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Co-create Value
Share Success

Perhaps, power equipment manufacturing
enterprises were deemed to be irrelevant
to you.

Actually, the electricity that generated from the power
generation equipments is closely interrelated with your
daily life.

Indeed, the vast majority of your daily household
electricity consumption may probably be generated
from the power generation equipments that
manufactured by Dongfang Electric Corporation
(hereinafter referred to as “DEC"), and let alone the
strong linkage between social as well as industrial use
of electricity and our power generation equipments.

Imbued with the vision “Green energy drives future”,
DEC is always committed to putting forth efforts in
developing multi-power generation equipment industry
that is energy-saving, highly-efficient, clean and
environmental-friendly, upon the immediate and long-
lasting request and expectation from the human
society for the green energy resources. DEC also
holds it up as the value-driver and action-orientation
for its future reform and development.

“Co-create value, share success” is the level-headed
cognition and positioning of DEC upon its self-
responsibility, mission and tenet in the tidal waves of
national economic transformation and deepening
extensively the reform and opening up. Fully loaded
with the mission and responsibility to constantly
develop the economy, upgrade the quality of life and
ameliorate the living environment, DEC strove to carry
out sound interactions with the interested parties that
oriented towards corporate development, delivery of
value-added services to the customers, staff
development, social prosperity and environment-
friendly activities. Upon the joint efforts to innovate,
each party shares the infinite value and success that
brought about by the green energy technology.

082 ol H=py

To comprehensively drive on the social responsibility
work, we initiated the annually-set social responsibility
topics under deliberation, and systematically and
thoroughly consolidated the related work termwise. In
this report, you shall fully get to know the “energy
solutions” provoked by DEC, be familiar with the
interrelation between power equipment manufacturing
enterprise and your daily life, and how to participate in
the global sustainable development. You will also be
kept posted of the execution of those hot spots such
as upgrading the operational management, optimizing
customer relations, energy-conservation and
emission-reduction achievements, staff rights
guarantee, co-construction of harmonious community
and so on.

This report differs from the previous copies in its
abundant statistics and cases that gradually
cumulated and perfected through the year. We
obviously realized that, as social responsibility
concept gradually rooted in the mindset of each staff
member, every small action of our enterprise is
spontaneously endowed with deeper social value and
the value of liability. We are proud and delighted to be
able to participate in global sustainable development,
and will always uphold the belief “Green energy drives
future”, so as to “Co-create value, share success” with
the world!

Progress on the

Social Responsibility Work

How does DEC understand and promote social
responsibility work?

Ever since its initiation in 2009, DEC has been demonstrating the outcome and achievements of our social responsibility work

by preparing and issuing the annual report. Over the years, DEC has been extensively carrying forward the work from
perspectives of social responsibility management system, social responsibility concept and strategy, social responsibility

implementation capacity. The cordial and sturdy implementation capacity increasingly motivates and guarantees the healthy

and sustainable development of DEC.

Annual Social Responsibility

The launching of the renewable and clean energy power
generating equipments (Hydro, nuclear or wind power) that
manufactured in 2013 will help reduce annually the emission of
SO: by 1,160,000 tons, and CO: by 38,000,000 tons.

“The successful manufacturing of the Taishan Nuclear Power
Plant generator with the world's largest unit capacity” was
listed as one of the “2013 Top 10 Greatest Advances in
Chinese Scientific and technological News”, juxtaposed with
“the successful launching of Shenzhou 10 spacecraft”.

On 14 April 2013, the world’s first largest unit capacity 600MW
ultra supercritical CFB boiler was successfully put into
operation in Sichuan Baima CFB Demonstration Power Plant
Co., Ltd., which symbolized our leading position in the world
from perspective of the large capacity, high parameter CFB
clean coal combustion technology.

Responsibility Strategy

Corporate purpose
Co-create value, share success

Corporate vision
Green energy drives future

Core value
Harmony between society, enterprise and employees

In 2013, the cumulative enrollment of graduating students
amounts to 463; the recruitment facing the society amounts to
277; army rehabilitation personnel amounts to 37.

The local employment ratio of DEC reached 77.97%.

Right after the outbreak of Ya'an Lushan Earthquake, DEC
assembled immediately from Dongfang Turbine Corporation
Limited (DTC, a subsidiary of DEC) the emergency rescue
team and medical team to combat the quake and carry out
relief work. The total collection of funds from the staff for the
earthquake-stricken area reached 2.4 million yuan while DEC
Group donated exceed 11.94 million yuan to help reconstruct
Lushan Double Stone Town Middle School.

In 2009, we began to work out the “Social Responsibility
Report Compilation Management Regulation (for Trial
Implementation)”. Over the past several years, we have
gradually strengthened the understanding to
“CASS—CSR3.0", and finally come out with "DEC Social
Responsibility Work Target Decomposition”. At present, the
guality-oriented management model with refinement of each
index has been deemed most essential, and more scientific,
systematic, reasonable and sustainable regulatory regime is
under investigation.




Progress on the
Social Responsibility Work wm

Responsibility Communication

Identification and Maintenance System of DEC Interested Parties

Characteristics

SASAC Supervise and being To fulfill the investor responsibility on

supervised behalf of the State Council

| frsiany Investors of capital market
Investors tl)wles ar: d Investors of mixed ownership

e investe economy

Strategicl ) ) Institutes or organizations that signed
cooperative Strategic partnership  strategic cooperative agreement with
partners
Staff Common growth and Those who signed labor contract

development with DEC

Various cooperation
Government between enterprises
and government

Local government where DEC carries
out its operational activities

Local community where DEC carries

Communities Indirect interested party i lbsoparatiorcdzetilliss

QOrganizations that purchase service

Customers Service object or products from DEC
QOrganizations that offer or provide raw
Mutual benefit, materials, auxiliary parts and
Suppliers supply chain components and service to DEC for
partnership carrying out production and
operational activities
Financial organizations such as banks
Mutual benefit, and securities dealers that offer or
Financial institutes supply chain provide credit extension, financing,
partnership credit and loans, accounts settling
and so onto DEC

QOrganizations such as colleges and
universities, institutes,
Scientific research Mutual benefit, supply  advisory bodies and learned societies
institutions chain partnership that cooperate with DEC in regards
to scientific research, technologic
development and so on

Transmit information

Media and being transmitted ~ News and media organizations that
Watchdog and being cooperate and interact with DEC
monitored

084 #HoimE H=mh

Focus

The ability of sustainable
development State of
operation

Reform and development

The ability of sustainable
development State of capital
appreciation

Future development potential

The ability of sustainable
development

Scientific and technological
innovation capability

The ability of sustainable
development
Welfare treatment

Sacial contribution
The ability of sustainable
development

Sacial contribution
Fuffillment of community
responsibility

The ability of sustainable
development

Scientific and technological
innovation capability

The ability of sustainable
development

Supply chain responsibility
system

The ability of sustainable
development

The mode of capital
operation

The ability of sustainable
development

Scientific and technological
innovation capability

The ability of sustainable
development
Fulfillment of responsibility

Communication

Method

Work report
Professional communication

Capital market result statement,

roadshow, investor open day,
special symposium

Meetings and exchanges, co—
implementation of projects

Staff congress, staff seminar,
mailbox of General Manager

Visit and survey, work
communication, special
investment discussion

Public open day,
press conference

Business communication, visit

and survey, special symposium,

Customer Satisfaction Survey

Business communication, visit
and survey, special symposium

Business communication, visit
and survey, special symposium

Business communication,

visit and survey,

special symposium, internship,
campus recruitment,

talent introduction

Media conference, press
conference and interviews
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Senior Leadership Responsibility
Communication and Exchange

A5 P b I R B A
The 4" China Innovatlon Forum
'ﬁr’lﬁﬁié--ﬂl .:Apl

335-1.1'5

Caé'mg for CIimate

‘ Ina Summit

cological Civilization & Beautiful Home
FE - 4% Befing China

2013.7.30

fll: SHEKSERE
FELIEFRGS  EIBATNE  BARSWEGES
TN, WA BERN . wen cAchramn
HE: PEER

Wang Ji, Party Secretary and Chairman of DEC, attended and Si'Zefu (fifth from the left), President, Deputy Party Secretary of
addressed the climate’ summit “Ecological Civilization, Beautiful DEC and Chairman of DEC Lid., was elected *2013 Top 10
Homeland”. Innovative Character”.

President & Executive Director,
Dongfang Electnc Corporation,

Zhang Xiaolun, Deputy Party Secretary and Executive Vice
President of DEC, addressed the 3rd Central Government-
owned Enterprises On-the-spot Recruitment Facing Tibet;
Qinghai and Xinjiang University Graduates.

Wen 8Shugang (first from the right), Party Member of DEC and
President of DEC Ltd., attended and addressed the 22nd World
Energy Congress:

U Sz i B e ST Ak
(Rt A F TR R

Huang Wei, Party Secretary and Vice President of DEC,
attended the'4th China (Sichuan)--South Asia Economic and
Trade Cooperation Round-table Conference.

Wen Bingyou, Party Member and Discipline Inspection and
Supervision Leader of DEC, gave a lecture upon the topic
‘Earnestly Strengthening the Construction of a Clean and Honest
Culture; Promoting the Sustainable Development of DEC”.

Wen Limin (in the middle), CFO of DEC, conducted corporate
research in DEC (Jiuquan) Solar Power Generation Co. Ltd.
and DEC (Shi Shanzui) Photovoltaic power generation Co. Litd.
and so on.

Zhu Yuanchao, Party Memebr and Vice President of DEC,
attended 2013 Energy Congress and the 5th China Energy
Enterprises High-level Forum.




Progress on the
Social Responsibility Work m

Responsibility Capability

Launching CSR Subject Study

In 2013, DEC put “Solution to Energy Problems” as the annual CSR subject,
emphasizing essentially how the power equipment manufacturer shall
participate into global sustainable development, with the periodic results
disclosed in this report.

We will persist in establishing annually the core argument and research
subject, deepening the understanding and research of CSR while fulfilling the
CSR practice, offering theoretical safeguard to the ever enhanced ability of
discharging responsibility.

Involving in social responsibility research
and exchange -

By attending the “10th Zhongrui CSR Training” held in Chengdu, Sichuan
Province, and the interactive training in Swedish CSR Training Institute,
according to the actual execution of duty by ourselves, DEC re-organized the
way and cognition of uplifting the discharging responsibility.

In August 2013, DEC organized the staff concerned from its owned
subsidiaries to attend Phase |l “Sharing the Responsibility—China Corporate
Social Responsibility Public Lecture” that co-sponsored by CSR Research
Center under School of Economics of Chinese Academy of Social Sciences,
Lingnan Colleage of Sun Yat-sen University, UN Global Compact Chinese
Network, and Sumsung (China) Investment Co., Ltd., guiding the fellow
subsidiaries to join in the CSR industry communication, and strengthen
scientific and systematical understanding of CSR.

DEC was ranked 35th amongst the central state-owned enterprises in the
“CSR Report Index” that issued by CSR Research Center under School of
Economics of Chinese Academy of Social Sciences.

Involving in the stipulation of CSR Standard in
and out of China ;

Coordinated with GRI (Global Reporting Initiative) Chinese Office, and payed
attention to G4 Standard drafting and revising.

Consecutively participated in “Golden Bee China Corporate Social
Responsibility Practice Survey and Evaluation Questionnaire” and provided
corporate practice reference to CSR Specialized Research Institute.

Cultivating Social Responsibility Culture

DEC organized annually CSR training and special symposium to conduct
analysis towards the performance of social responsibility, exploring ways to
hoisting capability for fulfilling due responsibility and cultivating a responsible
corporate culture.
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The equipments manufactured by us
deliver a steady and reliable stream
of electricity through electric grid into
your life every day.

We develop the technology to guide
the transformation and upgrading of
the energy industry and to provide
you with a more efficient and stable

power.

We advocate the concept of injecting
lasting vitality to both environmental
protection and ecological balance and
creating sustainable development.

Development of

Great Technology
Equipment

HYDRO POWER

Thermal power
(including gas electricity)

Nuclear power

Wind Power

Energy Solutions

Yield
(MW)

740.7
2603.55

283
72.95

*The Accumulated

Average Utilization
Hours Of National
Total Power
Generation
Equipment

3318
5012

7893
2080

Generation
(Billion kWh)

245.8
1304.9

2234
15.2

*The annual
number of families
that to meet their
electricity
needs(Million
households)

0.41
2.7
0.37
0.03

= According to CEC “2013 the national electric power industry statistics list”.

«In accordance with average annual electricity consumption per household by 600
degrees and three members per household calculated.

o 1000MW class thermal power units

000000

Heavy duty gas turbines

800MW class hydro power units

5.5MW class wind turbines

Solar photovoltaic power equipment

Primary equipment of 1700MW AP1000/EPR nuclear power units

Flue gas desulfurization and denitrification equipment of power plant boiler

Desalination equipment which desalinates 12500-ton seawater per day

©

power plant

High-power frequency converter, power generation equipment control system,

HAUfE
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Capacity for Green Power Equipment Progress in 2013

¢ Independent R & D of 100MW-1000MW boiler (50Hz/60Hz) and turbine generation unit; The world first 600MW supercritical
circulating fluidized bed Boiler has been

« Independent R & D of up to 100MW industrial and marine steam turbine; ) ; i
successfully put into operation in

Th I « Independent R & D of 1000MW ultra-supercritical air-cooled generation unit. The world first generation unit Shenhua Guoneng Energy Group’s
erma with the highest parameters has been successfully put into commercial operation in the second stage of Baima CFB demonstration power plant at
Powe r LingWu power plant; April 14th, 2013. It means China is at the

forefront of the word in large-unit and
high-parameter CFB clean coal

* The 60Hz 660MW generation unit in Saudi Arabia where is one of high-end overseas business has been

put into commercial operation;
combustion technology.
* Research of high-efficiency and high-parameter 660MW-1000MW ultra supercritical generation unit with

double reheat cycles (initial pressure/initial temperature 31MPa/620°C);
« Participate in national 700°C ultra-supercritical coal-fired power generation technology innovation alliance;

« The design and manufacture of Optimized 1000MW ultra-supercritical steam turbine in Liuheng project has
been completed;

« The design of new efficient 1000MW ultra-supercritical steam turbine in Wanzhou project, 660MW steam
turbine in Jiaozuo project and 660MW steam turbine with double reheat cycles in Anyuan project have
been completed, these turbines have reached the world international advanced level.

External Recognition

¢ First prize of China Machinery Industry Federation's Science and Technology Award in 2013:
Research and development of 60Hz 660MW sub-critical steam turbine

» Second prize of Sichuan Science and Technology Progressing Award:
Optimization design of 600MW supercritical steam turbine
Research and development of 835MVA/60Hz steam turbine in Saudi Arabia Rabigh

* Third prize of Sichuan Science and Technology Progressing Award:
Research in key technology of 1000MW ultra supercritical thermal power unit
Research and development of tangential PC-fired boiler and low NOx combustion system

= First prize of China Machinery Industry Federation's Science and Technology Award in 2013 and
Second prize of Sichuan Science and Technology Progressing Award:
Research and development of 600MW supercritical W-shape flame boiler

« 14th China Patent Award: a kind of swirl Pulverized coal burner.
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Capacity for Green Power Equipment Progress in 2013
» Own the ability of independent research and development for 800MW Francis Hydro Turbine, 200MW The first unit of the 75MW Bulb turbine generators in Brazilian JIRAU
Kaplan turbine and 80MW Bulb turbine generator units. Power Station, which owns the world's maximum unit capacity and with

- . independent research and development, has finished manufacturing,
« Own the ability of independent research and development.

H d installing, debugging and formally get into commercial operation. The
y ro » The successful operation of Evaporative cooling hydro-generator unit in SANXIA underground power plant, units’ running is steady and the various technical index is favorable. This
Powe r’ 770MW Francis Hydro Turbine Generator Units in XILUODU, 300MW pumped storage units in XIANYOU gains the high evaluation of proprietor.

and Bulb turbine generators in Brazilian JIRAU, made a sign that hydroelectricity technology of DEC has
stood at the world's level.

XIANYOU 300MW pumped storage units’ development (which was
developed independently and put into operation successfully) is a sign
that DEC has own the ability to independently design, manufacturing
and commissioning the large pumped storage units.

The first 600MW unit of JINPING Power Plant has been put into
commercial service on 28th August 2013, and it became a sign for DEC
has getting a new stage in high-head hydro turbines’ domain.

The six units of 770MW Francis Hydro Turbine Generator Units, which
are located in the World's third-largest hydropower station in XILUODU,
have been put into operation in succession. The stability and technical
index of unit operation has reached the international advanced level. It
has also won a success of “Six operation in one year” for the level of
700 MW hydro units.

Performance of Energy
Conservation and
Emission Reduction

Hydroelectricity that was put into operation has made a breakthrough of
10,000MW, for the first time and reached 40sets/10.0115GW. It is about
1/3 of the total operation quantity for the whole country.

Amount to help saving 2.4million tons of standard coal, reduce
5.89million tons of CO: emission, 39.6 kilo tons of SOz emission and
37.4 kilo tons of nitrogen oxides emission. (If the annual average power
generation time is 6000 hours, the standard coal conversion coefficient
is 0.4 kg standard coal/Kwh, the emission coefficient of COz, SOz, NO«
would be calculated according to the recommended value by the energy
research institute of NDRC.)

External Recognition

* Third prize of China hydro-electric power science and technology: the
project for capacity increasing and transformation of 150MW large-
scale Kaplan turbine units in TONGJIEZI hydropower station.

» Demonstration project of scientific and technological achievements be
transformed into industry: Development of 700MW giant hydropower
generator.

» Second award of scientific and technological progress in SICHUAN:
The development of reconstruction technology for hydraulic generator
units in DADU River GONGZU hydropower station.
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Capacity for Green power Equipment

« Own the ability of research and development for 1000MW-1750MW nuclear island and conventional island
equipment;

* Own the independent intellectual property for china’s third generation CAP1400 reactor nu nuclear island
N u CIear and conventional island equipment has been received ShiDaoWan relying projece into the development

Power Heos

Progress in 2013

« The second plus generation nuclear units of LingAo Il, NingDe, HongYanHe have been successfully gotten
into commercial operation;

* The nuclear units of American’s third generation AP1000 and European third generation EPR are being
developed,will the delivery process;

* The world’s maximum unit of steam turboset has finished manufacturing successfully and begins to be
installated in Guangzhou TAISHAN EPR nuclear power station;

» Lufeng, Haiyang Xu Fort AP1000 project which own the Independent technology are entering the stage of
manufacture;

* FuQing CAP 1000 and CAP 1400 units are entering the development phase;

« DEC has been entered the field of third generation nuclear power equipment;

= China ‘s first domestically million-kilowatt nuclear reactor coolant has been successful tried with shaft seal;
= The first “third generation nuclear evaporators was shipped successfully;

* Nuclear steam turboset successfully put into operation in NingDe is a milestone on the autonomy;

* NingDe nuclear 330KW brushless exciter successfully put into commercial operation, which fill the gaps in
our million-kilowatt nuclear generator large brushless exciter.

SOCIAL RESPONSIBILITY REPORT 2013
- HERFRE

Equipment Services

The nuclear site service of DEC started in 2008 in the LingAo Phase Il project, and then went through the
practice and development of HongYanHe, NingDe, FuQing, FangJiaShan and TaiShan project, and
gradually established and formed a service concept of nuclear —“user-focused attention, user demand-
oriented” This concept is supported by the following on-site service model.

1. Building unified service base of nuclear, the distribution of field service work clearly, providing logistical
support services concentratedly.

2. Setting the chief representative of the secene who and other representatives of sub enterprises compose
the field service organization.

3. Unified organization services of major projects nodes.
4. Solving important common problems with co-ordination.
According to the actual site of each project, we prepare on-site service base running projects articles.

Based on this service model, service efficiency, effectiveness were significantly improved. We improved
communication efficiency with the user and other construction units.

External Recognition

« In the “Night of Science-Science Daily Annual Festival China 2013"campaign, The news of the world's
maximum unit of 1750MW nuclear power unit has been finished manufacturing successfully and begins to
be installated which was named “2013 china top-10 Technology Progress “news with other nine news, for
example shenzhou-10 successful launch.

« Second prize of china’s Nuclear Industry Association science and technology: NingDe nuclear 330KW
brushless exciter.

« First prize of china’'s Nuclear Industry Association science and technology: The main completed unit of
LingAo Il which is china million kilowatts of nuclear power self-reliance supporting projects.
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Progress in 2013

DEC delivered 15 sets of F-class gas-fired units to domestic clients. The running of these units
are more positive for energy conservation and environmental improvement of our country,

especially about reducing urban smog.

Performance of Energy Conservation
and Emission Reduction

Currently, the thermal efficiency of F-class gas turbine is about 58% to 60%, and can exceed
61% on more advanced gas turbine unit. However, the thermal efficiency of 100MW ultra-
supercritical coal-fired generating unit is only about 42% to 45%. Therefore, under the same
generation capacity, compared to coal-fired generator, gas turbine combined-cycle unit can
significantly reduce fossil fuel consumption, which also means a significant reduction of carbon

dioxide emission.

Gas turbine was equipped advanced dry premixed burner with natural gas as fuel, which
discharges a very low concentration of nitrogen oxides, which is only 25ppm (= 50mg/Nm®)

CapaCIty for Green Power qu"pment without de-nitration system. If the waste heat boiler is equipped with de-nitrification system, the

emission concentrations can be reduced to 4 ~ 5ppm (= 8~10mg/Nm"°).

Because of using natural gas for power generation, sulfur dioxide and dust emission of gas

* Formed independent volume manufacturing capability of heavy-duty gas turbine;
turbine combined-cycle unit are very low. Dust emission is close to zero even without using

* Won 57 heavy-duty gas turbine orders;
desulfurization equipment.

* For two consecutive years 2012-2013, the domestic heavy-duty gas turbine market share exceeded 50%;
G aS P owe r * Atotal of 21 heavy-duty gas turbine combined-cycle units, which have been put into commercial operation,
run smoothly;

* The newly delivered F-class heavy-duty gas turbine representing the highest technical level of domestic

market is with higher efficiency, lower emissions, greater heating capacity and significantly better thermal )
effect than coal-fired units, which can make new contributions for energy conservation and environmental . Gaé'turbine .C'ombine'd-—cycle Uﬂit EmiSSiOHS dafa:'- ‘ 1

improvement of our country.

Emission reductions
Sewage Power plant emissions |
9 (g/Kwh) 15 M701 F-Class gas turbine
Average annual emissions Notes
(Ten thousand tons)

Single M701 F-
Class gas turbine
running 5000 hours

F Carbon dioxide 354 1573.1 generates 2.35
iw billion kWh
= electricity annually
T (Calculated)
]
Y
Y Nitrogen oxides 0.257 3.0
Sulfur dioxide 0 6.9
Dust 0 -
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Capacity for Green Power Equipment

industry chain from supply, assembly, commissioning to O&M service for main components, such as
Control System, Generator, Blade, Nacelle, Hub, Frame and Bearing Frame, etc. DEC possesses
comprehensive technical abilities to develop both Double-Fed and Direct-Drive Wind Turbine, main product
includes 1MW, 1.5MW, 2MW, 2.5MW, 3MW and 5.5MW series, and cover normal type, low temperature
type, weak wind type, plateau type, typhoon resistance type, and offshore wind turbine, etc. With five
manufacturing bases (Deyang, Tianjin, Jiuguan, Hangzhou, Hunlunbeier) distributed in China,
DEC’sannual production capacity for MW Class Wind Turbine now reaches 3600 sets.

On 18 November 2013, the
Wind Power Division of
Dongfang Electric Corporation
Limited was established, kicking
off a big start for industrial =
integration of DEC’s wind power
business, presenting convinced
confidence and determination of
DEC to strengthen its Wind
Power industry. DEC will display
advantages as a group to
centralize resources, coordinate management, unify market, and establish an integrated management
&quick-response system to promote competitiveness of DEC wind power industry. DEC now is a unique
Wind Power Manufacturer to possessseries products with both Double-Fed and Direct-Drive technology.

Progress in 2013

Performance of Energy
Conservation and
Emission Reduction

By December 31 of 2013, DEC has manufactured 5500 wind
turbineswith total capacity 7963MW for over 40 users. With full
load hours calculated by 2000~2200 hours, DEC’s wind turbines
annually supply 16~17.5 billion kWh clean energy, and play
important role in establishing ecological civilization society and
National Energy Saving & Emission Reduction task.

With 5SMW/3MW offshore wind turbine combining to the grid, the
annual output reaches 250 million kWh, saving 76250 tons of coal
(equivalent to reducing 190 thousand tons of CO:, 5720 tons of
S0: and 2850 tons of nitride).

SOCIAL RESPONSIBILITY REPORT 2013
- HERERSE

Possessing comprehensive abilities to develop large wind power turbine
independently for both onshore and offshore.

Independently developed 2MW Double-Fed WTG for weak wind region
of which the average wind speed is below 6.5m/s. Lichuan Wind Farm in
Hubei Province was put into operation successfully with such WTG type.

Independently developed 2.5MW, 3MW Double-Fed wind turbine gained
batch order.

Independently developed 3MW Double-Fed wind turbine was put into
operation in Jiangsu Xiangshui Wind Farm.

2.5MW Direct-Drive Wind Turbine with intellectual property rights was
put into commercial operation in Sichuan Dechang Wind Farm, marked
DEC'’s large direct-drive wind power technology stepping into the front
ranks of wind power industry.

2.5MW electric-excitation direct drive wind turbine design was
completed.

Full load commissioning of the first 5.5MW high-speed permanent
magnetic offshore wind turbine was finished successfully, laying a
foundation for offshore wind market.

2MW electric-excitation direct drive wind generator stepped into mass
production.

2MW~BMW high-speed permanent magnetic wind generator series and
asynchronous squirrel cage generator was developed successfully and
stepped into mass production.

External Recognition

Scientific Development Award from Sichuan Province: Design &
development of 1.5MW direct-drive permanent magnetic wind turbine.

Key Development

Due to the wind power restrictioninfluence from Northeast, Southwest
and Northern China, DEC developedWeak Wind and Plateau Type
wind turbine to adapt the southern& Plateau areas, and harvested good
business performance as well as significant social effect. By the end of
2014, the installed wind turbines of DEC will break through 1200MW in
Yunnan and Sichuan Province. The construction of Plateau Wind
Farms bring vitality into undeveloped regions such as in Yunnan,
Guizhou, Sichuan, and create more employment opportunities.
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Management Ideas Optimization

According to the trend of PV industry and considering the advantages of our own enterprises, DEC
established the business guidelines “orderly exit the upstream, stably develop the midstream, prudently
invest the downstream”. That means to exit the uncompetitive crystalline silicon material and wafer
business gradually, to consolidate production and sale of solar cells and modules reasonably, and to invest
PV power plants moderately to induce project supporting solar cell research and production. For PV power
plant business, our ability about technology R&D, system integration, project construction, power plants
operation and management, and parts support are growing continuously. Photovoltaic service business
layout initially formed.

Capacity for Green Power Equipment

* Photovoltaic business chain has initially formed, as having the products manufacturing and system
integration capabilities of “Solar cell fabrication - Solar module assemble - Solar power plant construction” .
Currently, the efficiency of monocrystalline silicon solar cell reached above 19%, an advanced level in PV
industry.

* The yield of solar cells reached 96.23% with 89.4% A-Class cells, and disposable assemble yield of
modules reached 87.96%.

« Arranged researches on solar thermal power technology, mainly on prototype developing and testing of
trough and tower solar thermal power systems.

(11 . -
Near-zero-emission”
Environment-friendly

Technology

SOCIAL RESPONSIBILITY REPORT 2013
- HERFRE

Capacity for Green Power Equipment

QOur institutes have carried out research on 300MW
boiler tower de-nitration unit, ammonia urea
hydrolysis system, seawater FGD of 600MW units,
1000MW coal-fired unit flue gas de-nitrification
equipment, SNCR technology, CO: emission
reduction technology and so on. Currently, DEC is
capable to provide support from power generation
to emission treatment and “near zero emission”
energy utilization solution as having the
“environmentally friendly” clean and efficient
energy conversion and utilization technology.

Owned the environmental engineering design
qualification, was provided with 100MW-1200MW
power plants boiler flue gas de-sulfurization and
de-nitrification equipment supply and EPC ability,
and promised a leading market share.

DEC has a leading de-nitration catalyst production

External Recognition

National key new product certificate:
Large utility boiler flue gas de-nitrification
SCR equipment

(Listed in the 2012 annual national key
new product plan)

Third prize of China Machinery Industry
Science and Technology Progress Award:
600MW seawater FGD units research

line with an annual output of 15000m° and
65337.89m* honeycomb catalyst have been
produced.

SCR flue gas de-nitrification technology with
efficiency over 90% helps our products get the 1st
domestic market share.

Seawater desulphurization technology with
efficiency above 95% represents the leading level
in domestic.

A total of 8 sets of de-sulfurization contracts and
333 sets of de-nitrification contracts were signed
before December 31, 2013.

59 sets of de-nitration equipment (12 sets for EPC)
and 24 sets of power plant units (19 sets for EPC)
have been manufactured in 2013.
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Capacity for Service

* Research of HPH (high-pressure heater) in 1000MW thermal power unit;

* Research of HPH and LPH in ultra-supercritical thermal units' auxiliary
equipment;

« Key technology research and industrial development of HPH and LPH in nuclear

conventional island;

* Business at home and aboard: after-service for power station, upgrading and
reforming for power station, EPC, complete equipment supply, import and export
of electromechanical device;

» Engineering areas: power generation, power transmission and distribution,
environmental protection and transportation;

« Overseas business: India, Indonesia, Pakistan, Vietnam, Saudi Arabia, Bosnia
and Herzegovina, Chile;

« Model project: sino-iran Iran Arak power station (with a number of records in
Chinese overseas project contracting);

* The largest hydropower project of Chinese overseas constructions: Gazi-
Barotha Hydropower Station in Pakistan.

Progress in 2013

* DEC established , power station after-service center in Indonesia, to promote
one-step full service for thermal power station in June 2013.

= Improve the function of Indian market, enhance market responsiveness.

* The improvement of 300MW thermal power units’ flow path is guaranteed from
the design, manufacture, construction, unit indicators.

* The reconstruction propgram of 600MW subcritical and supercritical steam
turbine to improve the quality and increase the officiency has been repeatedly
potimized regarding to the user requirement, and has been reviewed by the
group.

* There are 9 generation units online, 15 units had obtained PAC (preliminary
acceptance certificate) and 3 units had obtained FAC (final acceptance
certificate) in overseas projects at 2013.

* DEC has set up offices in Vietnam, Pakistan, Indonesia, India, Iran, South
America, Turkey and other countries and regions, providing security services for
the business development and project construction.
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High-Voltage
& High-Power
Frequency
Conversion
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The Improvement of Management Style

In 2013, in order to get unified management control for all the power electronics business
in our corporation, Power Electronics & Control Business Division was established. The
tasks of this division are planning the development program for power electronics and
automation business and making current coring business refined and strong. Meanwhile,
the Division was authorized to manage the state-owned asset in the sea water desalination
company, for the purpose of optimizing the allocation of business resource, designing new
product, exploring new market and setting foot in new areas.

Performance of Energy Conservation and
Emission Reduction

Frequency conversion technology is increasingly
being used in high energy consumption industries
for energy conservation. In 2013, Dongfang
Hitachi (DHC) produced and installed 308 sets of
high-voltage inverters with total capacity of
503,117kVA, which is equivalent to 402 MW.
Based on the assumption that average operating

time of electric generator is about 5500 hours per
year and the average saving rate is 20%, by
using DHC'’s high-voltage inverter, 442 million Kwh of electricity was saved. Meanwhile
400,000 tons of carbon dioxide and 1,137 tons of sulfur dioxide emissions were reduced
respectively, assuming generator's coal consumption of 347 g/Kwh, carbon dioxide
emission of 2620 kg/ton and sulfur dioxide emission of 7.4 kg/ton for standard coal.

Every year, the amount of electricity which is saved by all the inverters that DHC have put
into service is more than that generated yearly by a 600MW thermal power plant. By using
these inverters, DHC helped to build a ‘ zero pollution’ power plant every year, and
thereby significant construction investments are saved for the country.

Sichuan Dongfang Electric Auto Control Engineering Co., Ltd.(DEA) manufactured 240
sets of wind turbine master control system and more than 120 sets of pitch control system
in all. This is to say, DEA generates power of 384 million Kwh based on the calculation that
the total capacity is about 360 MW (1.5MW per wind turbine on average) and yearly
average generating time is 2000 hours with the average power of 800 Kwh. Meanwhile, we
can reduce 349000 tons of carbon dioxide emissions and 986 tons of sulfur dioxide
emissions according to the calculation that the average thermal power generator’'s coal
consumption is 347 g/Kwh while every ton of standard coal’s carbon dioxide emissions can
reach 2620 kg and the sulfur dioxide emissions can reach 7.4 kg.

DEA implemented improvement on Dongfang Turbin Co.,LTD.’s 200 imported wind turbine
master control system, which turns out that each wind turbine’s average power generation
increases up to 4% on average with the yearly generation reaching 51 million Kwh. This
technology improvement increases the generating capacity of turbines by almost 20.4
million Kwh each year and reduces carbon dioxide emissions by almost 20 thousand tons
(0.997 kg per Kwh).For customer, their yearly revenue increase by 8.16 million because of
this improvement.

SOCIAL RESPONSIBILITY REPORT 2013
- HERFRE

In November 2013, the results of ‘R&D Project for High-Voltage and High-Power Cascade Type of Static Synchronous Compensator
(STATCOM)' were accepted by Chengdu Economic and Information Commission. The success of STATCOM development plays vital role
in smart grid construction. Its applications can solve not only the power quality problems caused by wind power or on-grid solar systems,
but also the safety and stability issues of power system, so as to save electricity costs. DHC's products that had been put into operation

could actualize annual energy-saving worth of 14.82 million Yuan for our customers. The calculation was based on the facts that the annual
electricity savings was 123,500 Yuan per MVAR reactive power compensator installed, the electricity price was 0.4 Yuan per Kwh, and the
amount of energy-saving was 37.05 million Kwh. Total of 37,000 tons of carbon dioxide emissions reduction was achieved if the emission
rate was 0.997 kg per Kwh.

Typical Case
320MW Hydro-Solar Hybrid Power Plant in Longyangxia

It is the world’s biggest hydro-solar hybrid power plant and also the largest PV plant.

Taking the advantage of coordinated hydroelectric and solar power generation, this plant
produces solar power when the irradiance is strong and automatically adjusts the
scheduling system for hydroelectric power when the weather changes or at night. So that it
could reduce the impact of climate changes to the solar power generation, and enhance the
power quality to ensure reliable power supply.

As an equipment supplier for the project, DHC provided PV inverters with ‘Multi-MPPT and
CCS based high performance converting technology’, which made array controlling and
tracking independently, and reduced impacts on power generation due to the factors of
shading, hot spot and partial damage on the panel. This technology was recognized as
national scientific and technological achievement. The advancement of its design reached
international advanced level, and the indicators of its reliability and efficiency were ranked
on the top in China. The technology and products were awarded the 2nd of Science and
Technology Improvement Prize of Dongfang Electric Group in 2013, also regarded as the
innovative technology and product of 2013 in Chengdu.

External Recognition

‘Golden Sun’ product certification for 500 KW PV On-Grid Inverter
Top 10 Innovative PV Inverters

43rd of Top 100 National Energy-Saving Service Companies

Top 10 Brands of High-Voltage Inverter
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Operation Management

The Improvement of Management Style

| - Improvement

Zhonghe Seawater Desalination Engineering Co., Ltd., as a domestic enterprise with : - > HOW did we I'mpI'OVB our SUStalnable development
comprehensive technology and extensive practical experience in the field of seawater . R ——— T f r i n man men 2
desalination, its business scope covers the low-temperature multi-effect seawater desalination, P means o ope at o a age e t '

4 \ v L) .
reverse osmosis seawater desalination and possessing overall solving ability from single L YO
equipment development to system integration.

ZHONGHE is the only one domestic company with export performances. In Indonesia, annual
production of the desalination equipment in BANTEN coal-fired power plant has reached
835,000 tons in 2013, ensuring the water consumption of the power plant and the local life.
Calculating accordingly to 220 yuan per ton fresh water bought for the plant pre-trail, the

desalination equipment has saved 180,000,000 yuan annually for the owner, at the same time, ; i : ;
eased the water demand of the residents in the surrounding areas. we are expecting to improve our sustainable development capacity and core competitiveness so as to create more value to

We have been searching for a scientific, systematical and complete operational management module for many years and
“three changes” strategic development methods have been proposed by the chief managerial board. The “three changes”
are, change from focusing on scale expansion to the benefit growth, change from productivity improvement to technology
progressing, change from manufacturing enterprise to service-provide enterprise. Base on performing those three changes,

our customers and to the whole society.

Core Data

Operation revenue: 45.454 billion yuan

Total profit: 1.913 billion yuan

The total tax: 3.33 bilion yuan

Total Output of New Product: more than 60%

Contract Performance Rate: 100%

Technology Investment: 1.58 billion yuan, accounting for 3.5% of main business income.

Technological Activity Participants: 6987 ppl, among which R&D:3926 ppl, accounting for 15.3% of the whole employee
Patent Application: 305, Patented Invention: 177/305

Patent Grant Obtained: 258, Patented Invention: 55/258

Scientific-Technological Progress Award: 13 (above provincial level)

Topic:

Report on DEC’ S First BOT HPP

Profile

TS s
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L LLLL From the decades’ of development history , Nam Mang 1 BOT HPP is becoming DEC'’s first BOT project.

e/

— — p BOT, i.e. Build-Operate-Transfer, is a form of project where private enterprise (incl. foreign enterprise) receives the concession from
: the government to finance, construct and operate a certain infrastructure. Meanwhile, it enables the project proponent to recover its
investment by means of selling its product or charge the users and eventually allowing the proponent to reach a satisfactory internal
rate of return for its investment. At the end of the concession period, the facility shall be transferred to the government free of any
charge.

The Project is located within Bolikhamsai Province in the central of Laos. In terms of road mileage, the plant site is about 105km far
from the capital, Vientiane. The total installed capacity of the hydropower station is 64MW(3*21.33MW). 2012, Nam Mang 1 Power
Company Ltd. (the “project company”) was established in the capital city, Vientiane, and its main business range is to operate the
Nam Mang 1 BOT project.

104 #Hein@E HZp4mh #olinE #=m1 108



Operation Management
Improvement m

Environmental Responsibility Assessment

The project concerns greatly regarding the local community and the
environmental protection. The Feasibility Study Report was conducted
properly and eventually obtained the Approval from the Laos
government.

Nam Mang 1 BOT HPP is the first BOT project launched in the
National Forestry Reserve of Laos. Therefore, it receives a great
attention from the Laos government as well as from the project
company regarding the effect on the environment, the local
community and the social environment. Hence the project company
conducted a strict Environment Impact Assessment (EIA) and a
deliberate protection measures and eventually obtained the Certificate
of EIA and SIA (Social Impact Assessment) from Laos government.

Social Community Responsibility

In 2013, with the idea of localized operation method, the project company took every effort to participate in various of local community
activities and put the idea of respecting local law, religion and custom into every-day's work. Meanwhile, the project company has
kept healthy public relations since very beginning and made the commitment to the social responsibility.

In the same year, the project company participated in the ceremony organized by local religionists as well as registered in the forum
organized by local community. A good relationship has been established with the local citizens which provides a healthy social
environment for the development of the project company.

According to the power technology regulation of Laos, the construction of the 115kV power supply for engineering is supposed to
build a 30m width road beneath the transmission line as well as to clean up the woods along the way where important commercial
crop such as rice or rubber are the main plant. The project company choose to communicate with the local people regarding this
issue and fortunately got the fully support from the locals. With the great collaboration from the local government, the project
company and the local citizens have reached a consensus on the compensation of the project land requisition as well as the
removing of the commercial crops in a comparatively short time. In the end, the 115kV line has successfully completed and eventually
transferred to the project company for usage.

On the November 2013, the Ministry of Resource and Environment of Lao organized a charity in Thaphabath District to improve the
teaching condition for the local school. The project company was invited and donated necessary teaching aids and sporting facilities.

On the November 2013, after realizing the wells in the Hatkhai Village of Thaphabath District failed working properly and the whole
villagers are facing the fresh water issue, the project company immediately hired a professional well digging team to rebuild 4
domestic wells so as to improve the living condition of the local villagers at a large extend.

Employee Responsibility

After the rainy season in 2013, the civil works of Nam Mang 1 HPP was officially commenced and brought a plenty of job
opportunities for the local people. Currently the Laos staff have reached 300 ppl at site which accounting for 80% of the whole
construction workers.

In order to help the local employees to adapt with Chinese corporation culture, the project company regularly organized the training
course to improve the quality of the local staff. The training course such as Chinese-Laotian language training greatly improved the
communication skills of both Chinese and Laotian staff. Meanwhile, the team work of the course has improved the corporation and
team work spirit.
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Quality and

Customer Relationship

How does DEC manage to improve its quality
and maintain its customer relationship?

From a corporation’s perspective, quality is everything. With the idea of “Continuous Improving”, we constantly improve the
quality and integrity system so as to provide a better product and service to our customers. We take the understanding,
recognition and support from the customer as our initials. In terms of the operational principles, we believe a 100% of
customer concern is the core value to us. We are dedicated to conduct every business communication, social activities and

news announcement so as to build a bridge which connects both the customer and the corporation.

Customer Satisfaction

Every subsidiaries and managerial department has its Customer Satisfaction managerial measurements and are strictly conducted by
After-Sales department so as to collect the different opinions and advices regarding our various products from the customers.

- ' Dongfang Electric Machinery

2013, the company conducted 553 questionnaires regarding the power station service and collected the feedback of 307 copies.
Therefore, the questionnaire has covered all the service branches. In terms of the questions such as Service Quality and Service
Manner, 98% of the feedback rated GOOD and with zero negative comments.

The average score of customer satisfaction reached 94.39. The company has received 23 Letter of Thanks from the clients which
include important projects such as Hongyanhe HPP, Xianyou HPP etc and with zero complain regarding station service.

- Dongfang Turbine

Dongfang Turbine brough up eight To Do List to improve the customer satisfaction:

(1) to improve the units shipping schedule

(2) to improve the quality of the direct-shipping units

(3) to improve the capability of solving the accidental quality issue

(4) to decrease the heat consumption rate of gas turbine units 1 —.IE I
. I =
(5) to analyze and improve integrally shrouded blade fracture 2 :
(8) to decrease the nuclear power unpacking NCR T - Bk
Sample of Customer Satisfaction Questionnaire

(7) to improve the promptness and completeness of the software delivery
(8) to improve the promptness of the documents transfer after nuclear project taken-over

In 2013, among the 530 copies of customer satisfaction questionnaire, the satisfaction rate is 89.66% which experienced a slight
increase compared with 88.69% in 2012.
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- Dongfang Boiler

Dongfang Boiler has established an efficient information feedback mechanism with its

Erme (n) mefRen

customers. During the service period, Dongfang Boiler provided Customer Satisfaction
Questionnaire and The Customer Feedback Form so as to collect and analyze all the
feedback information. Dongfang Boiler has collected 66 feedbacks with average satisfaction
of 91.65% on boiler and 95.58% on denitrification.

- Dongfang Wuhan Nuclear Equipment

Dongfang Wuhan Nuclear conducted the products education to more than 50 personnel and the customer satisfaction rate is 97.1%
with 100% feedback for each customer complain issue.

- Nuclear Power Business Division

The nuclear island department provided 6 copies of questionnaire and had 4 feedbacks with satisfaction rate of 84.2% while the
conventional island department provided 7 copies and had 7 feedbacks with satisfaction rate of 81.19% which both experienced an
increase compared with 2012. The senior leaders and chief managers paid visits to the customers/clients for several times to collect
their requirements and suggestions. Proper measures and solutions have been conducted promptly to improve their services.

- Electrical&Electronics and Control Business Division

Dongfang Hitachi Electric Control Equipment divided their customers into two groups. For the customers whose equipments in
operation in 2013, questionnaires investigation are the main research method. For the customers whose equipments have been in
operation for more than one year, face-to-face interview is the main research method. In group A, customer satisfaction rate is
89.45% with customer loyalty rate 8.9/10. In group B, customer satisfaction rate 82.42% with customer loyalty rate 9/10. The
questionnaire and interview both indicate that what the customers concern most are the “stability and reliability of the products” as
well as the “prompt feedback for service demand”.

~ Dongfang Electric International Corporation

During the construction period of the Vung Ang HPP in Vietnam, the customer satisfaction score has reached 90 for three years in
succession and has obtained the great recognition from the owner.
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Wen Shugang Awarded
I’ Ordre national de

la Légion d'Honneur

Mr. Wen Shugang, President of DEC Ltd. was cited the I'Ordre national de la
Légion d'Honneur by the French presidential decree on 18 June 2013 for his
outstanding contributions and achievements that have been made to enhance the
bilateral relations between France and China and to facilitate the Sino-French economic
and trade relations throughout the years.

On 23 January 2014, the medal award ceremony was held in the French Senate in
Paris. Decreed by the President of France, Mr. Jean-Pierre Raffarin, Vice-president of
the Senate and former Premier, adorned Mr. Wen with the medal. Distinguished guests
such as Chinese ambassador to France Mr. Zhai Jun, Economic and Commercial
Counselor Mr. Wu Xilin, EDF Vice President Mr. Machenaud, AREVA COO Mr. Knoche
and ALSTOM Vice president Mr. Fragman, the former Consul General of French
Consulate in Chengdu Mr. Rousseau Emmanuel and other important Chinese and
French officials also presented the spectacular event.

Mr. Jean-Pierre Raffarin addressed the event in the first place. He was excited to be
able to confer the medal under the background of the 50th anniversary of the
establishment of diplomatic relations between China and France and spoke highly of
Mr. Wen upon his contribution in personal and professional fields, for the reinforcement
of French-Sino economic and trade relations.

Being conferred the grand honor, Mr. Wen Shugang deemed it not only the recognition
to what he has done to reinforce the sino-french economic and trade relations, but more
importantly the encouragement to people all over the world that have actively involved
in promoting the sino-french exchanges and trade relations. Upon the 50 anniversary of
sino-french diplomatic ties, the award conferment will further accelerate the sino-french
bilateral cooperation, whereby greatly enhancing the friendship of two people.

Later, Mr. Zhai Jun gave highly appraisal for Mr. Wen Shugang’s contribution and
achievements in promoting Sino-French friendship and trade relations. He said the
award conferment signified not merely the personal honor of Mr. Wen Shugang, but is a
perfect representation of Dongfang Electric, even Chinese enterprises that have ever
increasingly upgrading the international influences.

The Legion of Honour, or in full the National Order of the Legion of Honour (French:
Ordre national de la Légion d’honneur) is a French order established by Napoleon
Bonaparte on 19 May 1802. The order’'s motto is Honneur et Patrie (“Honour and
Fatherland”), and its seat is the Palais de la Légion d'Honneur on the left bank of the
River Seine in Paris. Each session of French Government will issue an order of
commendation to honor those who made special contributions from all walks of life.
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Performance of The Guarantee of the
Energy Conservation and Employees’ Rights

Emission Reduction and Interests

How DEC participates in environmental protection Which guarantee DEC can provide for its employees?
and ecological balance? '

Providing clean and efficient equipments, we also attach great importance to the manufacturing process of energy With the core value of “the harmonious of the society, corporation and employees”, “unity and coordination within DEC’s own
conservation, emission reduction and environmental protection. We permeate the concept of “green manufacturing” in a rank” has become the most distinguished characteristic for DEC. We fully respect and protect the rights and dignity of every
round and three-dimensional way to the entire manufacturing process, not only through the equipments we manufactured, employee. DEC has fully committed to the common improvement among the employees, the corporation and the society.

but also through our green manufacturing and natural ecological harmony.

Core Data Core Data
2013 new orders structure: Engineering and Services 23%; clean and efficient power generation equipment 64%; hydropower Current employees: 26764 ppl, employees by means of labour dispatch: 7338 ppl, re-employ after retirement personnel and
and environmental protection 6%; New Energy 7%. other forms of employees:315 ppl. In 2013, campus recruitment graduates: 463 ppl, social recruitments: 277 ppl, demobilized

restoration personnel: 37 ppl.
Added-value energy consumption per 10, 000 yuan turnover is 0.175 tons of standard coal, down 9.8%, 0.19 tons of standard

coal in 2012, 0.216 tons of standard coal in 2011, 0.2187 tons of standard coal in 2010. collective negotiation and collective contract coverage ratio: 99.93%.

Total energy consumption per 10,000 yuan turnover (comparable prices) is 0.038 tons of standard coal, down 8.4%, 0.04 tons Social Security coverage ratio: 100%.

of standard coal in 2012.
Labour Union registration ratio: 99.95% (excl.: foreign staff).

Organize and conduct training activities in environmental advocacy and knowledge of occupational health and safety,
occupational health protection, special operations for more than 5,000 people. Training investment in 2013:1470 yuan /ppl.

Renewable and clean energy generation equipments (hydro, nuclear and wind power) manufactured in 2013 can reduce 1.16 Female manager: 169 ppl, accounting for 2.5% among female employees.

million tons of sulfur dioxide emissions and more than 38 million tons of carbon dioxide emissions per year.
Minority nationality employees: 384 ppl, accounting for 1.4% of total staff.

Carbon dioxide emissions by 0.1278 million tons, down 4.2%.
Disabled individuals employment ratio: 262 ppl, accounting for 9.8% of total staff.

Sulfur dioxide emissions by 233 tons.
Staff ratio in the Committee of the Career Health and Safety : 6%.

Various safety training amounted to more than 32,000 people.
Body check and health filing coverage ratio: 100%.

Safety and environmental protection spent up to 75.51 million yuan. i ) )
Corporation operational performance evaluation score: above 90.

Paid leave: 5-15 days.
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To Build a Harmonious Community

Which role DEC is playing in the development of
community?

Our projects site organized various activities to
enrich the leisure time of the employees.

i & ; H o The Stanari TPP in Bosnia&Herzegovina The second Engineering Department extended
To communicate and interact with the local communities represent the core value of DEC as well. Every subsidiary and organizad a'téa recaption for Chinasa'and thelr syrmpathy and sollciLide for the Chinse
project have managed a friendly relationship with local communities and played an important role in the local economy, foreign employees. sailors rescued by India gavemment.

harmonious and public interest. We are dedicated ourselves to build a more prosperous society and to achieve a greater

success with our friends. Actively participate and get involved in the

charities organized by the local government
and NGOs.

In the Barmer CFB TPP project site, our staff

COI'e Data provided blankets, mattresses, clothes,

printers and stationeries for local schools for
deaf-mute children during cold and dry winter.
Local recruitment ratio: 77.97%

The total donation for Lushan earthquake stricken area from employees:2.4 million yuan
At the end of December 2013, together with

The total donation for Lushan earthquake stricken area from DEC: exceed 11.94 million yuan the owner of DuyenHai TPP in Vietnam, our
engineering department organized a donation
Donate in full to rebuild Shuangshi Town Middle Schooal in Lushan for education activity called “lluminate the
Hope” as to assist the local students who are it N {,...—':g W=

Less than 20 minutes of the earthquake stricken in Lushan, DEC immediately organized and dispatched rescue and medical
team from Dongfang Turbine with facilities including 13*5.5KW power generators, 450 sheets of mosquito net, 70 tents and
thousand of outwears and cotton quits to participate in the rescue in the stricken area.

suffered from poverty. i

On the site of Stanari TPP in Bosnia &
overseas Performance Herzegovina, Mr. Liu Wenxin, the former
chinese ambassador, on behalf of DEC,
donated 15 PC and 1 set of projector to the

The 1# and 2# units of Hai Phong Phase | in Vietnam primary school in Stanari town.

have been successfully put into operation for 2 years.
The 3# unit of Phase II has generated 96 GWh since
30th Aug. 2013.

In the April 2013, DEC, being a domain sponsor, participated in the Great Rift Valley Energy Summit organized mainly by the Ethiopia Energy

Power Co..
By the end of 31st Dec. 2013, the accumulative total power generating is When the Dengue Fever spread in Lao, we
8480 GWh in Teluk Naga TPP Indonesia, which contributed total income donated USD50,000 to purchase the medical
of 3.56 billion yuan for the owner. In 2013 specifically, the three units instruments and to help the patients.

generated 4080 GWh in total with revenue of 1.71 million yuan.

The local people in Nam Ngiep 3A and Xe Nam Noy 1 project sites are mainly Buddhists, therefore the volunteer donation are organized for the
local temple ranging from 5000 to 10000 kip per person.

Pallivasal Project in India donated money for the local government to improve their education and medical section.
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Honor and Awards

DEC was ranked 92nd in the 2013 Global Largest 250
International Contractor List issued by ENR

DEC won the 3rd China Top 10 Innovative Enterprise
Award

DEC was ranked 35th in China Top 100 Equipment
Manufacturers

DEC was ranked 7th amongst Top 100 China
Construction Machinery Corporations and obtained "10-
year Development Outstanding Contribution Award "

DEC was promoted to A class enterprise in “2013 Annual
Centre State-owned Enterprise Informatization
Assessment”

DEC Ltd. re-ascended “Fortune” China Top 500
Enterprises as No. 131

DEC Ltd. won the title “Best Public Listed Company for
Investor Relations Management”

Dongfang Electric Machinery Co., Ltd.(DFEM), Dongfang
Turbine Co., Ltd.(DTC), and Dongfang Boiler Co.,
Ltd.(DBC) was awarded respectively “China Trustworthy
Enterprises” by PRC State Administration for Industry
and Commerce

The well knowed “Father of Competitive Strategy”
by business and management circles—Micheal
Peter said that, “not a single enterprise could
embrace adequate capability and resources to
resolve all the social problems; they will have to
choose those problems that are interconnected
with its own business to tackle.” “The rest of the
problems shall be left to those organizations with
more competitive edge, such as enterprises in
other sectors, non-governmental organizations or
governmental organizations, etc.” we resonate
greatly with his views.

At present, we, like many other enterprises, are
undertaking and fulfilling corporate social
responsibility reactively for resolving common
social problems, for instance, donation to the
public welfare, or the alleviation of harm to the
society aroused by the corporate value chain
activities, namely, proper disposition of wastes and
emissions, abatement of natural pollution, etc..
Although those actions were able to bring about
competitive advantage to the enterprise, the
certain advantage could never last. Only to explore
social responsibility strategically can help to create
shared value to the enterprise and the society.

The strategic exploration of social responsibility
could be innovated with regard to value chain,
such as the hybrid vehicle Prius by Toyota; or the
investment against the competitive environment,
such as the cooperation between Microsoft and

AACC; or the consideration of social benefit in the
corporate core value proposition, such as
vegetarian food, focusing on its inartificial, organic
and healthy concept. We also devoted to scheme
and propel our process to help our customer and
the society to find and create better and
sustainable solutions to tackle the energy
problems.

Only by strategically undertaking the social
responsibility, the enterprise will exert its most
positive influence to the society while embracing
the most generous commercial profits. The
cardinal task in fulfiling the corporate social
responsibility is, to seek out shared value between
the operational activities and competitive
environment, whereby promoting the economic
and social development and eliminating the
distorted bias between the enterprise and the
society.

As an important power equipment manufacturing
enterprise, DEC will assess each single
operational and managerial action of its
subsidiaries with deeper rationality and
comprehensiveness. We are striving to
interconnect with the world by “Co-create value,
share success”, to share the corporate
development achievements with the interested
parties and the world via strategic exploration of
social responsibility, and jointly get deeply involved
in the global sustainable development.
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