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Reporting Description
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Following the principle of truth, objectiveness, honesty and transparence, this report
collects the important information about Dongfang Electric Corporation in promoting
the sustainable development of company and the society, through fulfilling his social
responsibility in 2012. For convenience of expression and reading, “Dongfang

Electric Corporation” will be expressed as “DEC” , “The Group” or “We” in
this report.
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Share The Achievement of Enterprise
Development with The Whole Society
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Share the Dreams
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At the end of 2012 "Chinese Dream" has become the focus of the
whole world. This is the dream of the rejuvenation of the Chinese
nation and also the dream which every Chinese people want to
achieve. As the extremely generous interpretation, "Chinese
Dream" stimulates our happiness, responsibility and mission.

At the same time to help to achieve the "Chinese Dream", DEC
also carries a firm dream - the whole society could share the
achievement of enterprise development. This is the ultimate
aspirations of the core values of DEC "social, corporate, employee
harmony and unity", and it is one more effective way for DEC to
integrate itself into the global sustainable development.

"Chinese Dream" for DEC, it contains both unprecedented
opportunities, also brings a lot of responsibilities and challenges.
Immediately following the moving forward of the national
development, DEC cognizes development of the situation in a
rational manner. At the same time promoting the rapid
development of enterprises we've paid more attention to the
quality of enterprise development. "Three changes" guiding
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ideology's practice, which is from the focus on the scale expansion shift
to the focus on efficiency growth, from focus on the capacity expansion
shift to the focus on the technological progress, from the manufacturing
enterprises shift to the manufacturing and service-oriented
enterprises, and the overall to carry out the "management
improvement activities" have fundamentally enhanced the quality of
enterprise development.

In the process to move forward the realization of "Chinese Dream", we
have a deeper understanding of the "become internationally
competitive, world-class equipment and technology enterprise group".
"First class" is not limited to economic indicators and enterprise size,
but also contains higher level of "first-class", that is environmental
protection, social public benefit, stakeholder win-win, etc.

Like all the Chinese people and Chinese companies, we look forward
to the "Chinese Dream", we would try to help "Chinese Dream" with our
own sustainable development, and share the results of the
development of enterprises with the society as a whole.
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About DEC
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35915.6MW - AR
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A “hExRAESEFRERAT" WEY (Dongfang Electric
In2012, the production of power Corporation ) %85=8 “DEC” #H&, HFBCEHMAK, WHEISRIH
S G e ¥, BEEFRSHSEAFSEEERSENINARE WERLR R,

»,
for nine consecuti.ve years ranked 4?' \ o The logo is assembled by initial letter of Dongfang Electric Corporation. Ellipse
w3

first in the world. \_;-.,“\_ ' » symbolizes the earth, by the letter C deformation and meaning of the DEC's the
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HEAERERALBSRNERAT (HRMAE: 1072,
ABRRUES: 600875), RERERAIIABIREHIEREM,

RIS ERTHETIE RN EARIAR1000MWE
REGKEBHNE . BEHERARB00MWERRIKES L FBHIH
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SRR, REATIRSREEFm, A5TEERKE
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Dongfang Electric Corporation (DEC) is one of the largest backbone
enterprises controlled and supervised by China Central Goverment.
Dongfang Electric Corporation Limited (Hongkong Stock Exchange:
1072, Shanghai Stock Exchange: 600875) is the largest manu base
for Power equipment. In 2011, DEC achieved a new record high of
42655MW in output of power equipment. Moreover, NO.1 in the
world for power generation equipment production in the continuous
eight years from 2004 to 2011.

DEC has the ability to manufacture mass production of 1000MW
class ultra—supercritical low emission thermal power units, 800MW
class hydro power units, 1000MW—1700MW class nuclear power
equipments, Heavy duty gas turbines, wind power eqguipments,
solar power equipments, combine-cycle generating units, chemical
and maritime equipment and so on. It presently has one-third
domestic market share in thermal power, about half in hydro power
and leading position in nuclear power and wind power. DEC is

006«

BB . FABSEAREERKE WAL, LK
RERBREIRS. Bt TIEREOMBILRS AN, B
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(ENR) 2%, 20126HE 58830, 2012 KBIRE
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REXRK, FHBSEABHESIE ‘“Ha. ©
. RTFNESG—" ES, LISIZEGER=E I
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RNEE, FHEoE, NEREFAERMEISERE.

honored by the state as the National Research & Development
Center and abilities to research, develop and manufacture the large
production of power units and be a EPC contractor. DEC strives to
improve the living environment and develop the clean energy. DEC
so actively expands overseas business, its products is in operation
around the world. Since 1994, DEC has been continuously selected
as one of The Top 225 International Contractors by the Engineering
News Record of USA, and ranked 83rd in 2012. In 2012, the
production of power generating equipment 35915.6MW for nine
consecutive years ranked first in the world.

In future, adhering to the philosophy of the harmonious relationship
between society, enterprise and employees, with the mission of
serving the country and bringing benefit to human beings, DEC wil
actively explore and innovate to provide a reliable guarantee for the
national economy development.

internationally competitive large groups' development strategy.

MILEE=

Culture element

N PAS
*Z’ LMES
Core concept

BCMNEW Core value

Harmony between society, enterprise and employees

1)l #5## Spirit of enterprise

KL gUEr AFD Elsz

practical, innovative, harmonious and diligent

ZINER

[REIEZX Quality concept
+ /2 .

s ,,

ontinuous improvemen E%Eﬁ

PRSZIEZ: Service idea

24/ \BI iR S5 E1H

24-hours service spirit
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The Strategy of Responsibility
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Responsibility Governance

HEREHARR

Organization System of Social Responsibility

EANTRA FER
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SRR

CSREEHIE
CSR Management System

(HEFEREREHISEETHE)

"Description Management Interim Procedures of Social Responsibility Report"

CSRE
CSR Training

EBZENZGRI2006. (HRE100EEUWHSFIELEIEL (2010) BirER ) FTlingE, KEEER (&
W SHESBEMHTE) 1 (NOUKRHIEUHSFERE ) BEATLPE, EATSSIETENEIIKTE,
EERFRIETSSFRS, FEEISREEWRESTSR(EMNIBMRINLRE, F2RMERETERESIRN
BiE,
Printed and distributed GRI2006, "Chinese top 100 Corporate Social Responsibility Development Index (2010) Standard System" .

Spread two specialized books "Foundation course of Corporation Social Responsibility Management" and "How to compile the
Corporation Social Responsibility Report" to enhance the specialization level of social responsibility work.
Five years consecutive description of the social responsibility report has guided their enterprises to deepen the understanding and

practice of social responsibility continuously, and gradually deepen the penetration of the full sense of responsibility of the whole
process.

www.dongfang.com

<

RIESE

& Responsibility Management

-~ RIS

Responsibility Performance

CSRiBIFFR
CSR Target System

RANRAR T HSSERERREERER, EF7 (PE100EEUHESSERBIEMAIERER(2012))
HMLKIRSENEAR(GR)ITIHELRREEH) MUTRERIESHERELR, AZSHRNEESHLRSRE
BirE R

We have researched deeply the authority index system of the social responsibility field, and we have chosen "Chinese top 100
Corporate Social Responsibility Development Index's Standard System (2012)" and "Global Reporting Initiative (GRI)
Sustainability Reporting Guidelines" as the benchmarking system to guide the social responsibility practice. At the same time
we've gradually researched formulating our own social responsibility index system.

CSREZF

Examination and Valuation of CSR

BEEk. EETFHESEN (HEFERE) EMEEER=ARENEUHES
ETAEHITEHRAIEZITMN

Every—day examination, examination of management review and the examination of the material
collection of "Social Responsibility Report" are the all-around examination and valuation to the
enterprise of the social responsibility work.

CSRIAFSFi%

Excellent Selection of CSR

BEENFSERRONERERE (HEFEHRE) FET.

The case of annual outstanding assumed responsibility would be showed in "Social Responsibility Report" as the topic.

www.dongfang.com
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Responsibility for Integration and Communication

ElSSPER

SASAC

kBRSO F

Strategic Partner

T

Staff

o

N2 5}

Government

i X

Community

E R

Client

{Hhy Ry

Supplier

SR

Financial institution

A

Scientific research institution

LS

Media

01 4 www.dongfang.com

HESHEERXER

Supervise and be supervised

DHSENE SN

Strategic Partnership

HEMKIARIIXER

Common growth and development

BEESHEIERR
All kinds of cooperation partnership
between government and enterprises

R SEREEREHEXTS

Indirectly stakeholders of Dongfang
Electric Corporation

R EESERRIRS IR

the service object of Dongfang
Electric Corporation

BRI, HuESERR

Win-win. Supply Chain Partnership

SRR, HAESIFRR

Win-win. Supply Chain Partnership

BRI, HNESERR

Win-win. Supply Chain Partnership

ERMEESIIERE,
HIg B SIIETEXER

the information spreading and be spread.

Supervision by public opinion and
being supervised

FHIE

Characteristic

REESRETHEARE

Perform the contributor's duties on behalf of the State Council

SERSESERAETTHRERSFNXAIER

The Organization which signed Strategic Cooperation
Agreement with Dongfang Electric Corporation

SELBEAERASESNERXFNAR

the staffs who signed the labor contract with Dongfang Electric Corporation

FHBAERASE . RE SIS IERT

The local government where Dongfang Electric Corporation
operates and invests

FEBAERARE. RAEHNAEIAITEX
The local community where Dongfang Electric Corporation
operates and invests

LSRR SER . IRSSAIAN

the Organizations which purchase the products and service
of Dongfang Electric Corporation

B S AT
RUFTREEL. BER. RSMEN

The Organizations which provide the required law materials,
parts and service to Dongfang Electric Corporation for
production and operation

NEFBERRMRE. BR. 551,
EEFRBOSEAR, WRIT. FBF

The financial organizations which provide service such as credit authorizing,

financing, credit, settlement etc. to Dongfang Electric Corporation.
For example, Banks and brokers.

SHEEBAERERFHR. RAFLRESH
BEFSH AR, GESR.
A5k . EAHFZEARER

The organizations which cooperate with Dongfang Electric Corporation in
the aspects of scientific research and technological development include
colleges and universities, research institutions, consulting institutions and
academic societies.

SHELESERGSEIFIENXE
ROFTESM (HAE) | (ERERESEERAR

News units (institutions), information spreading and the other media
organizations which have cooperative and interact relationship with
Dongfang Electric Corporation.

A alb;allHE
Internal Communication

FHBSERAKBSHBEGIITS
BRODEZRFE, SFEDEAEE
imal, RERGE. TWMMEEEEN
REF LFEETER, IWERANERS
BSERANEREEN. SBEXKREIRR
REAEMN, EREEDSRASPERE
A TIAEE R A RIZMHISC =M,
RMRILERESE

DEC holds regular activities with media to
introduce the Group's operation and to listen
to the media's proposals. In case of important
event, the Group always communicates with
domestic and foreign media timely.

RixiaE

Communication with Media

/4

COmmunlcatlon with Stakeholders

HERERS

www.dongfang.com 01 5
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Investigate and Survey of the Responsibility
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Topics of social
public benefit
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E'H‘jg*kglihﬁ Assumed responsibility
The enterprise topics of overseas

participates in the topics of

J engineering
sustainable development
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Economic Indicator Order Structure

2012

BIEEE (1273) 85.2
Total Assets 1 [
(100Million Yuan) XE (1Z7T)

962.27

13.3 23.8
7KE8 (1Z7T) ' &8 (1Z7T)
- Hydro Power Nuclear Power

426.07

B (1Z7T)

Sales
(100Million Yuan)

-l .

41.7 A\ 96.9 8.4

R (1Z7c) #A (1Z7T) APHEE (1Z7T)

Wind Power Gas Turbine Solar Power
20.5 15.4
Ak [=1 —
PEEMEZ R (1273 ) =
Products of Energy Conservation FRILRRSS (127T)
and Environment Protection Power Plant Service

9.63

M= (1253)
Total Profit
(100Million Yuan)

» 'Y
v
It AN s

31.7 . 46.5

TR (127T) ' HE ({27t)

Project Contracting Others

[ 4

15.75

ez (127T)

Research and
Expenditure
(100Million*Yuan)

38.09
mE=E (1Z27T)

Tax
(100Million Yuan)

2012
&Rt (1Z7T)

Total in DEC (in 100Million Yuan)

61 483.4

BgszH (B7T)

Donation Outlay
(Million yuan)

01 8 www.dongfan www.dongfang.co: 01 9
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The Main Impact, Risk and Opportunity

RTEBENENEE, RZIBRKD, BREEERFE, BNISMHSREK, PELFERKEENE, KBRETI
ENSRB KA TFAMRRIBKET . ARBZIER, BESFRUEKASE, Mhlms, ks, mIAR. &HiR
MHECECR N TIFINER.

FreReEN RN, 20126 ERLUER. NEARERIFERTIBRANES, BMTWETRERES, ihxi
BEBRKIDEFE . BNETREBERRELR, BEFINRREEEEINEE, 22skERAIEEIES, A
EIMEE, BREEEMME.

FIBERERENE, BREFAREL, EFRAERD (XTI IREH) . (RTFRERASHH
BERRIESEL) « (RERARE “+=R" MX) . (EEPRERENL (2011-20205) ) . (KASERSB “+=
A" MR F—EIBERAMME, REEERS S MEGN) . BRESHFHIHnimiESin, EdfTIERARE, w2
ZE. RE. &5, BarITRERIER,

HANEIHEEZR I BEREZEAONIE, IeREelH, ReBIEKT, BEMBRIR, IREHREEIEY KD
EEWEIGIKEE . HEEFREReIERAHLET . AHEREWOFISESRSEPIET, LW RRIHE
o

Due to the slow recovery of the global economy, lack of growth momentum and trade friction continued, the export business will remain in the
doldrums. China's economic growth is slowing down, power generation equipment industry shift from rapid growth to steady slow growth. In the
next period of time, it will continue to maintain a steady growth, and for the enterprise, the innovation-driven, industrial upgrading, and optimal
allocation of resources will be the focus of the work.

Because of the serious excess capacity, in 2012 the domestic photovoltaic, wind power represented by the new energy industry fell into a
trough, the entire industry is in the depth of the adjustment period and it is expected that this trend will be continued in the future. Since the
Japanese nuclear accident, nuclear power industry development ideas has to be adjusted, safe and efficient development have become the
primary concept, the project approval is more cautious, and construction is slowed down.

In order to adjust the energy structure, change the mode of economic development, the state has issued "Notification on the implementation of
the Golden Sun Demonstration Project", "guidance on the development of natural gas distributed energy”, "The 12th five Year plan of energy
development, "long-term development plan of nuclear power(2011-2020) ", "solar power "12th five-Year plan" and a series of policies and
plans, has took policy guidance, financial assistance, support of science and technology, market pull and a variety of ways to promote the

healthy development of the industry, build a safe, stable, economic, clean, modern energy system.

We have timely seized the opportunities of the national industrial policy, have strengthened scientific and technological innovation, improved
management, and integrated the advantageous resources, accelerating from the focus on the scale expansion shift to the focus on efficiency
growth, from focus on the capacity expansion shift to the focus on the technological progress, from the manufacturing enterprises shift to the
manufacturing and service-oriented enterprises to achieve a new leap in the development of enterprises.
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Governance Structure
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Board of
Supervisors
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Top Management
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Operational Responsibility
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Development Planning

HeRE ERES

Guiding Ideology

SRR A\XERARER, R
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With the spirit of the 18th party
congress, adhering to core values of
"the harmonious relationship between
society, enterprise and employees",
responsible for the revitalization of
China's great technological
equipment industry, around the Group
"three changes", as the global
market-oriented, as self-innovative
driven, as a means of integration of
resources, as the center of team
building, as the guarantee of scientific
management, in order to achieve
high—-quality, cost-effective,
sustainable development, and strive
to build DEC itself into a first—class

Strategic Positioning

=B8R
Prospect Target

HAHFR50055
Enter into the Global 500

Key Task

* BB HR R RIRETWIES
fiI, HRERIREFAISRSTIAL,

SINBE RSt ER = L E7S
B, BUTHInERER.
- RSN “EHE" S, 155
A EFMLEERED -

- SEREURTIRGD, HERNEERITHR

« Adhere to put the doing finer and
stronger power equipment industry in
the first place to ensure the leading
position of the power equipment
industry.

« Carefully review and analyze the
Group's new industry trend, to adapt
to market requirements.

« Actively promote the implementation
of "going out" strategy, cultivate and
enhance the ability of international
operations.

« Implementation of the innovation—

driven, promote the transformation
and upgrading.

great technology equipment
enterprise with international
competitiveness

> MRz E SR B

Response to Nation Policy

SR/ \KIREIEY, EXOEHESYIER, EHEREERRE. BIARRE. [{KARE, FRTLIRREFIRPIR
BROENEE . PSS, £, EEHI; ELECIFETIRSA RN, ReRIneHET. S CIFIS BRI
BIFTRE, EINEEWMREEF . FHBAERFAEGEKEE TRWER, RNBNERSE, IRNBAT I ARE
%, BRSNS, OSH0KE. GGk, MEERMEAR, FEHFHATRENMR. BOBRF. Bk, BalREE
Froxrdl . 201245, HEFFECOOMWIBIRFKEBAE . SOMW FAIEL. 5.5MWB LR SXCRFHEERIE. Bah5
FRERESHEIFERANRNE, FAEREMKERNAXRRA . BlBlaFRyEHRIIEF ORBRINE LESR
i, FEERREB14TTERSERRIALREEED.

The report in the 18th Party Congress has pointed out that we should vigorously promote the construction of ecological civilization, efforts to
promote green development cycle of development, low-carbon development, the formation of the spatial pattern of saving resources and
protecting the environment, industrial structure, production, lifestyles; implementation of the innovation—-driven develop strategies to enhance the
original innovation, integrated innovation and the introduction of digestion and absorption and re-innovation, greater emphasis on collaborative
innovation. Dongfang Electric Corporation, as a the major equipment state-owned backbone enterprise groups, and actively respond to national
call, conform to the trend of the development of the electric power industry, industrial restructuring, to the efficient thermal power, clean energy,
new energy field, and try to develop energy-saving and environmental protection, power electronics, desalination, electric vehicles and other
emerging industries. In 2012, the Group continued to invest in the R&D power in 600MW supercritical thermal power units, 50MW F class gas
turbines, 5.5MW offshore wind turbine, high efficiency solar cells, driven device of the electric vehicle. And made the breakthrough in the key
technologies of the large pumped storage units, ultra—supercritical new unit models and double reheat. All year round a total of 14 projects have
obtained above the provincial and ministerial level scientific and technological awards.

Al
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The Law Compliance System of Enterprises

20124F, #RIE ( B RII=HEAIE ) & (U RREFIRERES]) 2K, LIESEEMERMBRNAE
tx, LINBEEEARNSE, LUREmIENEM, LIVSAREM=SI a0, LKBIEHIEAER, SHEAENE
HZIR S TIF, MEZLIREAEMINEENEERARR.
In 2012, according to "Enterprise Internal Control Basic Standards" and "the supporting guidelines on internal control requirements",
improved operational efficiency and effectiveness as the target, risk management oriented, based on the process analysis, financial

internal control as a breakthrough, focused on key control activities, launched a comprehensive internal control construction and
implementation, built a comprehensive risk management system of internal control based.

R N=E )i

The Law Compliance Measures

TEERANSFEEFEIRIIRNEERmE, KDL “RARBWESITIESE=1"=F8/r" , FEEHAES
E. &FaE. BUVERLAKRIEERSZE., fie ‘NA™ ZFRLFIFES TR, BUEAERIR, =Bk
P T=uTV]

FEVEFRMSZEWNEEME, YXEETRIFNTEG, SRAEGHRE, RITH TR, HIE ( IEHEHETEN
BIEINE) , WA TEREH T T e, REASFNMIREINEXCSIERES .

NERANBIRFAEREWVESERE. BRI RO SHTEERE, FHTEINE.

We have established The General Counsel in the group and the important sub—enterprises, vigorously implemented the "the third
three-year target of the central enterprises' legal work", and improved legal audit rate of the rules and regulations, economic contracts,
major decisions of enterprises. Formulated the "the 6th five" popularize law plan and annual popularize law plan to enhance awareness
of the law, improve the level of corporate governance by law.Set up risk event database in Group and enterprises, risk identification and
assessment, to find the internal control deficiencies, correct actions in time. Developed "internal control evaluation management
method" to carry out an assessment of the effectiveness of internal control design and effectiveness of the implementation, compiled

the internal control evaluation reports and comprehensive risk management reports. We have done a comprehensive sort, and conduct
a special inspection of the funds management, bidding and procurement business for the Group and his enterprise.

TiEaE

The Law Compliance Training

RIEZATINER, AEEASMEN LEE (Bmzxeix) . (FmEREX) FEEMR, BREEMRS

o

HLFHRE TIERTE . FRFAE. INERNXIGITE . RERRSIRFEERE),

In accordance with the requirements of the popularize law plan, we have advertised "Food Safety Law", "Product Quality Law" and other
legal knowledge, organizational law knowledge contest on the Group's various media publicity. We have organized a series of special
trainings of law English, intellectual property law, foreign legal risk prevention, internal control knowledge and operation.
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Trademark Protection

-

SERARNTFENTESN KIMFRIP A ER S SR, FHEIHRIESY KIE EinEr miRSS Sa9 AR5,
#NFEEMLEER LB AISE . BDEC. ZRAESFIDONGFANG ELECTRICTERESS OF158 36284 e FRIEE
AT, BDECIRREEENONEREM . &ZEBIHE20MEIRME 141 ESETM
The group has formulated trademarks plans to expand the registered protection programs and step-by-step registration, in
accordance with the plans to gradually expand the existing categories of registration mark on the products and services to supplement
the registered defensive trade mark to prevent others from cybersquatting. DEC, DONGFANG ELECTRIC trademarks have been

supplementary application registered in the country in the 9th and 36th class. The DEC has been submitted in 15 countries registered
such as in Bosnia and Herzegovina. Up to now a total of 29 trademarks have been allowed to be registered in 14 countries.

—
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Anti—Corruption Supervision J

BRI AR E B FNEREERR TR,
SEHAE27IR, 7116 RSN,

BYFEEZ. BRI, RERSBIEFIRIEGE
FHN, WRETHAERSEEME SIS ERE™E
AIEESK

HOAFREHERRER . BIELENEBERREE
#l. ZE—X" PITERMNRSETEEEFNIN ‘TN
wE” , kiE AR FR.

127 lectures have been made by chiefs and secretaries of
Discipline & Supervision Departments, and 7116 people
participated in the lectures.

Presented the leading cadres stringent requirements of self-
discipline and integrity of practitioners in the manner of cadre
examination, investigation, honest conversation and admonishing
to.

Organized to carry out the punishment and prevention system
construction, implement the Clean and Honest Administration, the
implementation of "three important one large" and funding
centralized management of four "special inspection”, played a rule
of "blocking leakage".

O: !4 www.dongfang.com

Aotk g
WEEIn R
Efficiency Supervision

-

20126, ERHABSRCREERA IHE L3057, 1ZH
BEMEREIN 0655, RINIBEL RN 3055, HEMTE T NEH
E128. 258FPEXRB. BEETRE. BWSEXKETA. KIH
MEMESERNF TR E TF. £F55BNIR1268R7K.

In 2012, discipline inspection and supervision departments of the Group have
identified the problems of 305, proposed 306 of the efficiency supervision
proposal, adopted 305 of the efficiency supervision proposal, developed and
improved 128 of the rules and regulations. We have participated in all kinds of
material procurement, infrastructure projects, major investment projects,
processing of waste materials and a series of tenders work and on-site
supervision. In all year round has participated in more than 1268 times tendering.

SHINE

Excellent Cases

-

EHAREFBELDRFFREN ( &£~ BEHEAITNR K E RTINS

2012F Eh RIS E TS EIMBEF FLALM, HEhREWEIEE.
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g

2R ) IE #5559 2009F =
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The Research Result of
Anti—corruption Construction

priri

-

BENRBERRRYE (EN=IARGEE, RAEIER
BRERRFOKE) . (EERVRBERTIERZRNBE) |
(M= —KEMRERERF, BIEEERWFIET) F
SRIBIENEDRBRIGPERRFRITEN “2012FE2EY AT
IR THAFIEN” BI—FR. “FERM=FK,

www.dongfang.com O: !5
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u\Elﬁwn
Quality Credit

MUBRARCFREEEE, WERIEN. Fimmn=s; RERIERIE. ExrmREXRER; LR
SEERFERNTE, FLEHRERERRER, 2EERFLBSREN.

Refine technical innovation and quality management, to ensure the new technologies, new products competitiveness in the market,
strengthen product quality risk management and control of key projects at home and abroad and key products, with quality information
system construction as the platform, continue to promote the integrity of the quality system, construct the comprehensive quality culture
of Dongfang Electric Corporation.

REEF

The Safety Production

1. ZEEFEBER

SN TREEFEEAR, FRWIEE TIRIVERZEARRINE, FEFRIVHET 224 nECTE, BYT
ERLEEFINE—. ZREBIFEH,

2. RENSEENH

B TNSEENG, BRNSEENN, TETNEME. AMEREHRETIF40UAEINES; Fils SBURHRE
KBUFE N 2ES .
3. ZEHBESE
FRMRL. FFRELAR. BRI TELLEIRARZ2E)IRREEE, 28H5)I1100005R 0K,
4. ZEE)5&R

BEF, 25 TIRMEEL2\BRREIR, B 7 R T RAEEEKE.

5. ZEEFIHRA

10005

Production Management System

We have established the safe production management system. All subsidiaries have passed the occupational safety and health system
Certification. The main subsidiaries have carried out the safe production standardization work, and have passed the national level 1 or
level 2 reviews respectively.

Emergency Management Mechanism

Emergency management mechanism has been established and the emergency plan has been perfected. More than 40 special drills
have been performed in this year. Collaborated with the local government to carry out large-scale comprehensive emergency
exercises.

Education & Training

Safety training courses for the new employees, special operators and safety managers have been carried out, with a total quantity of
more than 10000 person-times throughout the year.

Training Achievement
During the training the safety awareness and skills of staffs and operators has been improved.
Production Inputs

10 million
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Quantity and Proportion of R&D Engineers

BE2012FK, HRAREIT3849N, S2EBNIWARZSE14.3%,

By end of 2012, the amount of R&D Engineers in DEC had reached to 3849 in total, which meant 14.3% of its employees then.

3849A

HEAGHT

the Amount of R&D Engineers

FTIR T HFIEL

New Patents

480In

ERiEEF!

Apply patents

20125 BB EF4801R,
Hp kLR 238N ; RIEZIE
3981, HAABBER]180IR; 5k
BERIZN200I, HAERBER)
4410, HEFK, SHEBERERN
60914, HR&EBBER734,

In 2012, DEC had applied 480 patents,
which including 238 invention patents. 398
patents were accepted, including 189
invention patents. 209 of them have
gained authorizations, including 44
invention patents. By the end of 2012,
DEC had amassed 609 valid patents,
including 173 invention patents.

RIHMARER

Scientific Research System

20075 LUK, ERRBENZM T LAEZRRE
WFARFOHEZRBERARE B SR EBIREI &+
LFe, BEEER. SEXAIRARRIFIRR.

FIDMSEFAIA , INRpLREEN, ERAERXT
chOREFSRe R B IERRRBE AR T TR, iR
M TREBEBEAARIFRTL, AR RIFATRE

‘PUPRAER—HIL” RUBRE, —LEETAX
MIARIR, T& T ERRSIRHREIFIRER

l”‘kl \ l

A group-wide and multi-level scientific research system has been constructed since 2007, which bases on the platform with national enterprise
technical center and national large-scale clean and efficient power generation equipment R & D center.

In order to strengthen the research of new technologies and enhance the efficiency to turned technologies into results, the technology
management functions and related organizations of Central Research Academy were adjusted, and the Energy Conversion Technology
Research Center has been set up. Finally, an organizational structure of "four institutes, two management departments, and one center" was

Technology Management

FHLEIRER

Department of

HMEERS RHE
BT

New energy and power

ERRBSFEMZERET Tk
BREIEMX, FEIMIAE. AR
BAFEPRICAFEERNNES
REVT T HEZI R eIFT O o

DEC has signed a strategic cooperation
agreement with the Chinese Academy of
Sciences, and also has signed the
agreements for building a collaborative
innovation center with Zhejiang University,
Xi'an Jiaotong University and Huazhong
University of Science and Technology.

BEIREEIR
BRARGREFF RSPty

Energy conversion center

Institute of

generation Technology

S|el@}e |\ JOJONPUOdIWES
18w Jo sy

developed.
HMERARGS
Science and
Technology Committee
PRERZERE
Central Research Academy
SEEER
Department of
Integrated Management
BRER B SIER
1= 2AEHISEFT RS RRFRZEFR RARTRZEFR
Institute of Information Institute of X Institute of Intelligent
Technology System Integration Equipment and Control
Technology
5 i Z
i &=
1, Mg EE £ _
5325 3 fze B % I.z
& 32 B 53s B S iz 2 Ui
hic ¥ 5 Rek mis 23 535
A H e Kes £: B2 T
Beg ze o Mz8 £330 Wy sz
5 <8 % g iEE == it 8 wige
2% R g oo 8B ss o Lz
Hae 5 ‘S8 3a Fr 8 =
Zee o P s el = =%
i s P i
a 2

INFEIFNH TS

S

~
=
=

I SHER S RE
juawdinbe uonessuab Jemod |lews
pue WwnIpaw Jo spnjsu|
I
juawdinb3g Aselixny jo aynjsu|
St g Gl
ABojouyda | Adusnbau jo aynsu|

029



030

S KERSSELR

Major Research Results

a A

FoRE 7 LiFE300MWiRZK ERENAEIAH] . 1000MWELLRIRTVKEE R BAA R B O AR RAIEI75MWHIKE
BEREBEEIITR . STTAG00MWKEBHARIRFIBIUR AR TS =AIHE; 600MWEBIGFRBINRACARIBIN . KB ILTR
WSCRIESB X E M ERBSHT M. BREIEFVEFREM RBRIMB IS, 50MW FRIANLEEH
RIgiTRER; 5.5MWig EXBHAERMIE . STMSTUCARERMRFFRIIFHEAT A, Bith R A8EHA
18.2%IRFAZE18.7%LA L, BAKIRREE.

@ Xianyou 300MW pumped storage units' development (which was achieved).

® 1000MW francis turbine generator technology and Xianju 375MW pumped storage generator-motor's development (which have been
achieved).

@600 MW thermal power units' improvement scheme (which was confirmed).

® 600MW supercritical circulating fluidized bed boiler and large power generation boilers' SCR flue gas denitrification device (which were
regarded as national key product).

® New models of Ultra-supercritical units and double reheat project (which have been achieved break-through).
@ 50MW F-class gas turbine independent research (which is being pushed on according to plan).
@ 5.5MW offshore wind turbines (which have been delivered already).

® New technology research of crystaline silicon solar cells. The efficiency of solar cell increased from 18.2% to 18.7% and the cost reduced
significantly.

KEMRXMRI B EBRREERZGHAINE . Sk A REREEER AR RSB BITE Nk
ExR “863" itXl; FAFEZESHBMM “SoHEBERRASEIEIEEMAR” MEAE ‘9737 ithl; HBLZTHER
R EAEIMCAP14008 M BIA5H . AN EMSRANZITAA TIE, FIREREBILINE . EBREESET
XISBMWth (JEEAINE ) ERRNIRITEHEINF); EREARCIFEE700CEBIRFRIMBEFFRE TR MWk
BMRRARIAR,; MW FREEANASIEREATARCIFTAR WA IRBRRIEH], T —HtESKFRIRRRE
RIEERIZ . FREEAVIATEREARACIFT A A IRETRREH, Tl — S K FEAIRHE I e .
® [ ong-life AC backup power fuel cell stack and system research project, high—-performance lithium titanate storage battery technology and
system demonstration application projects ( which were selected into the national "863" Project).
® The basic research of advanced heavy duty gas turbine manufacturing projects (which was selected into the national "973" plan).
® The design and research of CAP 1400 conventional island turbine, generator and MSR (which won the National Demonstration Power Plant
Project).

@ 35MWth (MW thermal power) oxyfuel project supported by National Science and Technology Program.

® The boilers and key materials technology research of 700 C ultra—supercritical steam turbines. The construction of research & test facilities
had been completed.

® 5MW F-class heavy-duty gas turbine program (which was being promoted actively by Major National Technology Innovation and
Industrialization Projects).

BEARHR BRI

Major Technological Innovation Awards

20124

In 2012, there are 10 projects of DEC had received the technological awards for provincial and ministerial level.

PR S FHERTERIE R R

Central Research Academy's Staged Achievements

FRAREERIEVENE . SERAZBMERERER, “FATL" BUSSEE, KPRAS TIEMS/NERE
F “BINSBRRATOIEREIME” .

20126F, FRARHIRIRHEIEERI2 1 HARIIEFI 1126k, SRUBRSELISKITHE, GERFREERE
FSHHI48% . EFHAFRFARNICN 26K . HFSCI 8f5. El 10/, F30OETISR.

WARIERH3.5kW UPSEEIR R SSLIs AR ; Seali/ Mt E20AnBER AR il H]; TACITZURIENEA
RIFMLEl, EAARAFNINEER ISR, &= 0 R BaUEENAIME S T B, BRRIRARA.

SeRY T APHBE SR E AN, MR . KIHBE AR JIKESOCABIL TRERB AR T, &
BRSNS, . K TRE 53R 168/ \ihELEE1T .
Central Research Academy now has begun to take shape, while more and more high-level

talents have been bring together. Central Research Academy rewarded the title of "Innovation and
Incubator Base of High-Level Overseas Talents" by the Central Leading Group for Talent.

In 2012, The Central Research Academy had totally applied 221 patents, which including 112
invention patents. The number of patents increased almost 10 times compared with last year,
Total of 26 papers of them were published, including 8 papers in SCI, 10 in El, and 8 in Chinese
core journals respectively.

Central Research Academy had achieved the full load power generation of the fuel cell 3.5kw UPS
power system, completed small quantities 20Ah lithium iron phosphate preparation and the
crawling welding robot application testing, basically reaching the prototype functional and technical
indicators, industrialized the automated welding applications for hollow blades of nuclear power
projects into applicable level.

Central Research Academy had also completed the pre-research and design of solar
complementary coal power generation, biomass power generation, solar thermal power
generation, and megawatt photovoltaic power generation projects.
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Investor Relations

IEEFTERREXRREE, THEEFRA
FXip. 2. BERNEEY, BRIRAES
RABTIIE, RERFHORNE . TESKRE
RIABSRR, WRIREEQT. REHERELAL
FHER, RERRERATIHIIZ®RENENER

IR R E PR ERIE RS LS T B .

20125, EFFRIPDRAEMNBFRIER N
BRR, FEFEET201MFEREWSIRBEM
M_EVERRERS; FRE 7L “FRARERIREE"
PN ERRAIRREEER o

DEC is always strengthening and improving the management of relationships to investors, focusing on communicating with investors
and exchanging opinions, exploring multi-way dialogue and interaction to the capital markets actively.

In 2012, DEC held "2011 Annual performance presentation" in Hong Kong and organized a campaign with the theme "positively
reward investors".

SE(S 2R MRS

Responses to Negative Information

FEGRM10R, BRAETLRERHATEERN R, AXRMZIVERBESE, MRNTEAFIEIE. EXIE
NEH, BRORITEIFML EEAREBEAS, ENERIERTELINEERR. TSGR AHIZRIER
RS SVRPRNTEEBR, EMLEAREFEESAFERMEBEFEIIRE, HiF 7 ASERARNDH AR
R
Some media falsely reported DEC's operating conditions in June and October, affecting the share price adversely. In order to clarify

the facts, DEC published a notice on the internet to show investors real situations objectively, and invited mainstream media of capital
markets to visit and interview, maintaining a good company image in the capital markets.
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> ERIEHENFIRFE

The Strategic Sharing Mechanism and Platforms

-

> ThizFHA

2012568, ZFRBRAERASHERNIERERAGRATSITHRIESFETR-
20125108, FHRSERASHEMFRESITAIRSIERMY.
2013F 2R, HFHBSEHSHEREEANTZITAMIRSIEN
2013F3H, FHBESERASTEREELASITIREYIREIESIFERMN .
In June 2012, DEC and China Power Construction Group Co., Ltd. signed a strategic cooperation memorandum.
In October 2012, DEC and the Chinese Acadeny of Sciences signed a strategic cooperation agreement.

In February 2013, DEC and China South Locomotive Group Corporation signed a strategic cooperation agreement.

In March 2012, DEC and Datang Group signed a strategic cooperation framework agreement of equipment and materials.

HESEpEEEE

Market Development

-

034

EXERKE. XNEBHpFEREL, TEEEMANHRNIZE, HNMERRELRF, FEhi.
FRERS, FURFHAHEERDD, FEERERINE
RIREHESEREFIIMIRGE, RYISEEN, SETZEHEMINES.

In order to cope with the contraction of domestic wind power and thermal power markets, DEC visits customers, explores new energy
markets and projects with its influence, and promotes the strategic cooperation with key clients actively:

|

-

> FR AT M

EP&E

K Customer Responsibility

L

New Technologies and New Products

-

> BRXAEE

X 660MW ~1000MWiEB B If Rim kP« MBI ZXRBARARBD RZHITHAR . RIT. KEHLED M
2x1000MWIRE “WHLE" FIZRE2 x 1000MWIREBFITE, WIMERERIHERE AERMIKFE .

DEC conducted a study on the reheat technical solutions of 660MW ~ 1000MW ultra-supercritical boilers, and won the orders of
Shenhua Wanzhou 2 x 1000MW project and Luoyuanwan 2 x 1000MW project whose designed units performances reach the
domestic leading level.

Customer Relationship Management

-

AEEFXREER, TEAFEKFEZENEEXR, TR . BISEEN. MBRER. BiR. RANEN.
EPEEHENNRSEFNEE . 2RISR, # mEER, RIROEFENTEHEER. FEEZRER
IMRERAVFTIAR . #irem. WARYTRRE. RS XRESFHEEL. 8, EaBERERSHEXED
17, BUBRE BB RATRIRAEF

Bk, FSWBHBEEFHEEEIEREE, FHERRSEDINETRE, LERIBFAXF miIEAEN
For mutual supports and win-win results, DEC takes many actions on customer relationship management:

® Strengthening the communication with customers through marketing activities like manager visiting, project tracking, bidding,
btechnology referrals and so on.

® Promoting the brand building, and recommending new products and technologies which meet both market need and government
policies to customers.

@ Taking users' suggestions on products, services and deliveries, accomplishing written reports of improvement approaches and giving
in—time feedbacks to customers.

In order to get users' comments and suggestions, all subsidiaries have owned customer satisfaction management measures which
implemented by their service departments.

> BEEY

The Performance of Contracts

RARMAIMRIERK . Fir-milSEEAFRE, MLHRANES . MRHESTE, RoMBEIRE, BOHER
£r7, FRRXERERNHEERFEK.
To overcome the lack of bottleneck resources and the difficulties of new product manufacturing, DEC emphasizes technical preparation

and material preparation, makes full use of available resources and organizes productions, and the deliveries basicly meet costumers'
requests.
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Clean and Efficient Energy Equipment
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Environmental Protection Technology and Applications
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MBIRIFEIE

Environmental Protection

BN T NSEENE, P
N2 EENG, HElT N2
FREH T T8I EIE
%o

DEC has established
emergency management
mechanism, set up
emergency management
organizations, compiled plans
for contingencies, and carried
out 8 special drills.

EFARERERPMREEH
BEReE, FEXRWIXER
& R e IMRIEREF]
RE, BRERERASRKY
SRR G @

According to government's
requirements, DEC
eliminates outdated
equipments actively. DEC
also concerned about energy
saving, environmental
protection and quality while
stops the introducing
products with high energy
consumption or backward

FET RTMREMANRE
i, BlmEEE. EY
8 FI, = FHEE
10005R AR

DEC provides environmental
protection training for staffs,
including basic knowledge
training, hazardous goods
management training and
waste disposal training.
There has been more than
1,000 staff participated.

(1) FFET LURF B bR E=F0xS
RS T IR R AR IR S OE N E AR
uhARSSAVSS

(2) BERTEITAREMRER
AR BB ARFHR AN IR o

(3) FFRREB. KEBEH IR, B
HRERENEBA . B BKE
. fEEEERIE. SRABESFRATHEM
TBRNIRE o

(1) DEC dedicates to power plant
upgrading services, which raising the
efficiency of power plant units and

promoting the transformation for flue gas
desulphurization & denitrification.

(2) DEC has technologies for gangue
and biomass fuel power generation and
provides relative equipments.

(3) DEC develops wind power, solar
thermal / photovoltaic, electric vehicle
drive motor, desalination, seawater
desulfurization, storage batteries, sludge
disposal technologies and provided
relative equipments.

technologies.

EHRBEEFRERAEEESHRE
REREDPO, ARLNIEER, pER
E R T 8 RHFE R TR ARG R FH A
ERREBESNRERENRS
SN

DEC owned a national large-scale R&D
center for clean energy and efficient
power generation equipment, with
strong technical force and providing
customers with clean and efficient
power generation equipments or
services.

SEZRBERIE ‘=R NER
7o
All DEC's projects are executed

according with National Environmental
"Three Simultaneous" Provisions.
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> -Ijggh;l “BeIilA
Resource & Energy Saving

BLIBERBIER G
Energy conservation policies
and measures

(1) MES W FEREBIRFPIACWEFREFHTE
Zo

(2) RABERIFGHBEER AR ERIEH THIE

(3) 2IERERARSTHEHIREICT L, WESFEER
EHIBEEITIES, SUMSER BT, RARERES A A

(4) BRELER “HREWVHEERITE 23k, (B
REIARIERE R REE R

(1) Regulating annual energy indicators of corporations and using those
stipulations as indicators of economic responsibility assessment.

(2) Retrofitting the equipments & facilities by advanced technologies on
energy-saving.

(3) Learning advanced theories and methods for energy management
system. The monitoring and control of energy consumption for those
equipments with huge energy consumption also become an important
part.

(4) Implementing the request of "Ten thousands of companies with Low
carbon & energy saving action" in national, promoting the enterprise can
be reach the target in energy-saving to national requirements on
schedule.

B EREERERTOE

Energy consumption and saving per unit of output

. _ 0.2187MHitRIE
2012 BT B A REFE0. 04 IEHRIE 20104
20125 B TR INELR G REFE 0. 19IEHRIE

. ME4R)
In 2012, every 10,000 Yuan RMB's output cost 0.216 iE’fmli

0.04 ton standard coal comprehensively. 20114
In 2012, every 10,000 Yuan RMB added value =
cost 0.19 ton of standard coal comprehensively. 0.1 Qﬂiﬁﬁﬁﬁ
20125
v

o RHERES

WERE

K Environmental Responsibility

Emission Reduction and Contamination Reduction

THIRKEIE B m

Water Resource Conservation

FESERKEIRRIEA BFREKAY
BRI -

The main methods are water cycling and rainwater recycling.

D ESHER

Emission reduction

SN TR D RS HBIERHIE, SFE
DA PR HBERH L EE Z LTI
DRSSP B R,

DEC has established emission reduction
related systems. DEC achieves the emission
reduction targets by decomposing the emission

reduction tasks and assessing the
achievements.

TRk BEIKHERL

Wastewater discharge reduction

T TR DR HEBA R 7B AR PR
HIE, SR NARHESR RS
TZUASEI D E S FAHF Bt

DEC has established systems to reduce the
volume for wastewater discharge. To be
achieved the targets of wastewater discharge
reduction, DEC makes special requests and
indicators in wastewater discharge reduction to
sub-companies.

W RFADHEBIHIE |
fEREEEE AR

Green Procurement
SEWHERERY . KELEFPHE
NHEMRE, FBIHSTWERST
S TEFIA.

A clear regulation system has been established
for the disposal of solid waste and waste

residue. Those wastes will be recycled by local
professional disposal companies.

FRIR MRS SRR

B 2= SARIRHE

(ERTTELERRIBER .. 15kt
The use of renewable energy
policies and measures

ERAEKEB . KPHRERB . XE. 5
RUBEFEFRTZSHEMR, 7
EIS T SFAALSR -

DEC has carried out various studies on Hydro

AIBAREREARERE

Renewable energy usage

EREZAT KART KBEsEARE
HRRNIERGEIR o

DEC has carried out solar photovoltaic pilot and
light & wind energy storage system

BT BUER/EE

The cycle economic policy& measures

BN T BOKERRIBHIE, T AKER
FAEI100% .. FEAWAET T FmINE
HEEMABRBHIE.

DEC has established a waste water recycling

power, solar power, wind power, and sludge
disposal, and has achieved a large number of
results.

construction in a number of plants.

system with industrial water recycling rate of
100%. And subsidiaries also have established
their product and packaging recycling systems.

FREDANBERTIENE

Green office policies & measures

FUNAE.

REEWSLER, 2EARRKRDR . TEERE: DPRTERERES. DRRBRATETRE, DORSWITENIER, B

According to actual situation, DEC has carried out a comprehensive low-carbon office concept. Main measures are: air-conditioning temperature control,
energy efficient lighting, large office equipments sharing, and KOA office solutions.

044 www.dongfang.com
4

Actively coping with climate change

BT IRATT RA T BEMRIE R AR E L F B85 R It =RY
TREBHFL(FELTIEl, BN, tEEBITaERAFEENRE
DB SHIBEREEEFNI S RADHERL -

DEC makes contributions to social energy intensive reduction and emission
reduction by improving the products' energy-saving and environmental
performances. At the same time, the energy consumptions and pollution

releasing levels are decreased by energy conservation management in
process of manufacturing.

Reduction of Greenhouse gases emission

BENE, 201268&BEBEaRBIRE @ (KB, %
8. MEBF600MWE LA E XS EMENE ) - E8F R
DCOHRELI6800 51

According to preliminary estimate, the clean and efficient power generation
equipments produced by DEC in 2012, including hydro power, nuclear
power, wind power and 600MW and above large-capacity coal fired units,

could reduce approximate 68,000,000 tons of CO: emission annually after
being commissioned.

SrnE s
Production noise control

N g N
BEAGRE) T ERIMEEK.
Noise control in major workshops has achieved the requirements of the state
standards.

I XREBESHIERE
Factories' and surrounding ecological
environment governance

2012 R REMBEHILEESM

No environmental incidents and violations in 2012.

www.dongfang.com
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Environmental Protection Cases

AHRBER. TEAELIREZIR2I21. 1k RERABINE , SEITHORERL1112505, FHHECO. 319111, SO-
139M, A/ MRALHIRE 1041,

The solar energy generation projects with the total power 21.1 MW were invested and constructed in JiuQuan and ShiZuiShan, which could help
saving about 11,125 tons of standard coal, reduce 31,911 tons of CO2 emission, 139 tons of SO2 emission, and 104 tons of soot emission.

RENED. = K. SFEFSINBZNE, TRRMBAEFNE, B HREREREFIIMERE.

DEC has invested several wind power projects in YanBian, MeiGu, LeiBo, HuiDong of Sichuan Province, turning resource advantages into
economic advantages, promoted economic and social development in ethnic minority areas.

REBAER (EX) BEXHERHEBIRAE XEIPAKRKHKCODAF2ELL
ROSEFARK, RIBMRMEXER, FEXXMHEKHITNE, LUXZIRERAT
HipdEETRE . RR00R D ITHiE—EES/KRMNRY,, EAEE e RirErFrr=
EREKMEESK, FUTCODEHES.4060E, TNEHE0.221%, mEFEiHi4. 630,

The factories, which belonged to Dongfang Electric Company (Yixing) MAGI Solar Energy
Technology Co., Ltd., encountering the problems in unsteadiness of IPA waste water effluent COD
and containing with a small amount of ammonia nitrogen wastewater, needing to deal with these
two kinds of wastewater in order to meet corresponding environmental protection requirements.

DEC has invested more than 9 million Yuan to build a new sewage treatment station, expecting to
reduce 8.406 tons of COD emission, 0.22 ton of TN emission and 4.63 tons of fluorine ion emission.

chEBZRHT I B B/\AS B AL ZRIR6200E, W EFE K IRREWAIEDHER, Xiz
ERBAEFPT AR TV RIFEIZ 2005, SFARIEHERSO:2.751E. a5
WHP56120, RA52.650%, RAMNERDTSRE, WXENRAIEEAESE
2/FR.

ZhongDian LiXin project can supply 620 tons of steam per hour, meeting the need of bleaching
enterprises' central heating in XinTang area, instead of more than 200 small industrial boilers used in
the bleaching production. It will greatly improves the air quality around, and play an important role in
the regional environmental governance by reducing 270,000 tons of SO. emission, 5612 tons of
nitrogen oxides and 5,260,000 tons soot annually.

LIFREX B IR 2 SR A INERBE SURIERRA , EIAFI7%LLE, SOHERR
E/NF200mg/Nm’; BESHHRBEBENRRE, BLHFBURENT
50mg/Nm’; BREEIEIZSNCRIZHE, NOHEBURE/NFI0Mg/Nm?®; Er=Fke
RAWETHHK, RARETORK, BERENERSERDILRE, FEMER
EERMEKERN, RXEEIIUTINMERINRREEGTA. &7E, BFHEA
a. PE ERHE310R5IE.

Because of the application for technology of furnace tail flue gas wet desulphurization in LianShen
project in Shanxi Province, the efficiency reached up to 97%, and concentration of SO- emission is
less than 200 mg/Nm’. DEC also configured efficient environmental protection facilities such as bag
filter to reduced dust emission concentration can be less than 50 mg/Nm®, using SNCR as new
facilities for denitration to insure NOx emission concentration can be under 90 mg/Nm”. The industrial
water is all came from local recycled water, and saving water should be done as far as possible.
Synchronous ancillary equipments separated fly ash by grades, and used fly ash as cement raw
material directly, to realize the environmental protection and resource comprehensive utilization. After
being put into production, this project would annually digest more than 310 tons of waste rock,
middling coal, and coal slime.

FHBESERAFRGRPFROBRATINILE2013E—EPER SRR HEFRSBRRETFNESR, $iFh “hE+ARER
PRERSIRERME" 1 RSIRBEPCIRBMESEEBAN”

Dongfang Boiler Ltd. was nominated for "The First Chinese Flue Gas Desulfurization and Denitration Dust Bidding Evaluation List 2013", and
rewarded the names of "China's Top Ten Bidders of Flue Gas Denitrification Providers" and "Excellent General EPC Contractor of Flue Gas
Denitration Project".

046

T MEPHRAES (JN) BEWRERAE, ROMNA XEAFMEERTHAIRABINE, SEXREMS
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BT 201256 B29BIRIsLIk, LT EEHIET.

Dongfang Electric (Guangzhou) Heavy Machinery Co. Ltd. is located in the Guangzhou Nansha. The company has constructed its photovoltaic
power generation project by utilizing local natural conditions, and participates in the work of energy-saving & emission reduction and
environmental protection. This project uses polycrystalline silicon photovoltaic modules made by Dongfang Electric Company (Yixing) MAGI Solar
Energy Technology Co. Ltd. With the total installed capacity of 10082.16kWp, the total investment of this project is 125,000,000 Yuan RMB.

By using 500kW capacity three-phase grid-connected inverters, it connects with high-voltage grid inside factories after reaching a level of 10KV
by using dry-type transformers.

The project has begun to run in June 29, 2012.

Bf7: kWh
Unit:kWh

1925600 643960 1035304 425580

ZMER FEF— I RINER20MESXEEIME, Bl FEa@RNE N 10OMWERETR AL BINE ]
ENESRANREETICREBINE, 5k ‘T HREEWEFNCR" , FEAN (201M1F REWFE) .

ENE, MEFREBEL7H10005 E. REBEXSFITE, JHEMERES5005E, w5 IHE27 201
4. 9970MECO:. 300MESO:. 150MEEAMNS), HEWEHEMTHRERARIEEE .

HRBENMN2012F 108 1 HEeEERAE S, #L1E20135F3826H, NBRIMERLABE179.804FE, B
TSBATIEF AR, B DHERCO 7940, SO0, SE 7. 71,
This project is the first completed project of the national "2011 Golden Sun Demonstration Project" in Guangdong Province. It also has been the

first 10MW roof photovoltaic power generation project in Guangdong Province and the largest single roof photovoltaic power project in China. It
won the "Guangdong Province Enterprise Innovation Record", and is recorded in "Guangdong Enterprises Yearbook 2011".

According to estimation, the project provides an electric energy production about 10,000,000 kWh per year. With relevant statistics, this project
can help saving 35,000,000 tons of standard coal, reducing 2720 tons of carbon dust emission, 9970 tons of CO-, 300 tons of SO, and 150 tons
of nitrogen oxides. It made a great contribution in significant social benefits, energy-saving and emission reduction.

Since October 1, 2012, Dongfang Heavy Machinery has began to use photovoltaic power. By the end of March 26, 2013, DHM had used
1,798,940 kWh photovoltaic electricity, which has saved 647 tons of standard coal, reduced 1794 tons of CO: emission, 21 tons of SO- emission,
and 7.7 tons of nitrogen oxides emission.
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Employee
Responsibility

FHBSERAFRRS ‘AM” XHES, #@£A3T
FREGR, FRIRAREMSSH RO
ERE#ESP, L ‘DA, FWRE" Sl
RTS®IERKK, BISRTHHT,

DEC advocates the cultural belief of "harmonious",
and perfects the employees' security system to help
them participate in enterprise sustainable
development of enterprise zealously. With the idea
of "becomes to talented in job, returns back by
achievement", the employees will get progress with
the enterprises mutually.

RTRE
K Employee Responsibility

> BFERGMIEEEM

Compliance with National Labor Laws and Regulations

B FERSNEEREM,
=

DEC complies the national labor laws and regulations strictly and insists standardized management and humanized management.
It helps employees achieve their personal occupation career developments in the premise of decent work.

ESABHEES AMENEE, BRI AERESIAIREE PN ARV EER

> SRS E SR SRS

Labor Contract and Collective Contract Coverage

-

SEEEITERI100%; EREREFE9.93% (HMERTEHKRMA
ERERESEE, MEFHERERTEEARSEBEXTIE)

Within DEC, the rate of labor contract and the collective contract coverage (in 100% 99.93%
2012) were up to 100% and 99.93% respectively (foreign employees were not
included in collective contract, and some new subsidiaries hadn't carried out
collective contract yet).

SiERETR EhERESRE

R

D SRR BEER

Social Insurance Coverage

f HaRRESE

100%

The employee's social insurance coverage has reached 100% (in 2012).

> 2INTaR TG
Labor Union Coverage

f SIISMRTEES)

99.97%

99.97% (MERTERAANFEILAAZTH )
Additionally, the rate of the Labor Union's membership (in2012) has reached
99.97% (foreign employees were not included).
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Prohibition of Forced Labor ( LA TS AR RIP EIRER AR ) Social Dialogue and Collective Bargaining Mechanism
4 4
EFARNBIRERN (FhEaREEMNE) . (EAEE) . (IR THHNRFRPEIEARSRE ) SHESEEH
METEWFBR TR, N, A, ZIRBSH.

DEC and its subordinate companies have executed rules and regulations, such as "measures for the management of labor contract",

s ERERIRETE, S LhASFELEERRKE. HERERENES.
s LTRIAFRRSFE. B (I2ZF) . (WIERIARAERL) SAE, AMREEIVRTHRETERESEIN

"collective contract”, "special collective contract of female workers' particular rights and interests protection”, formulating enterprise and 1, ERAMZEEIE (R TREFRASEZAISECHAN ) , ST TARAEFRASHE, RASTHEENENN. FERENRE
workers' responsibility, right and benefit, and banned forced labor. AL ESORTEAY . IE BA R R e o R AN

" BUERGRNE. RISEWERHFHIER . LtoRE. RIF). SHFRPSFERITYIBFNEEE TER D
. WA, AET (EREE) . (TREFDEMN) . (KRITEFHRNERPERERSE) F.

= — * EHFTE (£ ER ) BOBEREE, FEoiRtsikReE.
> FIPFESINMAESEHFAFA (7S EAE-HREGREEENE) | g
J\ [ = WTEIIN 00 ((A;*ﬁﬁ%}g*mi» = Regular Information Disclosure System, will offer annual disclosures of public companies' business information, social responsibility report etc., to
Protection of Personal Information and Privacy UR=FrR LN ) the public.
= Workers and Staff Congress System, bases on "Labor Union Law" of central government, "Workers and Staff Congress Regulations in Sichuan"
/ of state government and "Workers and Staff Congress System Implementing Rules" of corporation, and gives the Workers Congress the rights of
- %JFF{%IIE &|E T «?EEE/:\, FE- HR§2E1%EE§EE%%IHE» . << A%EIZE%:IE%LIE» 2 NERATEIE discussion, suggestion, examination, decision, supervision, recommendation, election etc.
A = = 4a401 /\ = == H - Collective Contract System, helps employees and enterprises making the consultation and negotiations together regularly, working on the issues
RTA j\{‘:' """ *AE/J §E }ttlﬁ 0 au{i{ﬂﬁ;ﬂﬁ{iﬁ[‘ﬁ"“ ALE‘% Q}E*D?‘_‘EL‘}E;’%" which involved vital interests of employees regularly, such as compensation benefits, social insurance, employee training, labor protection etc.
.{%ggug ),E\Iigl_ﬁu:ﬂ';‘;@ <<1 ﬁﬂf%‘rm\lﬂ» , /Jﬁzl_: ;/% i’]fV\])\h{:, E. Then a "Collective Contract" (DEC will check the implementing situation of Collective Contract and give a report to the Workers and Staff

Congress) and a "Collective Negotiations of the Wage Agreement" will be signed.

s SEBERE: NEER N AEEFRFASTEIRERMRIAMRE AEE .

- System Guarantee: For any information which is related to business confidentiality and employees' privacy is not allowed to be
disclosed or reported to any organization or individual in any forms.

+ Confidentiality Commitment: Every employee should sign the Confidentiality Commitment with the enterprise in which classified
clauses are included in the scope of confidentiality.

+ Confidentiality Scope: The personal information and privacy of the employees are limited to the range of the relating managerial staff > k e N
S, GRS AN
AN | 1]

e — P EBRINEFRF (zmsammnz)
> RS S RIS L o S

Subcontractor Employees' Rights Protection
Ensure system and Measures of Decent Work )

e 4
ERHTRELAGE, Y ESESRERBNAOTRETIE, RHEESSHFHINFHFIERN T8, RESHR TESM

FHKELL FRAEE AR, » PAIEEIREARREYIFELT T ‘WE=F" B0: ARz, BER. @iee. BKFE. R F2. SEBARHRH
- BUSTEHRPHE, BUNFRRGRLERTETH. DERBHE. SRASEN. ROREES, BERTS RS AENRSREE.

e, = J3RER. IGRTEE A RLAR S S A ITIGEAA T LRI . SaRPES.

- WEEEG, BOESEEYESEINTE, B RSHEUE, NFNEESESNESE. SBE. KK s PSS TR SHET ( TRMBEEDE) . ( IRIMEEELEAN (Bf7) ) T—RIEE, DEINESE
HETFTIENS AT RIS, H TR s, R, SRR, SREEEN. MERESE IR DXIIMESHITITE, B, {Elf%ﬁl‘@@?ﬂiﬂﬁlﬁﬁi)ﬂﬁﬁ
- HRTAHIFBRIE. AR, SHRPETE. £ SRR A SR e

XER. ARG, IERTRBR IR TEIFHRITHS T S TUFs NG RIF . - DEC prohibits any discrimination on part-time, temporary and subcontractor employees on the basis of position, age limit, skil, level,

. ) : ) ) work quality, work quantity, work period etc.
» DEC conducts the minimum wage system strictly and has established various labor protection systems.

» Besides the labor protection systems, DEC also establishes system of safe production responsibility and hygiene. It makes the
operation rules, and offers labor protection appliances to necessary people.

- For the labors working under the toxic, hazardous, dusty, high strength or high temperature conditions, they will be given the treatment
of health care benefits and annual physical examination.

= For part-time, temporary and subcontractor employees, all of them can enjoy the labor protection, health check, heatstroke prevention
allowance, frostbit prevention allowance, labor protection allowance, etc.

= For standardizing supplier qualification, approval process, contract payment, pricing determination or other steps of outsourcing
business, DEC makes the formulation of "Outsourcing Process Management Method" and "Outsourcing Process Management
Implementing Rules". This also helps to supervise the management of outsourcing service suppliers and protect the legal interests of

+ Allowances will be given to every labors regularly for heatstroke prevention, frostbit prevention and special labor protection. )
their employees.

« Special interests protection will be given to labors who suffered with illness, working related injuries or non-work related injuries. The
female workers who are in special healthy period also have the rights of special interests protection.

05 0 www.dongfang.com w.dongfang.com 05 1
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> BRTIRHE =S DR

Provide Employees Competitive Salary

-
BRBKERE. BRFDNSHHERKFASNEN, ARTITZN SETBY NS IR, FEZ RSN
SERYBR TAEFIT

According to the laws, the purpose of keeping competitiveness and the principle of connecting the salary growth with profit growth, DEC
pays employees bountifully corresponding to their contributions to enterprise and has established a system of employee benefit plans.

D FEAEFARIE
Average Paid Vacation

) 12%

The average paid vacation for each employee is 12 days a year (until 2012).

I21

>

-
*EENBISITENE. RIANRE, BEEIRZSEN. 2E. BFOEI, SRR WSORMIE. B
F=ERTESNTEME T A EINESFRFE, EBPAEEERE, TUEMZIRHETEIS .
HIEAST, RERE, UNKIEA . FRIZEBNEREMNBRERMERAR, UBARMAERERRZIZBEHER
BAFREEIEE, RAEMR. Z2H. iR, Rik. B8, WAARSFEEMETTENR, XNEEZ . BERA
AIKERE , LIRT. RIE. BEANEKEIERFTARBIEIRA, THORIFERAEN.

- Equal opportunities for training and working. Before the employees to be assigned to proper posts, they will be given a comprehensive
and scientific training systematically. No discrimination is allowed.

- FRERFIE

Equal Employment System

-Making the institution normative and hiring people as required. To prevent any discrimination on candidates for any reason like gender,
ethnics, education background, family background, political stand etc, the recruits will be chosen in strict accordance with relevant
policies, actual needs of corresponding departments and position descriptions.

> B R T &G

The Salary Proportion of Male and Female Employees 1 :1

NEEERTRE IR, FENSESFENFELRIALTES, N F¥E., BRUBZRIITALA N 1: 1.
DEC follows the rule of "Equal Payment for Equal Work" to insure male and female employees can get fair treatment, both on their salary
and welfare. The rate of salaries of male and female employees has same level of 1:1 (in 2012).

0524

RATHE
K Employee Responsibility

> ISR E LS

The Proportion of Female Managers
L EEELG
/e 35.44%

The proportion of female managers was 35.44% (in 2012). V
> TR AR AL

Employment of Handicapped

/
ERERITMRNIRIRLHIREAR . SERARELTEREA269A, &t60.94%. [EAT 0.94%
BIBFEENRR ATRES . 201 288 emikimmi R IEE 118.04 57T
The corporation arranges the employment of handicapped people over the lowest employment
conditions. DEC has already solve the employment problems for 259 (0.94% of the whole employees) |

of handicapped in different departments. At the same time, the corporation pays government the
handicapped employment security fund of 1,180,400 Yuan RMB for every year.

> BV REHAFIE

Occupation Disease Prevention and Control System:

-
FECNERERERER, SHENESEEFIzAmHTRWEERFCN, 237 (BRI ERE/FU R EEN
ank) ; BIRTRIMERSS, EMRIREERFMIWARRESMEG, RRFRIRIERETE.

DEC has rigorously detected potential occupational hazards of toxic and hazardous workplaces on a regular basis, and has established
"Environmental Monitoring Standing Book of Occupation Disease and Harmful factors". The company has set up employees occupation
health archives, organized yearly health examinations and will carry out treatment actively if any occupational disease is found.

> B0Vl 22 2 # ERLE)|
Occupational Safety and Health Training

/ 20000

20125FEHEBF20000R AR S INER A BRI
In 2012 there were more than 20000 people participated in the Occupational Health Training.

> Bl S R

Occupational Diseases Views O

Ml

-

No occupational disease was found in 2012.
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> RTOB R EESIE/fEE

Employee's Mental Health System / Measures

-

({3

MERY T ZEN. FFERRN. RHRS. ERTMOTENS, Bttt R OERERBSHMGRS T

BRT . mEABALRIRALRXT OIRERIERES, UEHE. BEXRs. EPIREFSHER, 51
RTIFRETIEESD, LS OSEERMESD, ReRTREFK. #ERk. RERFAMNERK.
The company has initially established a working mechanism of wide attention, proper investigation, timely guidance and focused
intervention, to carry out mental health counseling work.

Labor Unions and Party Organizations have organized various activities on mental health (including the form of lectures, seminars,
reading exchanges, etc), encouraging employees to deal with work pressure correctly, release the pressure with a sunny mind, bringing
employees happiness, satisfaction, sense of belonging and sense of value.

N

> MR R R B SR

Physical Examination and Health Records Coverage

-

100% of the employees were covered in 2012.

> BT HEIHIE

Staff Training System

/
FHEBESHETEAZ—NRTHIFE, WEERTHFIEFRMESE—<H, RoRELES. EEAMSE
WRIEIERIER, ARTRBRIEKRHEPREEERR. TN MMREFHUNREEEIN . 252 RE. 15
BEETH. & BitaoEil.
DEC has developed a unified system and arrangements in staff training, harmonizes the resources of society, corporation and sub-

enterprises. With the comprehensive and systematic trainings, employees can get improvements in personal capability, professional
competence, knowledge updates, laws and regulations, safety and quality control, social management etc.

> BT HHEITIDE

Classified Employee Training Efforts

ERIEEE

/

2012, 2&HBBAZTSMEEEZIS093A (29766 AR ) ; BURARASSINGEHE7963A
(52102 R ) 5 FEEAASIEIN2174 AN (83741 0K) » IBFIBEER. 2.

In 2012, 5093 of managerial personnel had participated in various trainings (29766 person-time), 7963 of professional technical

personnel had participated in continuing educations, and 12174 of technical personnel had participated in other types of trainings (83741
person-time). The training covers the whole staff and the whole process.

054 www.dongfang.com
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> RTERLE EiEiE

Employees’ Career Development Systems

-

> REEESSAH

2B T EFITIBHIE .. ERERARERITRAR, WEERARNTRERA. BIFKENEEER1142.

YT TRRRATSEBARRSEFEE. 8237 7 0 TERARTREMA AN ENEER IR EETRRID. &
BER, NBERRRIEEHARIDUAREESTEINEFIFNSIRSFI.

B TRIFRBEEAT BEFHEE .. HIHEERBESRAT D EWIRY T NEIEEREISREERRE(FINSLEERIF
. BERITEIFRSIRS, FHEWRT2HE0%IU LAEEHRIEARERBESREHZI, BT SEHMBIERS
RESINATREIBE

BRIA LSRR . TR BIFRESEEETIWRARMIRIIIFMSIRESFIIN, SEWEDHEHR. K5
B, RRRSERMEFRRTEY THENIFRSRSFY, SMTIFRSRIEeHU. £RIBSE, BUE
RERANSHERBIBECHRELSR, #HEECHRWEERE. Brl, 2EBNAIFRSRSFINEFARIA
F2.

- Expert Assessing System, which has helped employ 114 high-level experts in engineering technology, operating skills and

management fields.

- Engineering and Management Personnel Promotion Channels, which establishes a non-administrative position sequence for technical
personnel and administrative position sequence for managerial personnel.

- Operating Skill Talent Promotion Channel, which sets non-administrative positions like chief operator, deputy operating director, chief
operating director and so on, making equal promotion opportunity for 50% of whole staffs both in engineer and no-administration
aspect.

Besides above systems, other non-administrative position sequences for marketing, service, R & D are also under constructing. The
personnel of various types could find their proper direction of development to meet their career needs. Till now there have been nearly
one thousand backbone employees covered with non—-administrative promotion channels.

(BRI HERXR=TER
FEERRIAIEIGER )

Democratic Management and Factory Affairs

-

RIE (RIAERRFE) ST (RIAERKTEREIEERNNEGER) , BIREEBRFMUIIE
FETHRISSREIRER. REEE. RELE.

BIEFRR FRF, BRFRER “=F—K" MRS N “=Z&RIN AELSRE, BSFETIR.
BREBESRIF, T ZRRA SAFIEEER.

According to the "Workers and Staff Congress System", DEC has developed "Deliberation Procedures of Workers and Staff Congress

System", to protect the workers’ right of participating in democratic decision-making, democratic management and democratic

supervision through those procedures.
And multi-level disclosure system is also developed to publish factory affairs and track the implementation situation of relevant policies.

www.dongfang.com
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Employee Opinion Transmlssmn Channel

-

RTBEITRAESNATRFEITHNFFREEN, FTERERRIN, EI7AEFHE, RToTETEF
BN EREEN; EEMNSEIRETAR ﬁ%é/\mﬁmz\ THEN. SEFRIRIASFESH, £
ENIFER. WEIRTEN. 2, st5RTEtEEIEREIR,

Employees can be able to take part in the company's decision—making, express their opinions and use their voting rights through

the Workers and Staff Congress System. DEC and its subsidiaries hold various staff seminars, special investigations, multi—level
staff meetings to listen and collect employees' suggestions, and consultations for important matters.

-

> FEMER TR

Difficult Employee Assistance

~

EEMSEIYEY 7 RTEE SR IES, S EAXEER TR REFERER .

DEC and its subsidiaries have established mutual fund and difficult-aid fund, and hold regular and irregular assistance activities to help
difficult employees.

> JERR B (A0Z2 [
IBZELITL ) IR AT RIF (SR T A3

Special Protection for Special Populations RIFEIEASR)
(Pregnant, Lactating Women Etc.)

-

B ST ( KR TEHHRNEERIPEIERSRE ) , BREFETIRING; 27 7FRRTHEZR, FR-DE
&), WRRIR T FHENEERE, SFHTHIEE; YREBSEMRERR %%H,D\I BEUEHSR SR
EEXRNESZRFENS, RERER TERESE,
A file of "Collective Contract of Female Staff Special Benefits Protection" will be assigned to protect the rights of female employees.

The company has also adds information file for every employees with financial difficulty, while giving basic assistances to those
employees or handicapped employees regularly.

For the early retired staff due to illness or other reasons, the enterprise has established the salary adjust system which refers the latest
average salary of society.

056«
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> HRiR TR EFE

Work and Life Balance 40/\8g

;‘Ziiﬁ”ﬁiEIHH\\E? BRI R EE MEIEE?HU‘EE%
FRTHHES . EEWVFERSHUESRINIINZ TN, Hi
IﬁﬁE%ﬁJ*;zHFWEx, —RRAELARTIINE. EE%:IMEFH
Z, RTFREERRENREN, ERITHANBIINE TIE
B (EMEEETIERIBEN40NET ) , FRIERME T ibE
HERTAMA

CEIVNSIEIE ﬁJLfBéD\J—TET$EE.Sy%ﬁﬁii%%%%z}b
M “BRTIZAT | BEadtEH®E. [RTHEENERE, Rz
. BB, EE\HE\ ]]%HE%ZMK iEn); HEFRTHER
R, BRANFHE. BEihs. RIRMEESRTHER, Bk
AT MINFZARIERE. BXES, F=TRTEE,
‘AT R TP AEENELRE.
All departments need to arrange the vacation for employees and avoid extra
works during statutory holidays, unless the essential 24-hour continuous
duty or other urgent tasks approved by the leadership. For those employees
who have to work during the holidays or get more than 160 working hours in

one month (40 working hours one week by laws), they will get compensatory
vacations.

In order to enrich the lives of employees, the corporation and its subsidiaries
have organized variety of cultural and sports activities like "Labor Union Arts
Festival', "Gratefulness and Motivation" speech contest, sports matches
(dance, soccer, table tennis, badminton etc.), expand trainings and so on.
And the corporation also has organized the associates (literary, photography,
science and technology etc.), and published enterprise newspapers and
artistic galleries of employees.

> RTHEE

Employees' Satisfaction

REBSRABERIFNMEIGRE. AFENESAFHERIEERRNENT; REBESRTHERENTIE
M. RFNHSERE, BRTXNEWNASEINE, NElERRNERRE, FIL ‘“FRBRSN” AExR. RTLHFEER
= o

DEC has good brand, excellent corporate culture and positive influences around its place and offers its employees stable jobs and nice social

insurances. Most of the employees highly identify the enterprise culture and have a strong sense of belonging to the company as a "proud DEC
man".

> BT

Staff Turnover rate

BTk

~ 1.61%

DEC's employee turnover rate was 1.61% (in 2012).
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Community
Responsibility

FEBSERARKRESSEEL WM~ SERTEMD
RPEFHREIR, XAHEHAMCEBIAL
HRY, IMZARATBIBIAIER, WEM
BHXRE, SEWERRHIRRESHEREE,
DEC actively participates in the economic and social
developments of the communities where the
company and its subsidiaries located, promotes
locally hiring and purchasing, builds a harmonious

community environment and shares the
achievements with those communities.

X REFDE i
Harmonious Community
K Responsibility

> RTAMLEIEE

Employee Localization Policy

f
HLREBHAEERNIZE T RTAIRIBICER;
SHFFEWRTE (3iit) Z2H;
Fite AR BRI R T AEEMFT.
The managerial principle of the social insurance localization stabilizes the employment localization.

For companies acquired by DEC, should keep their employees in local places. For companies newly found by DEC, should mainly hire
local people as employees.

> AL (R LL 5]

The Proportion of Localized Employment

f A ER{RELG]

(BERERBFENEURESHIIRT ) 53.67%

Dongfang Electric Corporation (DEC) is one of the largest backs

201 2 EAR LR LL51953.67 % .

The 2012 local employment proportion was 53.67%.

> IENE I ER S Et

The Donation System and Policy

s
EFARF (WIMERERINE) FBRIERE, BIRBIET.

DEC develops "Donation Management Approaches" to regulate the donation process and enhance the donation effectiveness.

> NeEREERS

Charitable and Voluntary Services

> EFANBAERAFIBRI05TT. @BEEARFIBH10.557T. DEEHHEBEBNR25h7T. QML KFIBN
10A7T. EAERKBAFEMOSTT. BARIETAFIEN200 TR AEBAXFE,
The corporation has donated 100000 Yuan RMB to Chongging University, 105000 Yuan RMB to Qinghua University, 250000 Yuan

RMB to Deyang City Bureau of Education, 50000 Yuan RMB to Southwest Jiaotong University, and 150000 Yuan RMB (to set up
DEC scholarship) to Xi'an Technology University.
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>IRARIFIRMRSIN “BE—RIB” &), MBER™
BELDSIBI1082387T.
Dongfang Boiler Group Co., Ltd, had actively participated in

the "Charity Donation in a Day", and donated 108238 Yuan
RMB to Zigong Charity Federation.

> HFABMER, FHBEAERSEH7EESRESS
BAIL, 66ARLINMAM, SERFIEWIRFEGFHNRT
BN, FRBDWIPERIR )& B Em MR
RS o
In the World Blood Donor Day, 97 volunteers of DEC
headquarters had participated in blood donation and 66 of
them had succeeded in blood donation. Dongfang Boiler
Company organizes blood donations every year, and wins
the title "Advanced Collective of Voluntary Blood Donation in
Sichuan Province".

> ZRNXEBIEARUMEEENHEEM, 20126
ERFRIBSWI00FRIR, BEFERELI3000A . @I
BT L BZHRBEEEF S Bm.

Dongfeng Electric Machinery Co., Ltd, as a patriotism
education base in Leshan City, has received more than 100

visits, and approximate 3000 guests, and donated
stationeries and supplies to left-behind children.

> EFSHSEWKBHE “MRSEHR” fhig4s
PES), AEEFENRRTSTIBECHNE.

The headquarters and subsidiaries have carried out
activities of "Voluntary Environment Protection Forest" for a
long time, putting efforts to build a green society.

> RSN EREERRES. 7TRIBENE —ATE
IREFUEBA AR, SINFERR, AKRKZEE
IMME2TT RITTHIRCRD R . Rt R RS LI
INFABIBATEIR S .
When 5.7 level earthquake happened in Yiliang of Yunnan,
Dongfang Steam Turbine Company sent a rescue team to
the disaster areas in the first time and donated more than
20000 Yuan RMB relief materials. The corporation donated

47 sets of desks and chairs to the Fujiang River Road
Primary School of XiaoGan Town of Mianzhu City.

>ARFENE MNP XEEEESEARI100TT. ®Y ‘BRBFER" , RTBEQ MhELPXEEDSIEN
364337t. BEHRIEMHELXMERCOREEFAN, FAMPRESARIBFREFEELK. ERHESER
(B4 o
Dongfang Heavy Machinery Co., Ltd, had donated 100000 Yuan RMB and its employees had donated 36433 Yuan RMB to Nansha
District Education Foundation of Guangzhou.

>IRAFBSER (BX) BEAMEEEHBIRASMENEESSBRI BT,
Magi Solar Energy Science and Technology Limited Company of DEC had donated 10000 Yuan RMB to Yixing Charity Federation.
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DEC (the corporation):

> R ENIFI20128E B Engineering News—Record ({8} “ENR” ) £2IkERA225%F
R RHEREs3 N, EAENPESIFHHEZ 163

The 83th in "2011 Engineering News—Record ("ENR") global top 225 international contractors", and the 16th of
the selected Chinese enterprises.

> R A EF201 28R E I 50058552043
The 204th in 2012 Chinese top 500 enterprises.

)

External Recognition

3

> ERAEF201 28 P EFHIEL I 500585510111
The 101th in 2012 Chinese top 500 manufacturing enterprises.

> ERANENUS20125F (FhE) (PEsc0REMERIE) HEfTEESE12011

The 120th in 2012 Chinese 500 most valuable brands.

> EFATEEPENM IS SEY “UMITUWIMAHIERS L REE”
The "Demonstration Enterprise of Modern Manufacturing and Service Machinery Industry" of the China
Machinery Industry Federation.
DEC Limited (the listed company):

> R ATMITIEE (BMHER) E2IR200038 A FIEEEE1222(1

The 1222th in America "Forbes" Journal of Global top 2000 companies

> BRI AEMISI “2011FEEPRELEHATIERHMTE” 5881

The 81th in 2011 China top 100 listed companies list

> RIZABIGERHPEIESREDN “€4 EHATHER”

"Taurus Top 100 Listed Companies Award" of China Securities Journal.

> RIS ABNE “2011FHEES EHEWHSSFEE"

"2011 China state—owned listed enterprise social responsibility list"

> RIPABINIE “2012FEFE EHATER10058”

"2012 Hong Kong listed companies 100"

> RGP AT 2011 FEEEHZRAERIEAREE _thE

"2011 the largest international engineering contractor 25 in India".

> BRIn TR %201 25E R &R M 1003858 —1u7

The 2nd "Chengdu's top 100 enterprises"

> RISATISRIX “HEEHF 201 2EERESHRAREW” RS

"2012 Chengdu outstanding high—tech enterprise"

> RITATIFRIX “HEEHI2012EEREBINTIFHEREL” RS

"2012 Chengdu outstanding overseas market development enterprise”

oy > RIS ATRASEHRERBSEEN BT RIR it

"The site for Enterprise's harmonious culture construction" of Chengdu High—tech Zone National Tax Bureau
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> BIMNEREE

Overseas Duty Performance Practice

= 17]
& EEESEFTEAS

Special Subject DEC Ltd. International

> AU EE(R

Local Employment

BHE2012FK, XEEIMNEEEEAIEMEEEEER
216 N, A TIBHEINR TIIDECR 7 AR, A B E i 28X
BINR T 7RI
By the end of 2012, our overseas projects directly employed 216 overseas local

staffs, in order to promote understanding and recognition to DEC, we also
trained these staffs regularly free of charge.

FIRENEBUIRREMMDNZAER. X BEELEN
HenhZERTRISMMES S, BRR T SRRAII R,
EMBNNEERHSE TRENE . BB TILER, #E20125F
5, BEMEEMNTRELIRITHETI2000A, #Egh—HmE S
WEREITET171ATH, BHE AR TATI4351H.

From the beginning of the projects till the end of 2012, Pakistan Jinnah project employed local man power as 2000 people accumulatively,
HaiPhone project's local employment is 1710000 man-days accumulatively, HaiPhone Il project local employment is 430000 man-days
accumulatively.

> ARG

Local Purchasing

RARIEH SACRWEER . BMBEALILSE, &F2012F)K, ek IREAtRIRBSEA13MZT AR,
EEIMBIR R TS HRBMMELNE 70005 TARD, MEEh—EStRWAS1.6(27TART, #rgEh i
HRWBLE2161 B TTART.

Prompt local purchasing positively. From the beginning of the projects till the end of 2012, Indonesia PLTU Lontar project local purchase
amounted to 1,300,000,000 RMB, Pakistan ALLAI KHWAR project local purchase amounted to about 70,000,000 RMB, HaiPhone | project
local purchase amounted to about 160,000,000 RMB, HaiPhone Il project amounted to about 21,610,000 RMB.

> IR IRIF

Environmental Protection

HE2012F K, BEHREXEBINEN
HMBEERIMRETAMZEBEHIKBER,
ZR T ZERRBBEKER, BOAR . BRI
BRISRATIS R .

By the end of 2012, Pakistan KHAN KHWAR project and
JINNAH project has provided about 510,000,000 KWH of
clean hydropower energy, alleviating the country's lacking

power, reducing the pollution of wood and coal burning. SNERBI BERIMB WA
KHAN KHWAR project site JINNAH project site
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> XA
Community Interactive Activities

BIEERIRARSI RES, FERTIWRER, BMASHER.

All the overseas projects organized many kinds of activities after work in order to enrich staff life, integrating to local community.

EPE TR S ARG/ RIAER R T 2= EPREEEFF AN E TR HF IR ER

The tug of war match in Indian Barmer site The volleyball match in Indonesian Pacitan site

AN
Community Public Welfare

A2 5 E T E 2B LN BT ELR TR
NEMEET . e EIENMAR, HSMZH
FRIBIEEM . FIEDHL. IR, BFAFFIMm.
Participate in various charitable activities which held by local
government and non-governmental organizations. Indonesia

PLTU LONTAR project staffs donated computer, printers, clothes
and note book for local schools.

HME B TIEA A IFRRERRBETFNS S EE L, ARESES[
FREMROIMRRESIB LB REE, BTEWERES. WERY, LIKE
EEZ A, RREEIERERM S N FIBRENF

HMEEh T ASMEESRE . WERAFRIR12705HEE, 95 ARM
38107z,

In order to support the aiding poverty alleviation works and local education of Vietham Tra Vinh
province, Vietham DUYEN HAI project division had donated bilion VND to the local aiding poor
fund in two times, used for building houses, buying clothes, and supporting the elder. In addition,
the project division also donated Township Primary school.

Vietnam DUYEN HAI | project division also donated 12,700,000 VND, about 3810 RMB for local
students and the disabled.

IBFRUE

The donation receipt

066 «

-

& Special Subject 1

L BSEHAERSERRAH

DEC International Co., Ltd.

> L NEE I+ XAIFNT

Impact on Local Community

BREHITSEHA= (GBE ) RESHE2S5TTEEHRTNBXZHEARAZER ( Addis Ababa University—Institute of
Technology ) 20135F-2014FMELIEHHIME, NDBEI A ARSZIRIERLF A ZIMBELS, FHAMIRRETBERE
WHIFSFESEIN= .

Ethiopia GIBE Il project division participated the 2013-2014 intern program of Addis Ababa University-Institute of Technology, choosing the excellent students to
practice in the division, which gave the students a platform of international enterprise and training opportunity.

EHRETHBEHERAT (Nam Mang 1 Power Company Limited ) {EAZRSESEINE—
MBOTKEBINIRE , MHTIEARBEENAE. BELMEMNRB. ABXE, F5EBE
FFRISRIFIXER, RS INAEFARNSHEmItSEHE51EE. BE T 8
ZIER, ™MYGET HHNRET, BEETARRMIANA = s

Nam Mang | Power Company Limited, as the first overseas BOT hydropower station project of DEC, the field staffs
respect the Laos law, respect local religion, customs, keep good relationship with local government, and actively
participate in local social activities held by local government. They repaired 5.6 kilometers rural roads, which bring
convenience for local villagers travelling, and also helpful to the production and transportation of rubber forest.

BEENZARRE

After the renovation of the rural roadway

HEEIE(BAN CHAT)/KEB I F#iEELai Chau® Nam Muit] £, EBILEEINEENAE. B
HITRSATE, ZBLIERNSMEFEAEERAEN.

Vietnam BAN CHAT hydropower station is located in Vietnam Lai Chau on the river Nam Mu. The main function is
power generation, flood control and flow control, which bring great help to the development of local economy.

R E B L AN
Release flood waters, BAN CHAT dam

ENEREHR(Budhil) B S B 22 x 35MW, F2012F58 F /LS, TEAEIEILERE DI /RS Bt X AEMH/ITR
£, BERRE—RANE, WRIEHNEZSERAECX R ERIDNE DN, B2 TEZFR.

Budhil project in India with capacity of 2 x 35MW, combined to the grid in May 2012, is located in the Budhil River of Himachal Pradesh Chamba district in northern
India. It is a big project in the river basin, which plays an important role in ensure power supply of Himachal Pradesh Chamba district and its surrounding.

#EEZ (Dong Nai) ME#H 2t NIESERIRTizss, IG5 SMEREDIXR.
Vietnam Dong Nai division donated immigration office staff games in order to prompt the relation between DEC and local
government office.

NEMNRESLMEFE—IL
The staff of local office with
local young peoples

BINPEEHINIRE it 5 B AKATAKHALIS SHANTAHARBE N &N mic 2 8, F20124
[ERE, AEMACS TS, @7 HEFARE . MEHEBIR—EAM/NELE . [E2i
RF, IBRSHMARRIZIR.

Bangladesh diesel engine project located in remote areas as KATAKHALI and SHANTAHAR respectively, which
combined to the grid in the end of 2012, creating employment opportunities for local people, promote local economic 2 3
development. Project team visited local university and local primary school children to strengthen the communication - - - . e
between DEC and local peoples. O @INNERAND B RZEARZ T
Visiting Rajshahi University
School of the Arts in Bangladesh

» 067




SOCIAL
RESPONSIBILITY REPORT
HEREHRE

> STIFH X R E

Support Community Members' Education

&0 = E BRI 2 =B 0 I AEFBAIARISS 5 A R T
gErRIl, XX TIHRBEAMTZ FSRAKFEMBARRVESES TR
WAIER .

2012108, SH=INRA&YERR &2 5iEiR 7 —& 4
RIBEFRSBAEASHSSHEIORANSIF, INRT Zitb
RIGPEMNELESHOT#E, YTAERTERMCREFRIF
RBEEE

The site construction department of Gibe Ill project division made a lot of new
skill training for new employed local workers, which improved the local workers'
skill level.

In October 2012, Gibe Il project division and BAN CHAT project division
selected one local staff respectively to Dongfang Electric Group headquarters for
15 days training, to enhance the local staff of the Chinese culture and Oriental
electric knowledge , and helpful to broaden the international horizon of local
staffs.

HMER T
Foreign nationality staff training

> AHLEER . AMELE(

Localization Policy and Localization Employment

RNEBIMREN BRI RAFENTE. BER. MEMET “BREDEENSHIARARNERIRES, EfbER
FADTRKGNRHIREY” KR, RTAMHRREIEES.

Local staff recruitment procedures of our company are standardized and transparent. The project divisions adhere to the policy as "except
for some management and senior technical personnel coming from China, other work positions and manpower should get from local" thus
we have a very high degree of employee localization.

BB AL EELFIZ=

The project local employment proportion table

RE&HR BEFIARA BEA i

Name of the project Employment position 2#3}3%3;

HH=IE TA BEAR. BEAR

Local staff ratio

0,
Gibe Il project Workers, clerks, management staffs 350 73%
FHERERINE S PEAR 4 80%
Oriental International Laos Project Office clerks °
BT N ERAR] TA. DEAR 4 9319
MamMang | Power Company Limited Workers, clerks I 170
ZHIEHIE TA, I, E3i%. S %6 30% EM=IERTRT
NamNgiep 3A project in Laos Workers, Chefs, Translators, Drivers © QTaﬁ% in Gibe Il project
EHEMRE TA 8
Xe Nam Noy-1 Project in Laos Workers N
AR RIE TA 10 719
Dak Mi Project in Vietnam Workers °
MEIATTARINE EiE. Sl 2
Dak Drinh Project in Vietnam Translators, Drivers
HEREnE NN 9 509
A Luo 1 Project in Vietnam Trans\ators Dmvers Workers in Kitchen ©
R EIRE S, 9
Ban Chat Project in Vietnam Trans \rnor me rs, \ /<>rkors in Kitchen -
ENEmER/RIE TA 9
Budhil Prmem in India Workers 100 75%
=SS TA 450 799,
ine project in Bangladesh Workers ° %}Q%éﬁ]ﬂﬁ@*ﬁ éliﬁ_?)\:[&%):
R EPRS B EHTIB gk R NER. RIRAR 5 83% Some local staff and their family members
In Pakistan Railway Office clerks, security personnel © Xe Nam Noy-1 Project in Laos
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W IKBIE T AR TIERE

Workers and working environment in MamMang | Hydro power station in Laos

PUERIRE AR R T &% NEmMBERBEIERRE NEMERSE S ERXTR LT

Chinese and Vietnam staffs in Dine together with local residents in Ban Chat Project Leasing local MINI bus for commuting
in A Luo 1 Project of Chinese experts

EEHTERIE/I BRI SR T

Local staffs of Pakistan railway office

> ARHEERE

Purchasing Localization

FRERIRASRY, BIoBEAEIMEIRENE, SIF=TIMERF, BHTARE, &8s, B
12, mipitEREN LA IBEH, LINw .
As an international project contracting enterprises, DEC give subcontract to the local enterprises to provide opportunities for cooperation,

stimulating local economy, promoting development, forming complementary capabilities in the capital, management and market to achieve
win=-win.

IEZR R REEER SR
name of the project purchasing goods Amount of the purchasing  proportion of purchasing

T SETFREAEIITR TS 20BTT AR 100%
Xe Nam Noy-1 Project in Laos Construction consumable materials, daily necessities 200, 000 RMB o
R B M. EERRMAs £9480 5 AR 100%
IMam Mang | Hydropower Station Comstructlom matema\@ fue\q dawly mermgmm and food About 4,800,000 RMB ©
S ERE B, B4, B, AR DERR 5 517 S
N ) Turbine oil, cable, cable accessdries, electrical components i, 100%
A Luo 1 Project in Vietham and auxiliary materials, daily necessities 550,000,000 VND
ENEE /RIS 3, Fkah, +32. TET(EREIME 49450527 100%
Budhil Project in India The main tr'm%former %ub@tamn civil \mrk% installation and auxiliary materials About $4,500,000 0
RS HLIE T2, N, EEMHEmEIRET S FEEL

Diesel engine project Civil, reinforcement, comstruct\*m materials and fank welding installation, 75005 A\ 100%

in Bangladesh commissioning of substation About 75,000,000RMB
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Public Benefit Activities and Volunteer

EH=KBIMB (TR EEH TR E R
X, BN ESINFREE, JtERE
EIEERE, HEEERNmEE. 20124
38, EAR=mEWHEARFH ARKEED
it RBIEMIT—FT/NE, BIETINEY
10000 tE/R (A=F 2o ART ) XA,
AERBRID Bm.

Gibe Il hydropower project is located in the south of
Ethiopia mountain area, no road connected with the
outside world, the local people lived in a hard life,
education is extremely behind. In March 2012, all
Chinese personnel and some local employees of
Gibe Ill project donated the value of about 10000 Bill

(about 3000 yuan) stationery, sporting goods and
office supplies for a nearby primary school.

ELiEN S I e

Bibe Ill donate local school

20125, ZEWETIIBRBNBERAERZ
BB IF A EBUNIEsh=FIR BIREIE
MBS BAFARRMEEBIRIBIER,
H1BIE2600000&% ( 20807TART ) -

In 2012, Laos NanMang River Power Company
Limited was invited to the repairing works for the
local road which organized by the local county
government, donated Bolikansai games and local

government games with amount of 2,600,000 KIP : " N B
(about 2080 yuan) NEEERIER BEIREIENE
’ Donation for repairing road Bolikansai games

7R ==
> (RIEERIE
Partner responsibility
WREIIEKBMEAREN FARENSE, FERASEFNENRIL. BAES. EHMIESRCR, RIS
BHIT.
Vietnam Ban Chat Project adhered the responsible attitude towards the client, recording all data of equipment inspection, technical guidance
and accident handling during contract impletion period to guarantee the project successful fulfilment.

RNEEMEBRANEFINERSZH
SE, ARTERBHEERAE, RIES
BIRF TR NSRS .

Adhered the strict and responsible attitude to the
client, carrying out customer satisfaction survey

to guarantee the project smoothly and
successfully transferred.

HElENEERREEAER FEBPUE TN A RIS E
Customer satisfaction survey of Letter of thanks from ALUO
ALUO Project in Vietham Project owner in Vietnam
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> RAER

Awards

MR LRI E SR F N R RR SIS AN B S1Rae 3R E I F
IUARIRAR .
Vietnam Ankhe project management team got client Award for high quality service and
excellent project management skills.

WEERBERTERES, SillkEsem. BER
B LRBA, UKBKERKEVHHERTSZTEOES
B, ZTHBZERESFE. WiE. EE. NERATM
EEIMBEZ M ERAISAIHE .
In the carrying out process of Vietnamese ALUO | project, DEC
held a party together with the client, the supervision company, the
installation company and the joint venture partner VHH company,

fully enjoyed the cultural exchange from China, Vietnam,

Germany, Indonesia, Pakistan and other countries. FIEETRE I FE &AL FIEEIR B BOEI
Client giving gift, ALUO | project Enjoy Party, ALUO | project

ERZHESFHENTRLETFN ., SEARELRBRIARDREFE, B TIEARERTIHIFE
RS UESANR SRS, FIsRARnT . RENFRERLER, SARPHTRENSE, BRRERY,
HRELRE,

Following the safety production strictly, all kinds of personal and public safety equipments are complete in Gibe Il project. All the staffs in site
must wear safety equipment and construct according to the procedure. The working procedures must follow related regulations. The safety
specialist inspects the safety situation every week and organizes safety meetings to eliminate the hidden danger.

REmBELTSEISAMNE, Bt
FURE, MERFEIETFIRERAX,
NEIRERTREEEHITIHSNIE.
Ban Chat Project is located in the Vietham of
tropical weather which lacks of hygiene
condition. The division strictly followed the food

hygiene regulation and the disinfection works for
the tableware each time used.

> ME=RIE

Environmental Responsibility

HH=INEEETRIPIEI LR, BRI
BS. AMBIWS, FIBREENIRENEPIZTIRE
SMIE ., RIRFEHLLT 2 — P REFENFEHESR,
IMEEMRMETLRE.. AK, AIFTIFEE, IMEW
D BELARER EHLULTFEAREBESLSR, RE & =T E TUARIER SRR
ﬂESZ;’éUéi‘@ﬁﬁ . The environment protection sign at Gibe Il project site

Gibe Il project division keeps the promise of protecting environment and saving energy, resources. On project site, all living garbage are
treated together by digging landfill disposal. as the basic way of a power shortage and relatively dry country, Gibe Ill project division advocated
saving electricity and water in nonworking time. The office staffs chose walk as the basic way of transportation, making green travel as much
as possible.
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Love from Volunteers, Liability of Youth
KL SERSFERRS EaNeE

Dongfang Electric Corporation young volunteer service record

£ ‘= Bl RIMES—" O MEWRSIST, FEBSHEORFHRRRRE, NRTICRS Tt
= FMTHESNRENES. 5K, FHPBAEFERTNLILIFEZNT5, BT ‘TRRSER |, BR7RESE
RTRIRIERBIR
Under the guidance of core values "harmony between society, enterprise and employees", Dongfang Electric Corporation never forget the

responsibility and faith to service and benefit community after 50 years rapid development. Working in the central enterprises, the young
employees of Dongfang Electric Corporation nowadays show their responsibility by their strong actions and noble volunteer spirit.

-
K Special Subject 1

> %lt’\ﬁg?* Love Helping

AERFRAERERRNERIRSMES, BUBKMABKRRIFTEENSD . 2012F, FHREINIE
DI ARXHIEEOHEEDETN ‘FREVEMEFEERFZME" , RABRPEERRHRAEROERTEER
R PRPIEEEFEBRSMBRER , RHERAZE MRNFSESEASFSRENSEIRNAF R
BESRENENERER.

Love helping and educational poverty alleviation play a very important role in all volunteer organizations of Dongfang Electric Coporation. In
2012 the youth league of Dongfang Steam Turbine tool factory carried out a student-helping activitity, which was elected as a "Gold young
volunteer service project of central enterprises". The youth league "Jackson care center" of Dongfang Boiler helping activity won the
nomination of the "Gold young volunteer service project of central enterprises". The young volunteer association, which works directly under

the leadership of DEC central Communist Youth League, has also became a member of the young volunteer association of central
enterprises.

SHERASARNSESEENS, B RIONSHEEHERAS2004EEN) | & RLMNER EEROESS
AAE—FENE, 20126048, ERERTHNRATNEEE T0ESBERINESIS, FHl{T TIFEIERI
B. 2012508, “SHENE BOBIHRSRSE—FENFANESENERE, SR TIBRAL44625
5T, ROMEIEZRRBTH. SEEIZEHRSREEZEINNRPNBOKS. BOBH, FEREDT
“BEFRS BUOKSSMIYERE, BHSSRIREREOSESHERE .

M20085E3B12, FISHNTES RSN RN EE AR NENEERSE, Ll ‘SMED - 15
HESET HEE, FE “BOBSE E5. 2008ENZH/NSEE T 7H0TBORAE00RHBOWE, ERSY

=" BREINR . 2009F M AENFRIZIFERT T, BENEZ T RIMAESDRR . AENFRIT713

072

FENIEXHEIMBEERECIRZRMFZENE R . SENFRVEN AR HZEEWERER,
ERIMEBRBR, FEBABRIT, BNBAIBR1007T, SFRDAEHEEE. NS5, ZFNFEINE
HIRENER, SRENEERNKREMEEEMIIAIIFE,

NeHREXEPO (IULER ) EREHRERDBFEAZE2010FRARENEBIRSIE . SESRE
RIEFOVRENSREPEPE. XA, EFARFEIXEFLD. ERERILRT “Ie1+17 [ANREHR
B LEMEOE, EFERBAEFRAEFZFWHELIT—N—NINRESMOERS . AET 15
XA, XE/LE" &), SAI AHRSFRNIEREY, FETRBINFEIBmMEY.

FIFEN T ZE5 s A E 237201 0F e AR X T F Ao T8EE . 2RRTBFESE
RINFPFEIE IR, REER LA TN EEREFECHNREE, — DTGNS IHL
BBEFERNRm, —a80BTHXLER. PEHPHKRES UL ENBm. RTNEEPRRFRSFENE
ITEXER, OS0EE, BEERAIKTIEEIRNN, BoEPALZRL. BREMFNSHINGH PR
RIBBTILERE T IRE.

FRLBI I ZAC RS =520
PR FATHE T IRARISBA

RS ERRNRARLE R
A93ZFA I E TIREFIN R

RS ‘BEARD RFSMBZEHEF], SEEBEAENRZRNAEERT
f EEEH M= SR ERIS0EIRR
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> ?‘:HXHE% Community Service

FEBAERFREE N WA SET KR T RIFINERIX
R, FAREFHEIEERSS5E TXMENHF,
Every subsidiary of Dongfang Electric Corporation holds an excellent
interaction and relationship with their community while their young employees

also take active part in such interaction through offering volunteer services. ‘s  , ; ( y A v
BFNFEEANSERSH, SEIBEEHSAHRRIGIE k?'
RIRSIER), AMAERLKRERIIRMBEEE. Bugr. 12 ‘ﬁ“ﬁhj\iﬁ g!‘uﬁgu

K.EXRTD . NMEMESRS, BRMAXEERE. TR
HE. BBEFAESHITENEE.

SRR, SRENERIRSEEIBHMERRES . FMEE
7N BREARBEEEEZENBEHER, MBEIHESEAHIZAHY
T ERBHTES, AL, &L, ELE =EL EETAR.

BEMNENTD . ERINEASEETH, SBENMBELRE
RATEMNFIEREN, BRI XAONREIMR. RBWMR.

TREMNEEHBER . Bk, B LZEF R TERIR

YR RNETE) ERSEIRS IS

BEERNERRERS. TR, HESEARE, SEE(1E
FEF—HEALENZEER, FRENDAERNIERTE
.

FNEN “HEBFILEL R~ TREERSED

A ENEEEEE U ENSEERS
£ 552 IER % T

FRAREN ERRSE” &
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> HE%J/E% Service Enterprises

FEHEASRTHEEONSREERR, BERRSSEWVAEREEE, S55FAKMT, FLLMTRSSMFF
PRI o

Every volunteer organization of Dongfang Electric Corporation always combines the volunteer service and business development closely
and accomplish the improvement in both service and development with growth of young employees.

FEEFRESNSELl, SEES5TE—MEXNENNARIITEF . SPEWEBTEEEMN TGN, FIA
AREIEIER . B, MYAEREDREALNIRSS, EELTEMHENET, AHSSREERIHRIFER.

6.12"7 MIFKE, EARTMBNALARIZERTE, ERBEVHTEENES—HEEENHnE 5K
&, BEISTHRMKRFRIENE, AUt 7 B Er.

CRENDERSHEARNEERENES . FEAKET . FERIWANNSETEETEN, REIEELEENE
B, AU THSFIEME, SIEHENESREBERTE TERNSE,

SitEr, SFERE LT ARBTERFMNEWADRFELIASTEANERRE, ATREENTERE—X
WEEBE. geiEs. EHEANTFET, XLTFRTBITRRSTHINFTRAZEIRE. SEIEFR . EmARERIIE
HERIRRS S RIMNIERIRS, BEEEFRINE . NHBET TH, BRKT7TIMRIZ T

MESEENZEPATIIERS

TIeE HEREA SIS RIS E BRI RAIRSS

SRESRENMOL e T SEPEERILZERIANINE . IREHIESTIE

ns, SRRSERAFHBEBAERA— @i, SERTIIEATWRIRRRMAOENERN, RIS 5EIET
REHZHE REESTEHESHESF, ORI THERTSERSHE®, BREBREZE T HATX
Today, the volunteer service has became a famous brand of Dongfang Electric corporation. Young employees not only make contribution

to the development of enterprise but also actively fulfill social responsibility and promote social harmony at the same time. They practice the
spirit of volunteer by taking real actions and show the new style of the times by realizing the responsibility.
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FHBASARTHHRSHIDAEE R HNSHNIR
Public open day to popularize high school students and teachers the
equipment manufacturing knowledge

20126F9H8208, FEBAREERTIER T —HUFHRAZNE —RE LS —FHRB00RAIDE. Lt
IRENERECHS2014RIEHTHBEN—TEENT, BERFABSAL ‘“ARFAME” EXEtaE
R B HIERNRAYE SR, o

FEMNOHRME T FSBAERELH, 2 TBFEDBSNARERBR. XX “ZARFWE" 538
7 ZEEINRRET 1T, BB EET WA REFEIHRZEBAEARRIEN K5 B S EBRE AR
Mo RNZHLRIHEE, BA T FZE(MRARAIRIAE . P ARERRITHE, HMUEERE. HMEEES,
TUEESAO = T BZRE R IR EAVIERINR

FHENIREHBRRIFE TR T RSB hBHARDIE. EREFIEXKE, HBRRER. FR. &
I AFENNE T ZEXLKBRENVTFRIEBNLERR, ZEIDHELENCR TXETFRERSZLE
RREBIRERE, AELIIE, AHBANERR. WEEFMREEEZNHE, RRNBRTE—F
4,

FHRBEARHERTBE2009F9F3%MERLK, AAERTESSEFNEEXSHSWIHNEN, S
B RN I T SCBRFOPO) | E AR A ST WL D R0 & . pER I IME ARG EERIRAVE
O RABITRERE, ErrERNNTSRFARMIAKESR, MESSFRIRMAET REERNR .
ITRERENNFNRABRIEN, RARTRERPTERNESHRSNFNRSBRERNERR RS RARKENM
REE . R “RDRFFHA" 1EE, MIRFHEAREMEEHEIERN—REE, BEFRSESFAERSF
REBRMRZR . HEESHeRNIRFE . B TEASHESAEtrEERT TREFAZERZREIAY
RIFXHR, IH—LZHERERKEEE 7 &t .

RRARFERENERIETRLBESAN—IEFRE, ISitPERERN “ZBE(]) sgExXEX
FER. MR, iLFRSBAA ‘G, REEE" A RMBEREHBEA, RHLEEA.

076«

In September 20, 2012, the Oriental Electric Technology Exhibition Hall in a
number of special visitors —— more than 800 teachers and students of
Chengdu Seventh Middle School. This activity is an important part of the
motivational educations of high level the 2014 in Chengdu Seventh Middle
School. DEC has popularized equipment manufacturing knowledge to the
society by "public open day" in the form of accountability practice.

The students watched the DEC image propaganda fim in batches, fully
understand the development of DEC. The "public open day" set up a special
"nuclear knowledge lecture" link, performance characteristics and basic
principle of DEC nuclear power equipment by the nuclear power industry
professionals to the students on nuclear power. Explain profound theories in
simple language lectures, stimulate their great zeal for knowledge. They
carefully listened to lectures, and sometimes frown thinking, sometimes
speed his pen, to seize the rare opportunity to understand the relevant
knowledge of nuclear power equipment.

Since the Dongfang Electric Technology Exhibition Hall come into operation in
September 2009, it has receipt a large number of various stakeholders. At the
same time, it has become a window to show the modern industrial civilization
and Sichuan major technical equipment industry strength and promoting the
cooperation and exchange of Sichuan Province, Chengdu City Foreign
Economic and technical; to fulfill the central enterprises responsibility, show
the new achievements and technology development direction of energy field,
provides the extension knowledge of science and technology, energy and
power knowledge education base for the social from all walks of life; a show
on behalf of the Chinese electric power equipment is the highest level of the
Group's development resources and technological achievements of the
platform. The "public open day" activities, is not only a practice of equipment
manufacturing knowledge by DEC, a good opportunity between the
organization of the Youth League of DEC and the organization of the Youth
League of schools to strengthen exchanges, promote mutual cooperation.
Committee of International Engineering Company of the Youth League and
the Youth Corps Committee of Chengdu Seventh Middle School established
a good relationship between the youth exchanges, which lays a foundation for
further extensive enterprise association.

The public open day activities expressed a desire of DEC people, that is to let
China's future "Edison" to be here by the enlightenment, the flying dream. Let
the "green power, to serve the motherland" of DEC people unremitting pursuit
have successors, passed from generation to generation.
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The Dream Of DEC

Beco 1r World—class Pc Equipment Enterprise

The Dream of the World

Developing and Utilizing the High Efficient and Clean Energy
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