do the training for the related leaders and
staffs from the field of management and manufacturing.
Spread two specialized books “Foundation course of
Corporation Social Responsibility Management™ and “How
to compile the Corporation Social Responsibility Report” to
enhance the specialization level of social responsibility work.

RESERA

FlaatE X7

Stakeholder

Enhancement of Responsibility Management

Stakeholder Correlation Characteristic

ESRERE

SASAC

HESHEERIXR

Supervise and be supervised

REESRETHEARS

Perform the contributor's duties on behalf of the State Councl

ERBE S EIK ¥

Strategic Partner

& T

Staff

B f

Government

BRI SRR

Strategic Partnarship

HEM AR RRIXR

Common growth and developrment

HEEMMSERR

All kinds of cooperation partnership
hetween government and enterprises

SHEAESERASTRESEHINAER
The organization which signed Strategic Cooparation
Agreameant with DEC

SHEHBSEASESHERXRIAR

The staffs who sign the employmant with DEC

FRHRSERZE . REEMIERISINERT

The local government where DEC operates and invests

Tt K

Community

' R

Client

T

Supplier

FHRSER AT

Indirectly stakeholders of DEC

FRHRSEFARIRSHSR

the senvice object of DEC

BRI, HABSEXR

Win-win. Supply Chain Partnership

FRHRSERLE . REEMAEAITX

The local community where DEC operates and invests

WLFFBSEDR. RFSAIAN

the Organizations which purchase the products and service of DEC

AFETRSEREFEE
RUEPBETR . RREM. JRSAVAR

The Organizations which provide the required law materials,
parts and service to Dongfang Electric Corporation for
production and operation

TR

Financial institution

S

Scientific research institution

BRI, HESIEXR

Win-win. Supply Chain Partnership

BRI, HESIEXR

Win-win. Supply Chain Partnership

NELRSERREUSE . BE. (55,
HEFRSHSHAN, NRT. HHF

The financial organizations which provide senvice such as credit authorizing,
financing, credit, settlerment etc, fo DEC. For example, Banks and brokers.

SHEAFESERAERFNR . HARFREHE
BHTFFSIERVEL, BEBR.

sk . EEHUERIFEARRE R

The organizations which cooperate with DEC inthe aspects of scientific

research and technological development include colleges and univarsities,
research institutions, consulting institutions and academic sociefies,

EEEESRIEE,
EIC I SIITERIAR

the information spreading and ba spread.
Supervision by public opinion and
heing supervised

SHEHBSEREGIFIEaIXER
RIFTEIERAL (M) |« (EEEESRRER

Mews units (insfitutions), information spreading and the other madia
organizations which have cooperative and intéract relationship with DEC,
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Internal Communication
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Communication with Media

FlaitH X798

Communication with Stakeholders

B FEAXAENE, EHILABIERENE
LB . SWHITEFELN, TERINEEXEE
K, HWELBRHFITRIZ.

EBEWHEEAXLEITUSERRSE, AT
miEX5 R IR AT IS ERIEN

FHESERAKRSHBEENTSSRNDBZREIE,

BSEFDEEKETD, AER. TUWNMEEEANRERL
FEIETRER, INEGENELSBSERANRREN. SIBEX
ERFE, ERMEMNSEAINEREFHTOENSEN .

DEC holds rugular activities with media to infroduce the Group® s operation and
to listen to the media’ s proposals. In case of important event, the Group always

communicates with domestic and foreign media timely.
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Recognition
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“20MEHREESRE
miElHSREE" ,
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%EEEE” Enhancement of Responsibility Management

“REEF2010
A HSHRE.
T T

SAERVHESEEERFRS
ZE “20108E BRI
SEFPE" KHHEI
L, ®Wi¥FH “"SEE
20101k S ER(F o 4MhEY
eI o (FHBS: 2
IRBREED, HHRRS
RIRRAR ) |iTh “SEE
tUHEFTEFRAFLTRE
Bl o

EREETE
HinIR it
CSRiE#H

LR ATAIIRE W EEDE
ERBHATPLNY R
HHRSRARSNHRCR
maEl, RN
XIEERFRRER, FHil
A2 AZRE R RGER o




R TR

Deepening of Governance Responsibilities

EEHSRIERIANSE, EFEETRBIEPHIFLHAIEMSEHE. G1ER
(FRSRLESRIEEERIRZFN . B, tESEWEFEEMER TFIEEX
BRIER. (EAhREl, EXUERFE~RERENRN, BEIRI—MESES
(SIENEHAIEWTSE N

Along with the penetration of the sense of social responsibility, we pay more attention to the pertinence
and effectiveness of responsibility practice in the governance process. Deepening of governance
responsibility makes business operations more scientific and standardized, and at the same time in the
realization of keeping value and increasing value of state—owned assets, also tries hard to become an
enterprise which is worth of more trust and respect.

_ GRS {EFIE | Deepening of Governance Responsibilities

ZIIEtR

Economic Index

479.90 30.81 1,030.97
2011 2011 2011
2010 2010
2010 1001 .58
EWKA (127T) FiESE (127T) &t (125T)
Revenue Profit Asset
(RMB100 million) (RMB100 million) (RMB100 million)
35.37 17.25 1032.00
2011 2011
2010 2010 I
MIR=E (127T) HEszE (1Z5T) BEszE (Bw)
Tax R&D Expenditure Donation Expenditure
(RMB100 million) (RMB100 million) (RMB10 thousand)
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Hydro power

Structure Optimization 6536MW

-0.3%

820105

Compare to 2010

REI

POWER Equipment Output

42655MW

+15.1%

y 20104

Compare to 2010

BRERE,
Nulear Generator KEQ
Thermal power

aEZUULLIRY 34665MW

MR

FE -23.4%

B20104
:

Compare to 2010

i
MNuclear Turbine

715MW 11220 (t)

0\

ERIESEOH

Power Turbine

39167MW

Polysilicon

-6.8%

z201
Compare to 2010

Power Boller

21902MW

PR

Monaosilicon

0,
+19.3% +5.6%

220104
Compare to 2010

+6.8%

Y20104
Compare to 2010

z201
Compare to 2010

v

v
caa Turbive 3600%(t)
91.2MW

Co D

.8
Wind power

1454MW

-38.7%

20105
Compare to 2010

AMRrEsitt

Solar Cell

27558k

27,550,000 tablets

+64.9%

20105
Compare to 2010

fﬁﬂﬁ{fiﬁf{ Deepening of Governance Responsibilities

20114
KREA

Skilled Human Resource

2011 D 57% 20114
SEAT TEBRAF

Management Human . Yo Engineering Technical
Resource Human Resource

19% | | 27%

Human Resource Structure

R ELRLE

Postgraduate and Above

20114
AERIEZH

Junior College and Above

55%

FhREHa

Educational Structure

405 LITRAT EIFR
Ave

The Staff Under 40 Years Old rage Age

2011

63.1%

64.3%

20104

MERER AR FEHIRL

The Staff Engaged In New Energy Industry Age Composition




HEFERS

A g — FUFFEAMRF NSRRI, SRS (0
*,'ﬁ{%j:}j RFEARARE ) , SEMARFERIORIP . 20114, FEMRT. DRE
TR, ERSOIEREL13, FARS A

“DEC” FHRITHIATE e B SRR

Trademark Protection

“ Dongfang Electric” and *“DEC" has been registered as “Famous
Trademark of China” . In Vietnam and Malaysia “Dongfang Electric
Corporation” was registered as trade mark of the Group. Up to date, the
Group has registered his trademark in more than 13 countries.

M S STE

Risk Management

WETEANTENCBRARLEN, KRETHRIHMMBIETEDNE (ZENEEEFHR) , 8
T TEANSEANGERALNGE. SEXEEETIERE. @EXERSNEFZSZNE, BRTS
EIRERAVEREMSFENEEER RN E IR IR

& FBEETFESEFEMOHE,; BEERAATEIINIEENEPHNESRMEXAZSEIT, @i
IEEINERAARIEFFS |, RETIINERNETERIR.

WMEREBEE. WMNETRBEESUSHTHTFTEEMNMK. HIE7T (EEAQSIMNEEEEDE) |
(ERANBERERNE) SHE, BUET 8RRIRERHAINE .
The structure of the Group’ s comprehensive Risk Management System has been established, and the General Counse

System of important subsidiaries has been perfected. Local lawyers were employed in overseas countries and regions where
the projects are relatively concentrated, and the cultivation and import of talents in foreign laws was strengthened.

The business aspects of contract management and external investment management etc. were optimized and
{ Comprehensive risk management manual} , { Regulations for External investment } |, { Regulations for contract
management ) .

GTEeR 020 4

IR

Internal Control Improvement

BRVEER. IEME=SFhaIEER, £FRDB5RN
RABRHETREFAEEIHEMHEHI eSS ETF. HER
wmHT (REBSROHBRATNMEHFM) , SIEHER
w7 (REIEFETENEEDNE) .

We initiated the implementation of internal control standard in Dongfang
Electric Corporation limited and its subsidiaries, compiled { Internal
Control Manual of Dongfang Electric Corporation Limited) , and

developed and issued { Measures for Internal Control Ewvaluation
Management ) .

BREREARR

Quality Credit System

RIERREEERARNEY, AMNETERHTHRSENEENN; MR TRSIEARRR M ZIERED
3, BISARRENEERRT . EEREMEANTE: FREEFRREAENEYRTHREW SR, RTEST
‘MAE" FRHEUNERESEITRS.

FPTERNTSREEARGTHIF]I, BEBRMESEHESEE TSR ITFER, BHEEEMNQF
EFHEMFABIINEERS.

We actively explore the establishment of self-checking management system, encourage employees to report the quality problem found

beyond their work, carry out evaluation of quality credit star employees and quality credit groups, carry out step-by-step quality
commitment and set up staff quality performance records.
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Quality Improvement

Z2 5l

s A Safety Management

s

20114, ERESXRIT. HABBNRSNHSIREHATTERKE . BIHHE

TEEFHIEN
. SETHHE, ERFRERALNTE, MAKRITIEARGIF RS ~amtEse; N 600025 7T;
st HEEE, TREFSRIEMS, MIFHSESHEELE, SHSRUERNNENETE
%%g\a

RIHTAH

FRBSHZIMEQA/QCERRAFRE “2011FENREHIE QA/QCHFEIEH
A" RS. BAPMHHEARR “201MGERREHIS REERAFA" RS, KHBHN
R ‘2EVMIWVREE" | ‘2ERSENURETCR" REMRS.

BIB2ANR, 521N,

Through market research, benchmarking with enterprises in the same field, checking out the technical
deficiency of our products, we optimize the design and innovate the technology to continuously improve the
performance of the products. In the meantime, we strengthen the supply chain management, guiding and
managing the suppliers in the proper way.

Ei&ﬁiﬁ Management System E%EI! Emergency Management

EPIX R : 13; ;@¢

Customer Relation Management and have

EEPXESES, FERCZENEESS, TR, RikDEFENMTEHHER. FEERERIMREEE
BUFrEAR . #irm. EPMAREE. 1815, BAEN . EFEEHEIeSEFEE, MBEESTEEEISERF
S8y, BHEHFNETAEH. TiHSERFEFESERNSE, NETAaESRHnthi, BT HRABESHHnE
A7

*
#H BB education & Training IEIIERSK Training Achievement
We positively introduce and recommend to the customers with new technology and products which meet the market demand and national
energy and environmental protection policy. Through project tracking, tendering, technology introduction, interview and other marketing ] Lo 14 A Sie EEBEARRBIEARZEEINREREEIEES, Bl
activities, the communication with customers was strengthened. =S o3 - BREIKFSEURTT

EXSEFS. mBER. MERIEE. G, BAENSERE, SEPETERNEN, WRBRUERERA~RR
2. kS XESHANEN. 8N, ERPmIRSTSIEXE], USRS MHER, RISHEF.

Sl . BUESHEEFFSESEER, HRERERSIIIAEIE, LURBBANEERASE~RIELFE
W
Following activities, procedures were made to increase the customer satisfaction: introduce the technology to the customers through high-
level visits, market research, project tracking, negotiation, technology promotion and other means; first collect the customers’ comments to

our products, service and delivery etc., then report to relevant departments in writing and urge the measures for improvement, and provide
feedback to customers.

GTEeR 022 4 023 LIRS
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QroEzes

KXHREIE Relation Management

ERBFEXREEP, MTFRAEEXRD. BiF
SWFLH, ARRFEELEEITIC, RASHIF
EENE, THixE (RAFEXRBR) , #HAT
MEFAXER IR THRIRBERRNE, 17U
%, ZERAENFEHBENEEEL. MTFES
&, 2R, EsoTRFIREFEIES
N, 2FEERG7T0RIRA300FR A B FFEBIE
=IN30FRIK

B E EBMEERIA2010F E Uk 45
BESHEMRBRER, BEREREERHEE,
RIRSNERRITHANRRESN, XEIEHT
SRTENEE, AT RSBSERFREARTHD
FRIFZE o

In this year, abo

have been rece

300 wisitors in more than 70 batches
2d, and more than 30 conference calls

have been made.

The road shows on 2011 s performance were
successfully held in Shanghai and Hongkong. The first road
show in US was also organized. The Group has also
actively participated in investor’ s conference organized by
international investment banks in 2011.

@D

BN EIE Crisis Management

 “3.11" BAKMESIRNESZTRSEERE
&, EREARLGSEWRNTLAE X, HROBESEN
BT EL, —MBRRMN TER23%, H{EHRK
16812, 4EKIEEIA25.76%, BI20MFESE—FE+
RIRIFARID SE 21 «

EXE BN, RSN SIER, ERARTIHAI
LHEEHEE. SH18AARETREETUBIEEIN,
SR29B 20105k /e, HFTEAINZB=IRE,
RI20F—FRE, BRAEREMEFEIISITITE
BN BEEAERRIMIEZNAORNT. —RIRBE=
MigEELN, FHERDBESRMEIETHRE, FFiETiR
iE o
Crisis Management was successfully implemented in the capital
markets under Japan Fukushima nuclear crisis. On March 18, 2011,
a special conference call on nuclear power was held; On March 29,
further domestic and overseas seminars and road shows were held;
After issuing the first Quarterly Report of 2011, another conference

was organized; A large
ived to visit the

price of Dongfang Electric Corporation LTD from further declining.

iﬂﬂﬁﬁﬁw Deepening of Governance Responsibilities

2045 i 22

Discipline & Supervision

2011, BEFCRERNLEBICFRNEEZIZTMtE, 2FHEN6217%, SINE5000 0K . BRI
TARPBRERMCRE) , TR (EL) . (REERI10MASEE) . (REEREICNE) SHERAR, M7
EARNTRAERENTFBAF—AR, HITETRIZFS.

ERARBRRIIERNEES, HET (FEFHESEAEGRAGRMETL "= —K" ERRKFIEIHkRD
iE) , HIERET (RNEBRZEEHNE ) S20RMEEHE, EHAERRRFEESINFITR .

S5FFXYEIXRME. BEETRE. tUSXRENE . EAYEGESFEFTENIZEE L. 2EALaE
RAREFHSE5RWIR302R/K, FRBFEIAS1ZT, (BETIEEE. DUTRWMAT,; FIETEaIEIFS
£, WIRZeMEsdE@Ein YNeE FEEIAE.

ZEEEVAEFZEEENER . ERRAITEIERRTE, 2ERH TR RINE82IN, BHEEREWN
93%, MIBSZRE221, BEES701, BT ERREIEFRk28.550 7T,

RiE “BIER. ILIEWE. EMER. LIREY. FERE. BRSE THEFAH, EMERINES, |
AR HGED =
52 lectures has been made by chiefs and secretaries of Discipline & Supervision Departments in 2011, and approximately 5000 people

participated in the lectures.
The Discipline & Supervision Departments participated 3902 tendering meetings in 2011, invelve a total value amounting to 5.1 bilien yuan.
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Perfect Scientific Research System
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EtIEsE R g’:‘ijegg'l: E’I'I;tri“ 'Lt;ct:hnological Innovation

~
. -Z PN FHREIFIRIN
SED) [ T Technology Innovation Awards
20114, HE13MBERSEHBRLALRIZEM 19, HPRSERERREHE ZSRIM. =
LA, PENMITUHZRA—ERIM, ZEE3M. =FR1M, KORBRFFIRE—FE 1IN,
ZeeT iSRS “ SR, IY)||EREHE—SR 1IN, ZER 1M, =FK3m.

20115, 2 EBARKBARXET
172512t , SHEEKANR35%, tE
20105-481023% .

1 2 5 - “+—AR" HiiE, EFAATDHBL0SHARKEEIPRE LR, HPERRSHE—FREIIN,
2011, the Group's investment in science and ; " iz SHIR; hERARISREA SRR, hENMTLRSRARSSER, — SR,
technology has reached RMB1,725,000,000, R AN3.5%
) - :
zfggg/nir;?ﬂfoarr:fﬁ”? ihs:tlii gg\;gnue, AlCSase RMB1,725,000,000 2011, DEC's 13 projects received a total number of 19 provincial level (or above) science and technology awards. In DEC,
° P ’ 3.5% of sales revenue more than 40 innovations received provincial level (or above) awards during the “11thFive=Year” Plan.

:J% b %B’%

ﬂ A = Central Research Academy
. BREEEZ ‘EERENhREIVETPRFRE, HUFeIaoi
Researcher Structure - - " o
BelF TIE" MEk, FRARENCYIENERE. SEXAZ AR
(St

I BFE AR R&D Engineer A, “FALER) BSEER, HPRATMSNMAEF BINEERA
B FHEEER Technology Management Staff A SR AelFollEL” .

i 20114, FRIAFRRERIHIRSEETHELTRENE, &
W gt AR Designer SREFFHEERARSE, FURFRFMEINE . RS RIS :
MR RSEAR . RTRNBAIZAR ., BEEA. (AR AR ISR S
RES 5. RILR IR
ADIELTHRERETIE, GENSAIHRE, BSAERMTR
E. MEEEIRE. ARBIRES. FRARRSFLHEET
61, HehRAERIAEI, STAHFAER 140, EZEEA28 IR, B
IBISI; RERFARICN24ME, HehhRTFEINMIZRICTSHE.

. IZ A ﬁ Process Engineer
[FEA& 1S Quality Control Staff

I Hfth AR other Staff

ZBREF!

Patents

#HIL2011F128, EAAIHEFEEERE
M40, HhRBERI12614F; 20115FHFIS
203ME R, HPEKBER201R; FHE237
In, Eh&BBER]168I0;, HFEFEN7OmM, H
BB EF 2910 .

20MFERAZSEMNEFNSSFHEERIT
AEBIR. TIARE23I0.

Over the years, DEC has amassed 401 patents, including
126 patents of invention.

o @

HHBREREN4014

Hi R IBEF1266+

In 2011, Central Research Academy was awarded the title of “Innovation and QEQ FEAARSEMARLT
Incubator Base of High-Level Overseas Talents”. 61 patents, including 45 patents of
invention and 14 patents of utility were applied. 24 papers were published, 8 of them Iﬁj: I ‘HE i‘ﬁ

were published in foreign magazines.

gg.s = %%

HEFME R AA G O

R AL WASE
R ]




_ ﬂ;ﬁﬁﬁﬁﬂh Protection of Environmental Resource

sE \t—l—
N R G e =)
Clean and Efficient Energy Equipment

P!

Thermal Power

201MEF, FRAEBS ‘WL WESSMRERARTIZR
By N TUSEsSERREETRZIRE" MY
MM TWEBERARNESR (TR ) TRERRMBKW, IE

HIEFER; 1200MWERBRBISRIEEN SR BTER
E ' A EAERFR 1000MWERS S TR BHARRIGRE
BER700CT/700C SXRBIGR . BEME. BEIME. 2R

Protection of Environmental Resource KRR,

DEC is now developing 1,000MW-class double reheat ultra-supercritical
generation units and technologies such as 700°C/700T high efficiency
ultra-critical, oxygen-enriched combustion, energy conservation and
environmental protection, and waste heat power generation, etc.

17kKEB

Hydro power

FEEWERERNEN, FRHRESEAZSBUNHRERNEP. NHIEZERSMEM

imamd R EmNHHETEBBNMREE. FEArHIERERIE T EF-idiE KEEFARRIAIBERTERER, MEHEREFARE, NERFEELEN, ERHTHRLAERMTTRAIN

£ —_—a oy jere
S - : | i ESREEEEY . N HEE0ERHISIE—SIMVERRE, SIS, ZEE. BHEEZE700MVARLER
PRTPRRAHEHREF, NaRanasai < EasNa S man XU, LUR7EMWARSARHAE . 300-400MWIKSEENE, FhmasamtsRol, AT —IHaan

Standardized procedure ensures the energy conservation and emission reduction, clean and efficient RO IR

energy equipments bring “Green” light and warmth to the whole world. B8, 5SS T EEs . B2 1 000MWAR S AR, bR Sy S aHE

DEC is now manufacturing Baihetan, Wudongde 1000MW cversize hydro-power generator units, the tidal power generation technology is
currently under development.

031 1GTZS)
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0NFHRESREHRER ., RHBSERLIA
FiZBZEETHER, 2EARZERENES, fiIE
RECGHBR, BINNHBERRREEIVN; BIBSEREZ

i g U Z2B. RSENELPOESUASHEREFER
Vi ARE BERIE), NERTFHI—LRT, ARFRT 55
B pEeE, SEEARELER.

BE, FABSROBRATRE T HISEHERRD
nie “BREZZENMESEHIETENE" , RZ2. 3%
‘RREZZSEEEITFI" |, IREERLBSEGE
PN RFRERERITHISEENRIRIEE T EL—F,
Dongfang Electric Corporation Limited has obtained such
qualification certificates as  “Civil Nuclear Safety Equipment

Manufacturing License” and Muclear 2, Nuclear 3 level “Civil
Muclear Safety Equipment Design License” .

ERFEGEWMRINS, MERBETEEHE, AMaEs, ISRE, 55
#, BEGT, BEMENNR. RHBESEEBRAERMERFFEMET. S,
EENERENFRNEPERIIFR, ESHEFERMERSERED, EFrtEEER
IR o

2011120 26H 2309585 , “*aEItRABARFIENTSEIEINE IRFET
168/ R ENESITIETT, AL Rl 2B, &AWPA=Z DCSIHRA
FHBESMREHRE. MHIRBM701F4NE, EM701F3EM BT 7 euEie, B
BEEHREOR. ¥ERE. BUTFRENEFLS.

DEC has processed a complete product series such as gas turbines (Class E, F) as well as related
power generators and heat recovery steam generators. Gas turbines produced by DEC have been put
into commercial operation; product localization rate has entered the leading rank in China.

-

‘_'wM'_

lun == _iql.-L—%udi'p wEu—

2011, FHBSBAEHE
1 SMWEIR K BARD R BB A S E P &
FHRIGEERGLUALNRNBISEL . %
B2 8 A VW % = K B LA e, A

GL A3 iA G G B 2
25I\V’I\;’VEEEEENJEHL%HH@%'J—F?%, /‘Jlﬁ_ s Eo o !:.u.ﬁtwtﬂlﬂquxﬁlk
SRR BT HIRE T IR . LEVERR PR

In 2011, with the development of 1.5MW
permanent magnet direct drive wind turbine
generator, DEC became the first wind
generator manufacturer who has passed the MW/~
Class GL Certification in China. The first 3MW
double-fed turbine and 2.5MW direct drive wind

roine
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FIRErIlb gy, Rn R A PRRE SRR R uEH
MyeBEANREINEMS .

20114, 2ESNECE L BEF AR KR .

F26EENAHRE AR . RERUETAIREER . RE
FELFEATRE. SESHEAEFIRE250WLL
FB0R BEVAIHREEHRIEEN . ERERINSE, =2
BEETAHNEMHIE T ZHAHLI T R RBihEr
FI9F18.5%LA LAYSEE, A FERRSTKTE . Rig
TTUVIAIE. INR#ERE I CECFIIEAF| I CECIAIE.
ZEICSAINELIE EM &AM .
DEC focused on expending the solar power market and
wind-solar hybrid system demonstration project market.
Besides, DEC’ s 60-cell solar module with 250W above
power output is in mass production. DEC has advanced
solar cell manufacturing technologies; the average mass
production efficiency is above 18.5%. The company has
passed TUV certification, California CEC and Australia
CEC certification, America CSA certification and China
Golden Sun certification.

INMRIZAFF A2 B2 M FE

Environmental protection technology and applications

| IMRIEE

Environmental protection engineering

NEB WIREHIFE, FEVER BRI S W@ NEF 0w, FHES
SRRSO TRILBPESERIIEAIAR .. =it fliE. HEfNTIRAeWS. B
FIRBARAEERERSKM. SRR, EFEECOERBESEE (SCR) « &
MHEERIRSER (SNCR) R,

EEERNMRERAZEL LR, BRRESEMHEEZANSRERIE. EBTS
WRPITHR . BFEAS) . XEREEERIT. BEmRSENRE. SRfEERT
FME, BRIRLBSERTREEESET4Y, WRSBESXE80922MW, 1KRia
IME181 (36A/E) , ERNMHHEBEERIA25%, BERNE—.

DEC now has limestone-gypsum wet FGD, seawater desulfurization, selective catalytic reduction flue
gas desulfurization and denitrification (SCR) and selective non-catalytic reduction of NOx (SNCR)
technelogies. Denitrification equipment performance capacity is up to 80922 MW, and there is 18

commissioned projects (36 PCs/set). Domestic market share is about 25%, which ranks first in the
country.

GTEeL 034 4

Hﬁﬁﬁﬁﬂh Protection of Environmental Resource

v A2
| EBuLPRSS
Power plant services
VURSEEERBE, M OMBHIACE, DABFREHEENSEGEMRS hER, REHSIEFBILE

SNEB 2] NEETEERHRED, RSVELD, BUNEETEEREN, NEFRESTEHNRERRLE, 1
PR —IE. SKF. 2 uRNERDIRS .

Dongfang will promote and enhance the capacity of power plant equipment and power plants energy saving, increase the unit output,
strengthen the security and stability of plant operation, tailor-made complete sclutions for users and provide users with a one-stop, high-
level, comprehensive services.

| B0 FIREN RS

Electric vehicles

+—h" HEMRSE(EREMR ‘8637 RMIME =, 84F “BaFERaENFIS TZMARR" - “FRMEERE" |
“ERRZEBIERESGHE" ; REENNIL 2LEASMIEEE. mHLEEESNENFERENRERFHLR. BaiFEEES
ERHPRARRIAEELFSR TR, @, MERERFEATEIMER TIR80ARMR . @it RELIeF, EEHTHTE
IR EEE RS HISTIBHEBEMLENE. “+Ih" eSSz TR FE B RGRE R ITRE, FHEES
ERFIERIREENEF BT S F R R EF BB R I RIE , LIRS RS HEAMEME R EIRNF], A
T H N IR ER -
DEC has invested milions of dollars to build electric vehicle driving system manufacturing capabilities and high level electric driving laboratary

for electric vehicles. During the 12th Five-Year, DEC will invest several hundred milion dollars to build electric car driving system
development and industrialization projects.

035 LGTEe)
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High—voltage & high—power frequency conversion equipment

201MEHIESERINETIME2/8E, B=2it
F9489515KVA, 459391MMW, IREBHNEFIYTF
5000/08, FHTHEBER20%ITE, HERNEFLH
TEH4.3MZE, BN ATFREI4TgkWh. &
IEFRIEHEN — S0 2620kg. BMIREHIR _ S0
7.4kgitE, TR ZEARHERI9BIE, mHEZ
SEIRE11060E, #1:20115F K, AThZ=g[F4mnss
ERBIEVSIENEF23M, ERAEEF10II, £
FIF A ER13I0. 2011 3B ERI5IN.

KEWBLFBEEIRABSENEREIMANS TR
W R B 21%, 3 E A 200MW. 300MW,
BOOMWSES & BB EB DGR E T T e SRt 7
AR XOAINEFLBEYNSETIEHER, £
ER&EAN. &EFN. KET FegEEirEeERT
MRS R AN L helee s E A MALE AN SN T 8E
ETRE, Bk DI EmmpaedusiiAtleas. BE
FrRBYCAIE TR N A FER K IRRE B 2N
BB, IHFFMAR. 20115128, SERMER
K. SMWpil R TEEBHEN10KVER , 55
TFTEDZEZESZS—TERFRNEIKHEE A RER
SEMEERFMESR., ZIMERARIBSESH
SKWARHBEN R AWM T TEE, BFEEETESER
1485 BHMEIRE, IRHF S WR422608, TSFEFW

DEC manufactured 278 high-voltage
high-power inverters in 2011, The capability is
about 391MW. In accordance with the motor's
average annual 5000 waorking hours, the
average energy saving rate of 20%, it can save
430 millien kKWh a year for the users.
By the end of 2011, we have applied for or got
23 patents in the high-power & high-voltage
inverter research and development, including
10 invention patents and 13 utility model
patents, and there are 5 new patents in 2011.

SR

CERTIFICATE OF CONFORMITY

Regmiration no; T14MI7HIL

segfoms Ftschi (€10} Bestric Canirat Ca i,
0 Tiang o High T Dertepes o D, et

RISERER Protection of Environmental Resource

HIERIPEIE

Environmental Protection

BIEAFR

Management system

B TINESEIBRER, FHEE THRIMBERZOAL;

We built the environmental management system and passed the occupational environment system certification.

Rz 2L

Emergency response mechanism

BY T RSEENG, BRNSERIE, KT NS T T SIUREIES,

We established emergency management mechanism, definited emergency management crganization, compiled
plans of contingency and carried out five special drills.

FiraigiE

450F 7T

IR

Environmental protection training

FRET R TIMREMINAE], SHREEE). EMEEEI, SFHFIB00RIX; RAEMESEHINE
=S5

We carried out environmental protection training for staff, including basic knowledge training, hazardous goods management
training and waste disposal training. The training time is more than 800 times throughout the year. There is no occurrence of
environmental accidents and violations. The total investment for environmental protection is more than 4.5 million yuan.

037 JGTIe




SOCIAL

RESPONSIBILITY REPORT

Emﬁﬁﬁ;ﬂ Protection of Environmental Resource

HERERSE
LA cRIFG At
. P RIRBEIR
HE5=zH Resource Intensity and Energy
Developments and applications Intensity Reduction

LR R IR FIXS R S TR IR AR RS 0 B R AR Uk & AR S5 7=l
BERTRT AR YRS RBRAFHRIMB IS .
FHRINEE. KPEBECIR . ABHRE Y. IBKIRRERAR .

We focus on power plant upgrading services which raise the efficiency of power plant units, promote flue gas desulphurization
and denitrification transformation. We have technologies for gangue and biomass fuel power generation and provide the
appropriate equipments. Meaningwhile, we develop wind power, solar photovoltaics, solar thermal and seawater FGD
technologies.

RRSHERR

R & D and marketing system

SRHBLAPRARE. EUHEHRHORRAR, RARLHIEER, SHRERDREHHEEREITRAR LT
FNEFREAERR IR E MRS .

\We have central academy, co-founded R & D system. We can carry out technology research according the requirements of the
national energy saving and provide customers with power generation equipments and services.

MR T

Enviromental Public Welfare

EFRENESRABESEITHERRERK, FEBIEEREFREDETIMREIEEEN, BiTT7HR
EIMRERE
The Group provides a wide range of power generation equipments, all of which meet the local environment protection

requirements. Furthermore, both of equipments used and the production procedures comply with the environmental laws and
regulations.

- B ESH ST
w%;ﬁ ﬁﬁ 2011 R T INELREREFE(20105F AT L)
Policies and Measures 0.21 GIFE*ZT‘*E

ZeFEREEERMA W R F S ERHTERZ. 2011 (in 2010 prices)

T 3 e N 0.216 tons of standard coal
KA BRI HAT R AR &R EH THIS .

DFFRSEREREARARTENMIAR, MEBRREEMARGERTIE.

Per Unit of Output / Sales of Energy Consumption
Energy consumption for every ten thousand Yuan worth of the gross domestic product in

BJBERER

Renewable energy

SRR . KFEREY AR . XEB. MRS FEBINESEART ZHEMFR. HH, FKE. K
BEHEBERMLLEL.

The Group has carried out various studies in hydropower, solar photovoltaic, solar thermal power, wind power, alternative energy
vehicles motars and so on. Hydropower and wind power equipments take the domestic leading places.

{EFEEkERAZ Usage or Utilization
ERAEENT XIhamphi AR T AR ERIlS. B4, 2011FEFABERERARRENIHESER
RIEFERSE, EREEKBFRES180MW,; XEB132MW, KPHEEEMEH1455 .

A variety of pilots have been set in different plants or offices of the Group to carry out solar photovoltaic power generation. In
2011 the sales of renewable energy generation equipments remained at a high level, including 5180 MW hydropower products,
132 MW wind power product, and 14000 solar cell modules.

TEPKFIE

Water Resource Conservation
FE R EEKEENESF BTN R FIA .

The main method is water recycling and rainwater recycling.
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Wastewater Discharge and Recycling

SEREET SR\ NMARAHEIR A R RIA R iR EKEPRR B iR . EEEIERRYT 7 RKERF BHIE,
TAVRZKIEAFIARZER100% .

Water Recycling System has been established in the Group’ s major companies. The industrial water recycling rate reaches
100%.

RFEA

Waste Recycling
MEREFY). RELEEEMNEIENRE, FRATLAEASEHTEINRA.

A clear regulation system has been established for the disposal of solid waste and waste residue. They are recycled by local
professional disposal company.

53220 YN

Green Office

HFEERDA. “Ih—" (Hh—mK. TA—EBR. TU—KE. TU—heK) &iE6.
BEBIEGE . DATERERH . DABIEMEIABITR, DS ER, TREDANSE, £
TH., HEAEEE T . FESATIRERHEAR TERINEER.

In the offices, air-conditioning temperature control and office lights are lit off when people leave. Large office equipments are
shared across multiple offices. KOA office sclutions are taken. MNoise control in major workshops has achieved the requirement
of the state standards.

GTIed 040

Emﬁﬁﬁ;ﬂ Protection of Environmental Resource

RHERE S

Emission Reduction and Contamination Reduction

& SHER

Emissions
EERNEERET THRXHE, ERAATETSETI MARHHSRHEZRRR RO ESHEMAIB R

The group achieves its emission reduction targets by the decomposition of the emission reduction target and assessment the
achievements.

— AR

Sulfur Dioxide

BEME, 2011FRABSETNEESHARIESEm (KB, ZB. XBEF600MWEIA EXSE
BRIENE ) R R B FrlE SO HiE 15051,
According to preliminary estimate, the clean and efficient power generation equipments products produced by the Group in

2011, including hydro power, nuclear power, wind power and 600MW and above large-capacity coal fired units, can reduce up
to 1,500,000 tonnes of annual SO: emission after commissioning.

R BTAN
= 7582 N =pre
Ecological Environment Management

20MEFEREENEEHINE LS -

MNo enviranmental incidents and violations in 2011.

RIRFSEZE(L

Cope with Climate Change

BIR A RAV T REMRIEBE AT ST EeRHE TIEMRE, FNEE BRERHEEERE B SHIAEREE
FEANSRADHERUKE .

Contributions to social energy intensive reduction and emission reduction through the improvement of the products’ energy-

saving and environmental performances. Simultaneously, energy consumptions and the pollution releasing levels are
decreased by energy conservation management during manufacturing.

im = YA E MRHES

Greenhouse Gases Discharge and Reduction

BLSEE, 2011FRABSEFNBESHRBIRE™ M (KB, ZB. KNBFH600MWRELL EXEE
VRN ) IR REFRIMCOHMEIR M, mINOXHIET0RM .

According to preliminary estimate, the clean and efficient power generation equipments products produced by the Group in
2011, including hydra power, nuclear power, wind power and 600MW and above large-capacity coal fired units, can reduce up
to 390,000 tonnes of annual CO: emission and 700,000 tonnes of annual NOx emission after commissicning.

041 JGTIS
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Employee liability Guarantee

FREBSERALL “AT” XK “ids. ik, RTZ%—" MO NM{ERRESI,
MRATHEWHE—KR, ROBRRIATHEFNRE. Ll “RumT, BWRE, S0
RTME" HE, BEVIEEARSRTHEMICTHEREZHR, XMW ‘RIS
VvERk, BWSRTHFLE” .

Inspired by the core value of the “Harmonious among Society, Enterprise and Employee” , DEC takes

employee as their core competitive resources. It combines the sustainable development between the
enterprise and the employee with the development of the whole society in order to realize the mission of

“co—development of the employee and the enterprise” .

il

tRERik

Stabilize the Employment

ERERFIERREFEEEENEK,
IRiF “ZEFET BEE, REINREEAR#EE, £
s, #el, #egiR. FTLZ2HEMAR
N, UEIHREMBIRR “Geahh. SEA
£ PRETNEEESTH, BIFLER,
KASMBITFATESN, SETHRESH
AN, FERL T IRERIRIL .

DEC managed to create various job positions via
industrial development and investing in subsidiaries in

different locations, hence to establish a stable
employment condition for the local residents.

MERZN

Improve Employment via Collaboration

RBEEHIS WIS ER AR T EXHEIN . IMEEUINERBWXER, MklEy, HE
ErmilstHERGER L TR . TEMMaEiERHEFINIRSS, kT RENSKIBIMESH .
ESRERASEAFAIIMEERIL120RF, ERTE2%, EOFN8000 AFREIL .

There are about 120 collaborative enterprises formed around DEC, according to the uncompleted statistics, there are at
least 8000 people’ s employment can be improved by collaboration among different enterprises.

Bl E RIS

System Protection

RBEBSEKEEZIMTSFEREFTFZNRPHE, EXEEATNE, EHEEHIEWETEIF
EHE, LHHEEFRE. ARSI TERE. BIMIERES, M T “hEHSa, RIEE; &
BAMR, ZEFF HRERERIMNERHE, RIFERIEMZE.

DEC has founded the “Social Pension Insurance and Labor Protection”  system, which enable DEC to establish a stable

employment security system based on basic security system of "decent work and promating development; medical and
pension insurance ".

043 1GTHe)
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2095A

AT T RIFTRTA S

Fair Recruitment Privacy Protection (RN )
([
ISR SNBSS AN, R BISRRAL . BHAS . BHEASERLRIIS W OBIEGRE: BIE S (FLORSEHe-HRESREEENE) . (ASEREENE) 5, UERABIHILH
LUSBIS a3 . B, HRBAABRKYEOT LSBT ATRE, RERIESSIMUNTE, 2011 EEm BRI T N ASERFAN, FEHE, FELUTARREETER. MBSERIEMRIRE.
SREELT8 A, KEIREERIfREEAE1349A, BUERMEZBIOA . N FRERE: R THS5EUEE (REMY)  PEEEHRNEETHE.
In 2011, DEC has recruit 578 from the social recruitment, 1349 from campus recruitment and 45 from policy arrangement. DEC has [ SEBERE: [LIREEST  EEMEFANTISREEHENERSE A SEH.

recruited 2095 employee in total within the repaort period.
= System Guarantee: For any information which is related to business confidentiality and employees’ privacy are not allowed to

disclose any data or report to any organization ar individual in any form.

SEIFEITT (BEESHEEEVESENE) F—RIEEFIEIITEIESS, HiEF, LAEEAE‘I_LH’J*[{,T%‘R#EHRLL " Confidentiality Commitment: Fach employee shall sign the Confidentiality Commitment with the enterprise in which the
RIBEAER, FEEERNEREIBERFERIESH. HFNAS .. WREES . BIFEAAAKEE, LA, AF. & classified information are included in the scope of the confidentiality.
ARG S E kit T ASENENRA, ToEM 7TESEZEEN . " Confidentiality Scope: The personal information and privacy of the employees are stricily limited to the range of the relating

managerial staff.

CNTEZE

FEFNSTENE. RTAREG, S2EdREEN. 2E. B5E), SRS INORETIE. tlF=RE
TEENFRMEF RS, SEPRLEMERRTEN D .

BRI TR EEERELLE; o Decent Work

2.69/1 36.28%

The ngdc{‘fe?na;?ewem;%gggs e The rate of female managers: 36.28% 0 ERITRELENE, BTSSR ERBNNIZRENE, BHERHHNFIEFNGE, RIESH
S T AR TFIOELL ERYAETEBERKFE .

MR EREXERAL; 0 BUYSMBMFRPHIE . BUMPEERTZeE ST DERESE. SRARAN. TeIRENES,

1 1 80/ I31 3 WIRRIHhE2.

e loy?ne N WESHEE, BRESEEYHREGENILER, B PSFIEIE, STINEEEEENTESE. 558

rate and thenumber of tha disabled E. MAeEHTIERNSHEATRERILEGE, FEFEHTIRIRG.

employed: 1.18%/313 i o o
W ARTEMS. EEE.

B xEm. BIAG. ERTRGERIRIESHKITEEA T ISR R .

DEC strictly conducts the minimum wage system and has established various labor protection systems. For the labors who wark
under the toxic, hazardous and high strength at high temperatures conditions will be given the treatment of health care benefits

A Y * b
E-ﬂ-‘i *EI, SIARESIIEEFSRESSE and annual physical examination.
’ 1 00% 199 9 3% Special interests protection will be given for the labors who have illness, work related injuries or non-work related injury and
| |

female workers who are in the special health period.

Compliance

Jp— ST A\ EREAEEDE
FRETERSNEREM, 1 00%
EISIEHEESALHER, 8 ST ASE SR THRMNFETEASTE
BRI AEFESIAEIR FE]W Y
INANES:S 99.97% et

Within the DEC, the rate of labor contract and the collective contract coverage are 100% and 39.93% respectively. In addition, the
employee’ s social insurance coverage and the membership rate of the Labor Union both reach 100%. Foreign employees are not
vet included in the collective contract coverage and labor union membership range neither.

GTIed 044 2 045 LIRS
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Equal Consultation Labor Protection
N OEHESRENE, SR IDASFEEEESRE. HRRHRERES. SCWRBFIAT (R RERISERTFR) | (R2EFRESEREHE) . (RLEFEEH
N BUERARE. RTSEVEIRSFMER . HoEE, BT, SHRPSERA TSRS ER E) . (SHBFrBREEnE) . (SHREINERIRE) SEMHE, TBFOUYRERZRSBE
TEEINE. B, FET (EAAR) . (TREERDEI) . A DB IR REFREL—ROL" ; DUISRTEHNRLERS, KB (B]) FH—IEFBER
N EHIHE (EGRAR) BUOESE. BUBRLEFE—EEA, BINEEERERR, MFASMU (]) RREFTE; WELFIFER, U

DEC has established the Regular Information Disclosure System as well as the Collective Contract System. Employees and Sl E SR e DEFMHIRNE, RENTSRER, £ois; NI AZEmE (ﬁ’Eﬁ) SR, 1R

enterprises will regularly conduct the negotiations regarding the issues involving the vital interests of employees, such as EBRAER, SEFREERAFSEHIREELL.
compensation benefits, social insurance, employee training, labor protection etc. and signing the Collective Megotiations of the
Wage Agreement.

RISMRIPERRA

20MEESNIRIPEEI775.16 57T,

The main subsidaries are all approved as the Safe Production Standardized Enterprise of the Machinery Manufacturing
Enterprise by the State Administration of Work Safety.
Employees’ labor protection investment: RMB97,751,600

(EERE1E (R 2 B P SS B S FRBA R TR )
Health Management (B R ERETERE )
(B EEE A K )

SRR

i B AR S A ELL A E AL RIS B SR 2 100%.

The coverage of the Special Conditions Operating allowance : 100%.

RIE (P ABHFAEIFEREL) . ERRSEWSIFITT (R EESFSERFETRLSEERE) |
il (B 2EEERE)  ™REIRVWREERR, ERNESESFFmETRUEERREN, B2
(RIWREERREVIMSENEN ) ; B TR ERENZ, EMRUREERREUARIZFSIRG,

RRFRERIRBHA T,
Group and every enterprise will regularly conduct the occupational hazards detection and file the employees’  occupational health

database. The staff who are exposed to the occupational hazards will have the annual health check and carry out the occupational
disease treatment.

BRb G2 R ;

ISR ERERS, & 22156 AR %*ﬁiﬁi}"

— = = \ Occupational Health Training: 22156 person—time
i/\ = *] 3 s :':E’ . . ..

BYTOZEM. IERIW. MR o
S ERFTROIENS, Bt 67.33 /0

TR OB ERSTHS T o SR AR B A B I R B SR E R,

67 3 3(y Each year, DEC will organize the conventional first-aid training targeted for different occupational groups and organizations.
. (o]

The coverage of Health Information Data:67.33%
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Staff Training

BEWSET T SRTIHIIBXOHE, E20E: (88h. BRNBIEERER) . (RIRUE)IZF
) . (RIFINREEHE) . (ARDIFBZTEEEER) . (FHRLEARBIREZEED
E) ¢ (RlERZ2/ WEEEHE) . (5 (ORF) FLARZ2RABENIEZERNE) . (FHIE
FRIEMAREREMNE) . (RSRIEEEEDZE) . (RUKEREEEENE) . (SITHESEDZ) .
(BPREIEEDZE) . (FIFRSEDE) UR (ERIZAREERER) . (REREEISENEER
F) . GFEARE)FEREEHAER) . (FIE)IEBEERFE ) FHHTWIE)IEENE.

BV &7

Career Development

B TEFRITEHE. EANSN2006FHRREARTLERAETKIFENE, TEHETAT (BREGRMEFER
ERAIERDE) . (BRESMSREASERNERNE) FREHE, ERTEARERITEER, FH3TF
20075 . 20094, 201MFHRFRT =EEFE L F, WEEHARNITRELSR, BIFREHNEEExR118%, MK
TEEEWEFEEEERMAIERME.

BT IESANEEAREREE. EEMNSEUS Y T TREAFRZ AT M BNIER PR EET
EIn. BFEExR, NPIEARREIEEHARIMLR EETEIRIDSIFNSIRSF, FL7ETRENIFRSRSFS.
Uk, EEMSEWELEET —HEET I ERSKFNER.
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BY TIRIFREBEAT EFEE. NiBESASRIARESE, FESNAHTEERNSHT. K.
SERFEIME AR (BRUREEETE ) EM L, SEWHHRERESRAT HEWIRT T NBIFIERET)
SREFPIREIMNEFBREIN. EFRINFIFRSISS, FLEWRT2HE0% AR EARTER
BEFREFZI, BT SEMAFRSIRSINALREE.

BRWEMZEH. FAEE. RARRSFRUBFGRREZUENAYIFRSISFY, LR T IFRSHS
2Hu. 2RIEE. B, 2EARAFRSRSFIINEFARETSE.

The Enterprise has established the Expert Appraisal System under which 118 experts specialized in engineering, operation and
managing have been selected.

The Enterprise has established the promotion path for the talents in the fields such as engineering, management and operation.
Currently, there are about 1,000 backbone personnel have been listed on the fundamental non-leadership positions.

SEETE

Democratic Management

EHANFARBZENVTREE (ISRE) « (BE) . (28FF) , AFEINTIRERSEIE, EF0E
TIMTHREEEN; REFEL SaALE, ¥ SAFETHEERS.

BEURE (RIHAERASHE) $IET (RIAFASTERETEERNEER) , BIREEER
FHULRETINIS5RIRE. REEE. REKE.

RIB (T SAFALIEFMR) EBREMAFEAEN, BIFHR SRFF, BREFATHR “=F—XK" F1”H
By “=HFYN AFELSRER, BSIHEGTIR. MERBESLF, BTSRRI SAFIERR.

In accordance with the Labor Union Law, Corporate Law and the Company Law, the enterprise Group has implemented the
Workers' Congresses. In addition, the enterprise also initiates and implements the publicity of the internal affairs of the units and the
team so as to form the multi-level system of the publicity of the operation issues.

(EEEE T

Balance the Work and Life

PHRERITSOMEE, SEWE (RTINMIINSEENE ) PET 7 B80S ZEDRBBE, R+
M/ RIESEM R MaBEIRE UM EMREMEES . AEETFERSHESTINMNRTIN, H
RRTPAERUNEZHHAE, —BRASEZHERTIINN. BT FFE, [ITTEEQXRBRERN, BRTHEAR
BEMETFEN (RAESEITIENER40/0E ) 89, FAIERMAIESARTER, BitithZHER T
Ko

Co @

EIEE{%E Employee liability Guarantee

XERT

Employees Care

BT ELT (LR THHRNEFRIPERERSE ) , BEREFETIR TG, B FSER TR, &
HAFFEREERD, FEMPIIBARLEE. FRERE,; WHRERTET 7 aENEERE, SFHITENE;
FEFSREMERIRAFIRT, B EHRSHSFYTEBKENEEHERENG, RERERTERE
.‘;E o

All the female employees have signed the Collective Contract of Female Staff Special Benefits Protection in order to secure their
maternity rights. The enterprise has also established the data for the extreme-poor staff and regularly expresses the sympathy
and solicitude to them. The enterprise also provides necessary livelihood security for the disabled staff. For the early retired staff

due to the illness or other reasons, the enterprise established the system which has been regularly adjusted with the latest level
of social average salary.

EFRAFISEWYES TR T EESIEMEABES, &
HAskA~E XS [RIMEER T FH B A KiE D .
DEC and each sub-enterprises have established employees’

mutual funds and hardship grant fund for the purpose of aiding the
staff who are in difficulties.

PQBREBOEERD, HETLW IR TRIAFRENOR. XERTEE, hEFRTIHEDERELL, S8
FERIMEPOK ‘K FE.

Organize all kinds of social activities, broaden industrial enterprise staffs communication horizons and fields, hold collective
wedding for young employees, create family atmosphere with happiness and harmonious.
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Staff Satisfaction

HNFERTEE, EAXTINSEVARFETFESENNNAEERD. BHEE, 0 "RIZK ERRREW, FHBESHERFNEIGEME. MFIIEWSUHER IR
B KRRRNATEE “WRESR RTAIBILE. BREEHEHE. K AR IEEESERSE FERRBEN; FHBEASRTRAERENITFRM. ST A =FIKFERIFH
&), FNIRTias=. RITEEK, R, PEXRBESUEEN, BRIFRTIARERRIIG; BRFHE. MtEFRFS . RFNHSRE, BASHRTHEWNUSEINE, W EEER
BYme. BEMeFRIMEA, BREWRT . RIXFZARFRE. BXES, RAMFETRIEE, @R, FLU FARSAN HER. ALHEERS.

BT R TP AEEMERRE.

In order to guarantee the well-being of each employee, every enterprise has formulated the Regulation on Working Overtime
Management.Various of activities have enriched the employees’ life and promoted the overall comprehensive development of
each staff.

bl

Communication Mechanism

> ¢ . | SHEATTRIAEASHE. TSAFHE, @IRKS, SURIELZRTA
O, | B R | SIS REVERSEFEE, IESHRE. BESEANY. SHRESRP.
ORI T 54 RAEMEE SRS ERBOBIMRY, NSRS SRR
TUSHMNEAFRNENE, RIFNASHARSRENESR, FatRe
WHAEEEY, FALWRRARS. HAASHIATAE, WEIHEAW.,
SRR TRISAE. RIARMANZRS IREERNSHENERER
2, W RATSRROSHER. SRR, HSRBRER . RTHIZSE
PR BB ING (R ) RiE.
Y SEIRER, RTTEBIETME; BUESSE, QA
W, RS,
EFME LUIBEIEBIN, SUEEXHIENET ESDEEH S8
B, SRR TESSSR.

e i aagmbad
/ / e

SEREBN. &

puli
I

The employees are able to communicate with the senior managers via email and RTX etc.
The relating section of the Enterprise will deal with the staff' s petition and complaint at any time.

GTzel 052 053 1GTZe)
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Localized Policy

B T FREEECEERURE T R TR ER
SthsrACWRTEN (3t ) 2
B RS W LIRR AR T AFEE4

B The managerial principle of the localization social insurance
stabilized the localized employment

B Localzed employment principle is adopted to the off-site
mergers

B The recruitment principle for the off-site investment enterprises
is mainly considering the local staff

L X Bzflig

Community Interaction and Harmony

SI5MEE

RESPONSIBILITY REPORT External Donation
SHFRES

‘ﬁ “h .{"’ :
1 l& 4«‘%;‘

*‘“ﬂlﬂﬁﬁj’jiiﬁﬁﬁﬁﬁ“jﬁ_ﬁa‘ 210
2011 "HEZR" EEMRE, FEZ
EEESRIBAI00AT

B I HAREERXEE20H5TARRD

B 55 BRI BEA=EE L. AR
hERXIBAAEMN315816.67T

m Invited by the China Resources Power
Holdings Co. Ltd., DEC attended “Huarun

'iﬁﬁr*i[zm‘“ﬁﬂkz??'f%ﬁ%l “?:I: =, ik, AI*”‘E%_” $Zfll\1ﬁ1§i)”u Might" charity in 2011 and donated
- FERN AP . - P . RME 1,000,000 to the charity foundation.
MESGHE, hEhReWitSRFNEESARLS . FHESERNFERL R\DEC: ot RMB200,000: 151 155 Jaseh
ZOINNBESBRANHERERE, Attt EEFEshitSEFER, LIEERSS RENIUEKS STHCKEN aFeas.
. B The employees from Dongfang Turbine Co.
ETEHHZBEIR‘: Ltd. spontaneously donated RMB315,816.6

to the earthquake stricken areas in Japan as

Interacting with the local community has always been the core value of DEC which is “ harmonious well as Yingjiang, Yunnan Province of China.

among the society, enterprise and employees” . DEC and its sub—enterprises have fully realized its
social responsibility and are taking every of their efforts to promote the local economy via localized
employment and actively involving in the community development.
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Social Attention and Recognition
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Responsibility Management Award Staff Responsibility Award

o NBE2011EREES Rt S ETE o TSR ‘SEETENERAEEL” FEHRS
Selected for the Chinese Public State-owned Corporate Social Responsibility listin 2011 Donafang Turbine Co., Ltd. won the "National Model Harmonious Labor Relationship” award
o #FA “EEE2010I ST - MBI o R8N RRNBN DI “W)ISEESehxEZmEtl" FERS
Named as “2010 Golden Bee Corporate Social Responsibility - Leadership Enterprise” Dongfang Electric Machinery Co., Ltd., and Dongfeng Electric Machinery

Co., Ltd. won the " Provincial Model Harmonious Labor Relationship”

° RARIFERRR ‘LENMASEMRRSHARIMERL" FERS
Dongfang Boiler Group Co., Ltd. was awarded as the "Harmonious
=/ Labor Relationship Enterprise of the MNational Machinery Metallurgy and Construction Materials Industry "
— BRREERE — pEdier yMetshre >
Shareholder Responsibility Award B iﬂ_éi;ﬁ:ﬁé@ .
*» RN ABESEFK LEBIEERZSZN “2011MEELHATERESE” Safety Production Award
2011 Board of Directors of Public Company Award . Z_F]lj_'{%ﬂi}j -"TRLEEHL/\T W e Y e N I PE ety ]
ik R N Zx R oix ‘PIERe ARG FERS
o RN EFIAEEMEIRITFIEN 201MPERE (21 ) thaEREESS (205 ) Dongfang Boiler Group Co., Ltd, Dongfeng Electric Machinery Co., Ltd. awarded as
2011 Top 20 Board of Directors of Public Companies of China's State-owned Enterprises (Holdings) "Model Enterprise of the Safety Construction in Sichuan Province”
* RN NEIFIKAARMITEN “ EHhASHERER’ o RRESETRTER ‘e inE—Raedl”
Social Responsibility Award for the Public Companies Dongfang Steam Turbine Co., Ltd was named “ Enterprise of Safety Production Standardization”
* RIDNEINEERET “EER EMmAS200058" 58, 7F1270fi .
Top 2000 Global Public Companies /1270 o ‘;f‘ilz?&{iﬁi il
Community Responsibility Awards
e ElREE TIEMpik S ICSRIETH
=+= Teluk Naga Project, Indonesia won local CSR Certificate
o Eﬁﬁm{i%é& —_b lity A d
overnment Responsibili war
; : — WIBHRERR —
o FIK “REREEREntE” Environmental Responsibility Award
Energy Equipment and Technology Progress Award o TR BN AT A ERBINMEFEIPSH RN
o IFIES “EEREINRT” Dongfang Electric Machinery Co., Ltd. was awarded as the Excellent Environmental Friendly Company in Deyang City

"Equipment Meritorious Enterprise”

* {F2010FEFENH T ERE St
2010 Top 100 Enterprises of China Machinery Industry

o IR ENUFI2011EFET 5005282091
Listed at 209 of the 2011 Top 500 Chinese Enterprises

o AR ENLE20 11 SFFEHISEI 5005255 10312
Listed at 103 of the 2011 Top 500 Chinese Manufacturing Enterprises

* RIS NEINIE20 11 FFEVMS005E

2011 Top 500 Chinese Machinery Enterprises
¢ B ABNE20 M FEFEES LI 10KEfRmEE

2011 Top 10 International Brand of Chinese Equipment Industry

| ETRE SRR
. - WEHRAL A, AR TR R ARE,

[T B T L

o RN ABINE2011FEREES T RNESE CERTIFICATE
2011 Top 50 Brand Value of Chinese Equipment Industry 201 14E oWl BLBRS00 34 iE 15

o RADREIHEIFA20115M0) | |G B BT
2011 Excellent Foreign Trade Enterprises in Sichuan Province
o i EMuSIRRE EEE S 11
Listed as the Top 1 Enterprise of the Best 100 Chengdu Enterprises
o RIS AEIRAEHSHX20 M FEETWEWNREE. KB B minEREE
2011 Top 100 Best Tax Payer and the Excellent Overseas Market Explorer of High-tech Zone, Chengdu
o SRR SRB2011FEE "PHRAF" RERS
2011 the Best Taxpayer Award of Sichuan Province
* RRESEIRITN “2ENBER”
Dongfang Turbine Co., Ltd. was named "Mational Civilized Company"
* FRBRHFEIR “hRETHERFFIKER"

Donagfang Electric Machinery Co., Ltd. awarded as the "Primary-level Outstanding
Overseas Chinese Union of State-owned Enterprise "

¢ FpBHFRE “EENWITWZBR" RERS
Dongfang Electric Machinery Co., Ltd. awarded as the "Civilized Company
of the National Machinery Industry "

WENENE. REEEERARD, THNRA,
CCLRET ABRIIIE BN
[T WARAAAD. BRE
FRIY CSEAMSOON BARY,

Co @
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Responsibility Practice of Overseas Projects

FRREBESERIIESNG
DEC Ltd. International

ENfeSInE

Teluk Naga Project, Indonesia

2011EE7H250, &
BN E ERLE ST iR i
KAFIEFH.

Special Subject
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201MEFEB8R 230, KiEIIHZEEIT 7 CSREER/INE
. Bl TEASRISEIEREHE. &S IiEImKZAMKE
MEZBEAe—RELREE, FRIMIAUL. BFEFBN
Rp60,000,000 (£9& AKM45,0007T)

LB AR W FENRERE DA SIPLNIT RSB SFE
WMBMFAFONTFTE, DRFBEH T XIERERE
B, FEIA AR R BAETIK .
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20115128288, WEPLNERBRBIFEFTRRIAEERETONS, DREREE rEa; 8 InH
ZPRIERIr.Jarman,M.Sc, PLNEIS#Nasri Sebayang, REFENBAEEXFEHSBER, FHBAKR Hai Phong Project, Vietnam

BERATRISHMEE . BiF TS ASRISEEMEHE. RETERREEFEFHFEM, FEPLNIE
#Rp60,000,000 (95 AKM45,0007T) »

ENEEZRAEIRARRIEMS M PLNEI QA HEP RS BAS R EPENERE AN S BB AEIBEHITT
BHPMREBRSENIMMAGE T T SENFN, FiSERR T RSBSENTIRERIER S A REER
PRI ES .

201ME, ZIRAMEREIL=X5 AKIEZ. &FHEAR. EFEE. RE/LEBR, HBHHKEEXWK
B. REBXZREELE.

WEL, q..’.’..'.?m-!‘ TWARDHEM CORPOR

10?3.“ Ec: MA@ CORPORATION

?’5 ‘g \ji"

E

s\

EIESREEHE FReR SRR ARRITEE R FEHHIPLNSSHERKR

ENREFRIRE

Pacitan Project, Indonesia

B 201154-58, MBS X 18 H BIgsHEMISH .
®m 20116 BINEERAS HitSUDIMORO Z /NERUER .

20117 BRBEA I e RERSR. Hik. ST, iU T
IE . s@ E
» REEELAA DTN SRS IR, SRR, i—h&j’ L IJ*.
Duyen Hai Project, Vietnam

B 2011510-12BIMEEPZRERARFBEISUDIMOROZ iAEIKIE, HAMINE .

" FEIMESMTESAREOEHATERE. DEYBRE, ARBFEHSUDIMOROY EBHITE N . - \

FRELHRIGR, BRTIFER, MFLEIAIAISD, MFHRHBBNDG, BA L
. BR—R, COER. DELCHRR, RETEELFE
HERNERESE, BEBHERERSNTERTRT—5KY
300K, BRUMRRT EHA LR REFHRABN,
BT RIS PR R AR DA,

HEHRREHERE TSR E S, TRBAEFHLR
LIHRESIEN, BTFENPLEECRNALRES. WEXY
SLRMEEALEED . B tbAREFERRLS NFIBE
¥, MBHHEREUR—HEEZN.

JLERIRAIRZ BRI i

S EERHOHRIE #ISUDIMOROS 41811317 2t 8P RIBIRZE LR

.=
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EBEAEXRIRE
Khan Khwar Project, Pakistan
T4~

20115, NEMBIZTEREEEE, 2FREREEAL
E2W, AREMHT. N BEAMNERE, FBESESILM
k7, KIM—UERK—BREAX, FEBETHIBEXNEEAL
SMBExAX . AMRIEELIRTHEZE, HEBRKSIWERS
HZE, S1TFMYRIEE EBHREEMRIRI . 83KHE
SMERRIFLL, RBEREFULZEEH.

KRR A

MEMEELELEIRES, SRIBBLURREFTAKRS, H
PRIBHFEIIRFE, BREFXFZE, MEBIELUAE
BNEE—EEY .. FERER TR RS ENZ R
HIE, BXEEMANEERRRT .

ENEInH

Projects in India

Company extends help to
“orphan school children

Free uniforms and notebooks distributed to students

o Inmates of Ramakrishna O
School af Mettur Dam benefited winder o corporale

- social responsibility programme recent tly.

- PHOTO: SPECIAL ARRANGEMINT

* Programes was part of a corporate soclal
respomsibility initiative

m = More activities planned to benefit poor and
needy in the region

mearly 50 inmstes of the Mr. Zhou Wenbin, both Dep
Heme got berefited uty Project Site Managers
F

LIRS T ENEEM IR E SRATRNIN L) L EERYHRIE

@D

Special Subject Eii—
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Responsibility Practice of Overseas Projects

FOBRAERS(FAT

DEC International Co., Ltd.

X =T

Community Responsibility

FHEERAEIN TRIMEXERERE . HXKpEF R REIRAKREHER, AMEmSthTIRRE, B,
AEEHKREET RSN, 257 Sttt =aIsilER.

RH EREEERL TN EHRIKBINIE RS BSARENE —IE, tEEFIALEREL ORISEAKE
mINE, SH3MEHIT+EaHE, RENEB187h TR, RAERRMAREMNE2IUKEIEINE . IEEMEBZ
&, B ErnsEEEMAIRERRRAERF T ERKRVERIER, HNRERRIRET REIEXRIZEER.

5 EPRE SR IIAIEIKATAKHALISSHANTAHARBI A INE , #u T &IAIESEN MIzaIm T E . B IRE
AOATANSENE, DNsE 7 MBERIT AR S S KINEROESER; MERZIERBIEE, SXubfed T 31
SEFNERRE.

FHERRESFHIEERIBESR I, LR THERINNE ST X RUE RS AR RN BEMEES
Pj o

5 ERMERERE D EAATBENIEMIss Meseret MulugetaEZE 20
AFAEREZIN, FE2QDEMSERE, DBOARERFE A" A9
b, HETZRTIBE¥RNSISEENSX, ZHFzRTHTEINAE.
Hal, ZRale&miihE 7 ANFEEEMmTMRE, Rl TERDERY R
THHETESFINTE.

FHEMREIEEXTISSARHE, RN (IR TR ., T EERFAEAIMERE 7 4 —2RERT
Satimis{FiEER . ZRTAERENFSHA/NERENT, 2EREAT, DETEE, FELt, —ERERITIF.
mSaltimisitE =M LFNZFRBERS, N FHEFERELXRE, REAIREEXNEEFEND . HMENHS
Vedatig B n S S SaltimisfE B #9 TIERY, TEDFELE EEISaltimis FIZREEMINE ERER, JmERME
MEEERNTAE, FBENbRETERE. NRUE, AT BSHELBREE, Saltimiskt 7 i E XiEETIELL
Gb, EEMDENHHP AL . MR, EXEEE, RENFRIKESSMAE, RIWREEN.
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B, ZFRSDEFRARIRIIXS ST X NFHATRAIE), OESMHMESWIRR, HEIEHDFTEERAIAE
By, X XEOFHRSMEmES, WEBERSENF.

o ,E%q.

ARG SR

Localized Procurement Policy

FRHERRESHIME, HM0HU
KATAKHALIS SHANTAHAR, ik & ik
BERE. BFE384ME . &8&%WE, B
R/ R I B #RFR AR SR BN 0 SR W
&, EEMAERWEETAm. DM
MEAARSS , AR T R B A F0 RS
8, WiRXHEE T AMEFRIRNA
&, WA BHNIEFRNRITBEH.

BESHIMEXREMASENDN FiF A BIRIERIRE

BR. SERR. DABSNSLARERSSE, 55 EIR0N B THIHEEIT 100% 7RI,
MEASS TRTIMASIBADRE, Wi, BAME. NEWERE. BP0, BABIIMLSMETHESE,
Bl MR AT BT A RIS .

SINE XML HIE
E &R Rt EIEER Bl d]
Project Name Pri t ltes Procur: nt A t Procurement Rate
HEARRTE WS A, TS 30E=%E 100%
DAK MI Project, Vietnam Steel structure angle tower, turbine oil ete. | 300,000USD -
B%38d ETHES 205%% 100%
DONG NAI 384 Project, Vietnam Turbine oil etc. 200,000USD _
A NIHIKATAKHAL I SSHANTAHAR AR . BT 7500B MNEM 100%
KATAKHALI and SHANTAHAR Project, Bangladesh Rebar, construction material 75million RMB
ETE A KA E] (T3, 2205 100%
BUDHIL Project, India Civil work, installation service o

R

ARAHCIBER

Localized Staff Policy

R ERRMREE A RAMLEESE, TIEDELTN T IR RIFMR S SRS EIRARARFZO RN AES
IREZSN, 3T BEARRCNEERMIAREARIN, AMUBET ATADMA, ARSI R,
A AR

Atlv LI

Rate of Localized Employment

ZInEAth{LE{BELHIZFE The table of the rate of localized employment of each project:

IEER B AR AR Liith R T L =it

Project Name Position No. staff employed Rate of local staff Memo

FIErE AR RIS B, B, FE o FHE1IA

DAK MI Project, Vietnam Driver, translator, 10 2’\]&? Yo Chinese nationality:11 ppl
kitchen help

FHEFERIE DEAZR H7R0 h7E3sA

DONG NAI Project, Vietnam Junior staff 8 #76% Chinese nationality:35 ppl

FHEMRENFLNZMIMEIS | HEAR N FE2A

DEC International Co. Ltd. Junior staff 22 50% Chinese nationality:2 ppl

Ethiopia Project office, GIBE Il project site

REEHIMBENH S EE R TA

The sub=contractor in GIBE!ll project site, worker 110

Ethiopia

5 EIREDE R EH/RINE NEAR 2

BUDHIL Project, India Junior staff

FAHIKATAKHAL IS B EH TA i

KATAKHALI Project, Bangladesh, worker 150

Subcontractor employment

ZIHSHANTAHARS 78 2 TA .

SHANTAHAR Project, Bangladesh, worker 250

Subcontractor employment

PERTSHitRARTER EEREERNEREERTHNYSRTEE BEDEUR TSR, FELEFIEEIT0%

IBEA IV

The Ways of Donations

RGN BRAEE SN, TR RIS B IATEIE, S A AER, ENEFESEREHA AT
FE, LUsiEPE, ViRRISEER. BT, SEEATABFRSMIERE R PES I, FIFNEESH
g . AXKNFLUARBZHRT . AR E D EAEB RN ERSH FIRANKE, BT RINE
20125-91EB Meeting ( £ETEEIFFAREN) .

067 LIRS
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Jll.l_l I hd r A RETELEE
Staff Vglﬁ\nt;;r Ac{ﬁies (14 C C TV 2 @ A

e FELwii it oKk 3¢

ERA RS HIEEm

The “CCTV-Everyone Sings the Patriotic Songs” program was held at DEC

2011548290, BHTEEE. FRIBEHEDH BB 7 EERMARE—PREN - FRHBESE THRHE
SERFRSHEMBE HIEE, ERAREATRFEDR. FigE. ZHE. FHRE. 257, BEXE. BiEBFE
3000FRBHELHEART—ESIELAMN, BINH~RE. HEENF., NEFREF. FREEY . SHEARFIAER
2, st RENROMERR, BHOREAFRLFBSASURRZIOFAFNRIEUELURIE “5.12" KIWERKEEE=
FRETTXRE. XiF. BPNEHSSFEALTHRHEZE. EIRDERTRABSARE—0. &K0LAUEHEHKX
i, MBEPREVEEEO. FBMLE, s “+TR MFNRERRESESEHE.

In 29" April, 2011, “Passion Square-Everyone Sings the Patriotic Songs-State-Owned Enterprise Features « DEC” was held in the Seagull

Square located in the new base of Dongfang Turbine Co., Ltd. All staff of DEC were taking this opportunity to express their gratitude and
appreciation for the attention, supports and help from the communities and every organizations regarding the post-disaster reconstruction.

BRI IFINE iR
MRISNEREEE
B, sEmbilEzIRIA
Lt s, MESHX
SN SI AR

EEFESNRAERTEE
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- Bkl : EBIREENELRGRIES]
ﬁj:k;: -HQ E Appendix | : Index of GIoEb:I Reporting Initiative

Public Open Day GRIfE#F (G3)

=)

FHBESERARERGSEIVE “5.12" WIFREEFZIRTE, 285%E, NA1F9 1B 7 ikt

- i Y N AR R T SRR SRR R PS5
‘LUEE' . XEE@'TEM o %__\x_\.JﬁﬁittiEbkF ’iif'&ﬂzﬁﬁ\Sg 1 2E| IEjj M;FBIE' 'fi SEE H_ Fi’]ﬂﬁj I"] f\jt&I_U_ 12 HEENE, B RIENEE P20
HIR, UEZNARTHREELINEE. RS BE. S2—51 . R RS AR . KIORSE 21 TSR P6
EBROXAtHE. RIFREEHHTRS, THRRSEZEIDAER. REE@JHEFI’JE&, BEHFEABEEH . BEESIEE 22 LERH. RRES PG
|, IREEEZEEEETIETRE, ESREMMREE. i e ER/ES
24 LE At P8/P9
Dongfang Turbine Co., Ltd. has suffered severe damage from “5.12" earthquake. However, with the help of the society, Dongfang el kSRR RS i RAY SRR RS AnERR Pe/P9
Turbine has successfully accomplished the post-disaster reconstruction within one year and nine months. Therefore, 12th May of each 26 FrEtiERRERERI i
year has become the Public Open Day after the completion of the new base. 27 PS5 AATR [
28 LEHE (ZRTHR, S, HEE) P17
29 TERSHIER TSI, SRR AL P8/P9
210 IR EHAETRBaERD P58/P59
31 PR S BHE R P1
3.2 BRI SR E Bl
33 iBEREE P1
34 Bl RS AEiExn AR A P1
35 RS Pl
36 RESERIR o
37 RRAS T T R SRR I E 3R P1
- TR, IRHA, . EAREL R BRI CRRLR 2 ol
ELEE AR G A
39 SRR P1
310 SLARHRE PSS TIERE. WIINiRE P1
311 BEEEE. FRRRITHAD L HNEAEL P1
312 FISRERREHR ST | ATt | FRRERISTRLE R P1
a1 TR RS ARSI RS SRR LU0, MSERETI: —
RS MEMERTEELRIRE | TR SRR 2 ANXER
41 RS TR P8/P9
42 ARG IR e R S th A TR P&/P9
43 USSR E SR | IR S TSR P&/P9
44 BRIRAO R Tt e SR R R R AT S P53
45 EEIE. BRI T SRR SRR P43
46 BRAE R SRR P20
47 BEREEREREERA P46
48 SiF. Wil euiEh HEiEE A S ER. THsFRIREN P7
49 ERAEENERITWSHTINS | SRS, HH. e P11
410 HMERERRERE S S SRR S P14
411 AR E LR AE R s ke P20/P21
412 FEMIACTRIRSERASIR AR TS, TR SSAENERE, R R RS =
413 TEie (Wil ) fVEERM. EfFERERmREE -
414 HAIRIEERE A E 0 P13
415 IRBIE R R NS P13
416 FlEEA & &SRR P13
417 FliERE S SR HAY S SEERE R M e T{El i P13




SOCIAL

RESPONSIBILITY REPORT

HEHERS

GRIfEHT (G3)

2
A
=
T
18
i
£
I
i
%
T
] &
=

BoH

wS
EC1
EC2
EC3
EC4

LA8
LAB
LALO
LAll
LAa12
LA13
LA14
HR1
HR2
HR3
HR4
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HRS
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USSR F AR T 55 FI T DU T IS
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BT FA AR A RS S8R
TEE TR TSR A S S BE T EAk
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R, EREaRRRHENR TR
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EERISHS  RIBRSEER ( AETIRSERIER ) B
BEEUNMLRERRERES
AXUSHTASITERAIR , SIEEHIZENE SRR
EiERER SR ERSESHINFATERES TSR, BTATSHH
MRS HIT, Rl RETFALUREELS , LRANTIFERNTECAS
SihERER. ERAFMIETEERMIET  XTFEREGTEE. Hll, #S. SR
STaFTHEMNLS | SRERSE SR
BERENLS  SEERSERIFEN
DNGERE BT A RS B I BN R AR TRRO R I R 2R A SRR
EEERSLEERTLERTENERNEO
iR, SFRERRL R RSeS| BEER THISER RS
RERENNS  BiESttmE AR RIS
HAMUERSRCEET MISE SN SRR E RSt
Bl MU ENERHAH R RISt | BRI
FERELEAL AT R ASCE R AR E R REF T BRI 2 | LRRIRRNE st
Bl , LIRTSRIMETE
BRI B E T B R GUTE L | AR RIS TR
ERNATEAFERERETANRY LSRN TR TASHE
EEHA SRR | LS TR SIS
FEEREFUATSR AR PR R RS EZ IS0t
HREIDET R TRZRRRE | LIRSS
SHRESHXNHSNEETE , 0B, iHMSnEEeEL R
EfEIEERE s SR S SR E S T
AR = W B B AR AR I O RAE S H
FiaEE RATRA T
HOHBENTE , LREERR AN ENRpgES
EEES  WER. BELUREXAOU ST SR E
S ERENEENERRLNEY | RRER
ERiER LR AN SRR , LIRS SRR e

MR RRERES R SEGAPSN R TN RE RS SERmN | LRAEEEMT
ENEE RS REA2E

RIBEEERES | R R RS TER G R R SRS AR ST IR
HRIEFYSHERBENTRRESERRE  LIRAHSIRHERNENEETR LR ESME St
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R EERA R AR AR

EREERL SRR
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BRI = S BRIk
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fixR2 . pEL00EEWHSTFERREIEE (2010 ) IEIFAR

Appendix Il :Index System of Top 100 Chinese Enterprises' CSR Development Index

hE100EE WL HELRIEY (2010) IEIFHER hE100EE WL HELRIE (2010) IIFHER 3|

— it —®iE =migi — @it =gt
1. HUHIREH TR A ; PS5 8. FREREEER ; P21
2. ETYICSR @S ; P11 9, @At P22
3. BBWELUSMEN , RIETITLSMEE ; P6 ERHIE 10, =RBEEGE ; P22
4, BEBHLEEES ; P11 11, Bt ERTEEERELEE P23
5. EEEELN P12 1. fHEE SR RS P14
6. ROEREEL ; PS5 2. BEEENHARTES P14
7. LB P12 3. BERRIBE P66
1. BAHRCSR EE[] ; P11 4. BHERMLLE P66
2. BUBIHSRES VHSHEEER ; P11 1] 5. RERSD P18
3. CSREMME ; P12 E kiR E 6. WESENESSHERE ; p21
4. CSRIZY P12 E 7. ATFEPOBSHGEEE P21
T 5. CSRISHIRE ; P12 8. WEEEMATESE ; P21
6. ¥ T MELMITCSR ; P11 9. ARMLE ; P21
7. BAEEKHEETRRWBITHERE ; P11 10, {EREIFESHR P23
8. CSRPAGER ; P11 1. Rt P24
9. HeEEENRRIRSEER P11 2. UrEstE ; P24
e e e
. ; P14 4, BHEEXEEELER P24
3. RUHBHLREHTEN ; P14 5. EMEFTER TIN5 SEA B8 LT p24
4. RUBEASESHNEHTSSEEEESER ; P14 1. IBRAEWEE ; P17
5. USRS EEDEN ; P14 2. PEBRE ; P17
6. EUEMBERSESHIMEHSEENESIER P14 BT SE 3. BHRERAL R ()AL A B EAE 0 P43
7. AEEAEHCSREE ; P14 4, {REERREFL AR P44
8. BTHARERS ; P14 1. BFERSHEREL pas
9. BLSHEEERS ; P14 2. EMEARSTHE/ESEREEE pas
10, BEEH2009 FHLEFRE ; P14 3. itfemEE; P4
11, CSRIBS&SIREmES| P71 4, MBI E®E, P44
12, CSRIBSMEREES ; P24 5. BIFEEEE ; 25
13, BEUIRMATYE ; P1 6. MEEEASEEAN ; =
14, REMEMEETLCH ; P1 it 7. RIPEAAMSEHET, P45
15, BRETEEFH P78 ﬁ 8. WSS ESEAIHENIEE ; P45
1. EHE P21 E 9. HETENHTMEEEHANG ; P53
2. $IiTHM78 ; P21 BITHEF 10, ¥ER. ISR TROS @A TSR ; pa7
3. FEESHE ; p21 11, BATEHERPIRE ; P43
4. FHEAHEIIGE ; P21 12, SEAHTRMERS ; P51
5. RS ; P25 13, PRSI pa4
6. RIEMIEHE P25 14, BEETIHWH Pa4
1. BPXREEEE P2z 15, FHETEEE ; Pa4
2. TR RIRS ISR S P27 16, B ARERNEAAL P44
3. HRERA P28 17, BRkpsEHIE ; P46
4. HEAGHBREM P28 18, BlmassmE P46
5. HRE P28 19, RIHMEPOHERERS; P47
6. FFRISET P17 20, RISHNRPESEA ; pa7
7. EAGIFEET ; P29 21, BEHEHELREHERESE P47
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fhE1 00 A 2 EER RIS (2010) ISIFAR

hE100ERYHLFERBIEH (2010) IEiFHE -

3= 75 SR FEEE 10, SFRIBFGEEEHE ; P38
11 i % . . " =N o
p—— ois .Elfgﬁggﬂ::;::::g S, Fik, FESMEE, KRB .
23, RTOEEEHE/AL ; P43 2. ﬁ}ﬁ#tﬁfﬁ%gmﬁ#- P39
o Ul « P48 . i
;: Eg:ii;:‘- = 3, FEKEREE. BELEA P39
= B : 4. SEIFEERERKERTOR ; P39
26, EENEESE; P46 5. PlUERERkERR
. 7 i _
27, BARTHFAHE ; P47
= - 6. BENEMAEIEERRLBE, BEEEA P39
7. AR R RS ERE P39
29, RTEWERNY ; P49
8. BEKIEFFIRBRISIE. Hill ; P40
30, SEEIEAHASEIIEN ; P48 9. {EFAFIFAE P40
. ) & |
31, RIS ; P48
vl o 10, EEREHY. BEERFIBOHIE. 5 ; P40
N — w v
- — 11, SEERHENF BRI, 5 P40
: : ; 12, =R E SR Y B BT E ; P40
34, JPFEERABINZE. BAATEHREHRE P50 13, BN ATESRE P40
35, MIRTIEEFETE P51 14\ EEDi*‘ﬁ I P40
. S im
: P50
2: :i::;:gw\. — 1 S ; P41
33\ ﬁlﬁ*ﬂl = 2. CEABER RS ; P41
- ~E2i;zgﬂw . o 3. MR R ; P4l
- = 4, o B BT ; P41
2, 0 g
: i:i:z::ﬁ" :;2 5. COD HEMIRimHHE ; P4l
4* : : ' os 6. i i B B B P41
5~ :zi::f o 7. BEEHEMCR/ ST Pd1
6‘ ﬁlﬁt)\n' oa 8. EIRELE ; P40
RS — - 9. TEREDNESFELRE ; P41
U g o
10, FRAREIASIREL, ; pa1
2, AHHRAR  AHEEBABRNEENLEE$D | P65 11, EESEHN R RS ; P41
3, AiofbRWEE ; P66 . :
12, BRSNS SRR -
4, AHofbRUELR ; P66 1 i&ﬁgm;ﬁ%- -
5. RTAMACHS ; P67 R -
6. Atk RERELE ; P67 3‘ w@=ﬁmm:ai
7. A ; PSS R 5
4, BRREOERES —
8, BUAHES/ESS P35
5. BAFEEREES ; -
9, BEREET) ; PS5 = : =
11, BT ME A Ps6 = =‘at _
12. ATHEEBHIER PS6 ; ﬁiizzﬁfar
9. WiEE HHS! -
1, . P37
RIS EEAR 1. BEIEmRE P58
2. FEBEHRSHN P37 2. BIREEHE | P58
3. BERY p3s e
3. Pk psg
4. TR P37 4, BREEHE P58
5. FR{RAEIGEN ; P37 5‘ JB(H“EH&I' psg
6. WREIBE ; P38 6\ al;iﬁézi P59
7. FREAR. REOHESER P38 7. BEEFE P59
8. FREROTESHERE P38 8. HEEFHE ; P59
9. TR P38 o, FRiEEFHE P59
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Appendixlll : The Third Party Assessment
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FIEERSER (2011 E2HEHRE) BRESBSERRBHSNHHTSEERE , ART
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$F— , RESCEMELIEE, SEE TRV SEREEE . BEEE . BT, 1
G, R TR S RB GG EIR S, ISR, HE AR T SRR BT
S THERA, P A EE AR . TREREHEEE. & TIRERIES, (R T 5 B
FAIEE; DARRIRASE i ERiE NI E SHESERS, R T A RIR Mk X Fns i i FRan B ARk
TERE(ER, BerHbEIny TS & FARG RS “EHER" KRR,

=, HeREESEIRE. REFIARELL IR ISR TREL R A
F AT, BAFSE B SRR S, RS ST R SRR R .

B= , REEHEEENE, RED REEET A, REERTES RO SIES
gz, BAMREAGHT, e riRdehit:, —J5m, = TRRALRERERTTIENR
WrRoA NG RA, [RR R TR RS A, MG (9 RS FR R 2
B

0, R EEMES R, (EATRERAN LIRSS, RTRSMEHER
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ETLYGE . B, NERGERT IR A TR, 4RERRRLL AR X
b5 “de. ik, ATMEE—" HiE5], MEHMHEER TIREGEE, PlinfRiEEm 2.
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